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ACHIEVING SWACHHATA IN MISSION MODE 


Sandip Das 
evered in India as ‘Father of the 
Nation’, Mahatma Gandhi's 


concern for public and private sanitation 
was part of his satyagraha campaign 
from the days he spent in South Africa. 
For Gandhi, the drive for cleanliness in 
society was an integral part of the 
process in bringing about a casteless 
and free society. “Everyone is his own 
scavenger,” he once said stressing that 
the need for making cleanliness a 
personal responsibility was key to 
removing untouchability. 

Gandhi's call for sanitation came first 
during the Satyagraha in South Africa. 
His priority back then was to remove the 
assertion made by white settlers that 
Indians lacked hygiene and therefore 


Thé drive for cleanliness in 
Gandhian movement grew stronger after ` 





the 


ir own, spece neeg is. He maintained 
that, open defecation 


healthy environment and that it was 
essential for everyone to learn about 
cleanliness, hygiene, sanitation and the 
various diseases that were caused due 
to poor hygienic conditions. Mahatma 
Gandhi said, “I will not let anyone walk 
through my mind with their dirty feet.” 

In the post-independence phase, 
health and sanitation aspects found 
mention in the five- year plans. In 1954, 
the rural sanitation programme in India 
was introduced as a part of the First Five 
Year Plan. However, these provisions 
did not result in improving sanitation 
conditions across the country. No 
separate funds were allocated for 
construction and repair of toilets, thus 
sanitation facilities remained a cause of 


should only be worry. The 1981 Census revealed rural 


needed to be kept segregated. In an 
open letter to the Natal legislative 
assembly in 1894, Gandhi wrote that 


Indians too can maintain the same | 
standards of sanitation as Europeans, | 


i 


provided they received the same kind of 
attention and opportunity. He had 
emphasised on the need for Indians 
themselves to take up the matter of 
cleanliness with vigour and urgency. 


| 


y T4 sa ñitatior 


the non- cooperation struggle of thef 
early 920s. By that time, Gandhi's call 


for - Sanitation was firmly embedded in 


two Separate movements = the struggle, 


for. independence and the iea people,” 
S 


moving untouchability. ‘Empl ing 
‘on the close conneclion between 


cleanliness and Swaraj ai as 
Indians to learn from the st the art of 


and ‘moi suit 







wA 


donein a secluded spot in a hole dug in 
the ground and commodes should be 


used in the latrines. ` ? 
“Swaraj can only be had by clean, 
wrote Gandhi in an 
cles titled ‘Our Insanitation’ in 1925. 
andhi fad stated that sanitation is 
more important than independence. He 
advocated that | cleanliness is most 


important for W, weikbeina and a 


sanitation coverage was only around 1%. 

The lack of sanitation was identified 
as a leading cause of diarrhoea among 
children (under 5 years) resulting in 
stunting among children and also 
resulted in several preventable child 
deaths. Sanitation is also a critical 
aspect for ensuring safety and dignity 
for women. In 1986, the Central Rural 


Continued on page 2 
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NVS 


Navodaya Vidyalaya Samiti 


invites applications for 


recruitment of various posts. 


Last date: 10.02.2022 
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BSF 


Border Security Force 
invites applications from 
male and female candidates 
for the post of Constables 
(Tradesmen) 

Last date - 45 days after 
publication 


ESIC 


Employees’ State Insurance 
Corporation, Mumbai 
requires Upper Division 
Clerk, Stenographer and 
Multi Tasking Staff. 

Last date - 15.02.2022 
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RCIL 


RailTel Corporation of India 
Limited invites applications 
for various posts. 

Last date : 23.02.2022 
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one of the fastest growing 
industries globally. The sector 
has come a long way from print 
and electronic to the digital media 
and plays a pivotal role in building 
the socio-political, economic and 
cultural fabric of any country. The 
media and entertainment industry 
has had tremendous impact on 
the lives of people and its 
definition and scope keeps on 
changing due to the fast and ever 


changing information and 
communication technologies 
scenario. 

Media and entertainment 


industry has witnessed a sea 
change in the era of digital 
revolution. The advent of digital 
technology has widened the 
horizons and has integrated all 
forms of media and entertainment 
into one platform. And it is 
reaching every nook and corner 
of the country at a very fast ee es 


Mo and entertainment is | 





According to a report published 
by the Federation of Indian 
Chambers of Commerce and 
Industry (FICCI) in collaboration 
with Ernst & Young Private 
Limited (EY), the Indian media 
and entertainment (M&E) sector 
was estimated at Rs 1.73 trillion 
in 2021 which is projected to 
reach at Rs 2.23 trillion by 2023 
due to diaital penetration amona 
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è HANGING MEDIA JMINDSCAPE AND 
GING OPPORTUNITIES IN DIGITAL MEDIA 


According to Telecom 
Regulatory Authority of India 
(TRAI), Govt. of India, the total 
number of internet users in the 
country had reached 825.30 
million at the end of March 2021. 
At present, India has the second 
largest internet users in the world 
after China according to Internet 
World Stats. It is pertinent to note 
that the Digital India Program 
launched by the Department of 
Electronics and Information 
Technology, Ministry of 
Communications and Information 
Technology, Government of India, 
has given a significant boost to 


users across geographies. The 


role of digital penetration digital media in India by providing 
depends on access to the digital infrastructure as a core 
internet which has had utility for every citizen, gover- 


nance and services on demand 


tremendous growth in India in 
recent years. 


Continued on page 5 
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ACHIEVING SWACHHATA IN MISSION ... 


Sanitation Programme (CRSP) 
which solely focussed on 
sanitation was introduced. The 
first nationwide centrally 
sponsored programme aimed 
to provide safe sanitation in 
rural areas. Since the 
programme did not address the 
question of Open Defecation, it 
did not provide the desired 
results, 

In 1999, Total Sanitation 
Campaign (TSC) with a vision 
to eradicate open defecation by 
2017 was launched. This was 


followed by the launch of 
Nirmal Gram Puraskar, 
Sampoorna Swachhata 


Andolana Scheme and other 
initiatives to strengthen the 
TSC. In 2006, TSC was 
merged with /ndira Awas 
Yojana (IAY), then a flagship 
scheme under the Ministry of 
Rural Development which 
addressed rural housing needs 
by giving financial assistance 
for the construction of dwelling 
units for Below Poverty Line 
(BPL) families. The 
convergence allowed the use 
of funds for the construction of 
sanitary toilets in IAY houses. 

Toilets were constructed in 
large numbers, but the quality 
of construction remained a 
concern and there was no 
focus on changing behaviour at 
the ground level in the 
promotion of usage of toilets. 
Many households who had 
started using toilets slipped 
back to defecating in the open. 
In 2012, the centre launched 
Nirmal Bharat Abhiyan (NBA), 
with an aim to provide 100 per 
cent access to toilets in rural 
households by 2022. NBA was 
launched in convergence with 
Mahatma Gandhi National 
Rural Employment Guarantee 
Act (MGNREGA). NBA was an 
update of TSC with renewed 
strategies and modified 
guidelines and objectives to 
accelerate sanitation coverage 
in the rural areas. 

Despite the widely accepted 
fact related to the critical 
importance of sanitation and 
personal hygiene, the 
sanitation coverage of India 
was as low as 39 per cent till 
2014. Around 55 crore people 
in rural areas were without a 
toilet facility before 2014. This 
was severely impacting the 
health, and also the dignity of 
people in rural areas, 
especially of women and 
children. Open defecation was 
regarded as a matter of 
national shame, but it was an 
often ignored subject which 
was not raised in public 
discussion. 

In 2014, Prime Minister 
Narendra Modi led government 
revamped the NBA into 
Swachh Bharat Mission (SBM) 
and introduced two sub- 
missions — Swachh Bharat 
Mission (Gramin) and Swachh 
Bharat Mission (Urban). While 
the prime focus of the NBA was 


conditions in the rural regions 
of the country, SBM took urban 
areas under its ambit through 
construction of public toilets 
across cities and towns. Under 
SBM, the subsidy provided by 
the government for the 
construction of Individual 
Household Latrine (IHHL) was 
increased from 
Rs 10,000 to Rs 12,000. 

The SBM was approved on 
September 24, 2014, and took 
effect from October 2, 2014. 
The goal was to achieve clean 
and Open Defecation Free 
(ODF) India by the 150th birth 
anniversary of Mahatma 
Gandhi on October 2, 2019. To 
make India ODF, the target was 
set to construct 67 lakh 
individual household toilets and 
5 lakh community toilets in 
urban areas. For the rural 
areas, 


100 per cent. 

“A clean india would be the 
best tribute India could pay to 
Mahatma Gandhi on his 150 
birth anniversary in 2019,” said 
Shri Narendra Modi after 
launching, the Swachh Bharat , 
Mission” at Rajpath in News 
Delhi on -2nd October 2014. 
While „leading the mass 
movement for cleanliness, , 
Prime Minister Modi exhorted _ 
people “fo; fulfil Mahatmas 
Gandhi's dream of a clean and 
hygienic. India. ; > 

The Primé« Minister himself 
has beeni g ‘the „ chief 
communicator for. ine. Mission, 
connecting sanitation with 
human dignity and integrity. 
personally wrote to all 250,000 
Gram Pradhans motivating 






them to help people in their“ 


villages achieve sanitation 
services. Anybody who 
volunteered for the Swachh 
Bharat Mission was called 
Swachhagrahi by the Prime 
Minister. Swachhagrahi is 
symbolic of Gandhi's thoughts 
and ideals. Swachhagrahis 
added new energy and 
enthusiasm to the Satyagraha 
se Swachhagraha campaign. 


Over 12 crore school 
children, 6.25 lakh 
Swachhagrahis, 2.5 lakh 


sarpanches, millions of citizens 
and around 50 brand 
ambassadors were members of 
this team. Swachhagrahis 
regularly mobilized community 
members for toilet construction 
and its usage. The Prime 
Minister equated Swachhata 
with service and launched the 
‘Swachhata Hi Seva’ campaign 
which transformed into a Jan 
Andolan connecting political 
workers, youth, religious 
groups, celebrities, SHGs, and 
community members. 

The campaign effectively 
utilized modern technology for 
comprehensive monitoring. 
Each toilet in every village was 
mapped on the Integrated 
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where the sanitation! 
coverage was merely 3817 per_. 
cent at the time offfaunch ofS 
SBM, the aim waS togning it to 


System for a real time progress 
report. Every toilet was 
mandatorily geotagged for 
ensuring transparency in the 
entire process. The 
Information, Education and 
Communication (IEC) division 
of Swachh Bharat Mission 
added new energy and 
dimension to the government 
dialogue. The iconic 
campaigns like ‘Darwaza 
Band’, ‘Saaf Nahi to Maaf Nahi 
mobilized and connected 
citizens across rural India. 

The government made a 
provision of Rs 12,000 per 
toilet as financial incen-tive for 
promoting the toilet 
construction and its usage. 
Over the five years of SBM-G, 
the government allocated over 
Rs 1.3 lakh crore and ensured 
no scarcity of funds. Under 
Swachh Bharat Mission 
(Gramin),.10.28 crore toilets 


“have been constructed. in 36 
“States. and Union Territories... 


“603; 175 villages were declared 
ODF in five years. ~ 

Rural sanitation overage of 
almost 100% ~ has 
achieved due to aVailability of 
toilet facilities’ to all Villagers 
and_ their motivation to use 
toilets. On the occasion of the 
150th sbirth anniversary of 
Mahatma. Gandhi, all the 
Districts, States afd. Union 
"Territories declared themseives 
“ODF. As a result of the Swai 
Bharat 
people 3 
behaviour and 
toilets. With th 
Swachh Bharat, there has been 
a significant reduction in water 
and sanitation 
diseases. SBM has resulted in 
van ponual saving of more than 
Rs 50 000 per household in 







Mission, 


oe 


ODF, many oleo have seen 
a reduction in the number of 
deaths due to diseases like 
diarrhoea, malaria etc. Child 
health and nutrition have also 


improved. 
in 2014, Government of India 
launched ‘Swachh Bharat 


Swachh Vidyalaya’ initiative to 
ensure that all schools in India 
have access to separate 
functional toilets for boys and 
girls. Achieving an ODF India in 
record time also meant that 
India attained Sustainable 
Development Goal (SDG) 
aimed at sanitation for all a 
whopping eleven years before 
the UN's SDG target of 31 
December 2030. 

in February 2020, the 
government approved Phase-ll 
of the SBM (G) with a total 
outlay of Rs 1,40,881 crores to 
focus on the sustainability of 
ODF status and Solid and 
Liquid Waste Management 
(SLWM). Swachh Bharat 
Mission in its Phase Il is 
marching on towards ODF plus 
that includes overall 
cleanliness in villages, and 
solid and liquid waste 
management in rural India. 
Apart from budgetary allocation 
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Drinking Water and Sanitation 
(DDWS) and the corres- 
ponding State share, remaining 
funds will be dovetailed form 
15th Finance Commission 
grants to Rural Local Bodies, 
Mahatma Gandhi National 
Rural Employment Guarantee 
Scheme (MGNREGS), 
Corporate Social Responsibility 
(CSR funds, and revenue 
generation models, etc., 
particularly for SLWM. 

The DDWS is working to 
identify new decentralized and 


cost-effective technology 
solutions to support in: 
cleaning and rejuvenating 
water bodies in rural areas, 
grey water faecal sludge 
management, single use 


plastic waste management, 
animal waste manage-ment 
towards realizing the concept 
of Waste to Wealth. The main 
focus of Gobardhan Scheme 
by DDWS is keeping villages 


Ù% clean, increasing the income of 
rural 
generation of 
organi® manure from cattle 


households, and 
energy and 







‘waste. 
Two flagship programmes - 
SBM-U and Atal Mission 


for Rejuv lation and Urban 


Transf rmation, (AMRUT) have 
contrib ag Significantly to 


improving urban landscape 
during the@ast seven years. 


The two missions have 
augmented the capacity to 
deliver basic services of water 
supply and sanitation to the 
citizens. Swachhta has 
become a Jan Andolan. All 
urban local bodies have been 
declared ODF and 70% solid 
waste is being scientifically 
processed now. AMRUT has 
been ensuring water security 
by adding 1.1 crore household 
water tap connections and 85 
lakh sewer connections, thus 
benefiting more than 4 crore 


people. 
On October 1, 2021, Prime 
Minister Narendra Modi 


launched SBM-U 2.0 and 
AMRUT 2.0 which have been 
designed to realize the 
aspiration to make all our cities 
‘Garbage Free’ and ‘Water 
Secure’. These flagship 
Missions signify a step forward 


in our march towards 
effectively addressing the 
challenges of a rapidly 


urbanizing India and will also 
help contribute towards 
achievement of the Sustainable 
Development Goals 2030. 


(Sandip Das is a Delhi 
based Senior Journalist. 
email — sandipdasfood 
agri@gmail.com ) 

View expressed are 
personal. 
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inistry of Commerce & Industry 
da Special Economic Zone 
_ Noida-Dadri Road, Phase-ll, 





Noida- 201305 (U.P.) 
Website: www.nsez.gov.in 


VACANCY ADVERTISEMENT 


lo. PostsinPvtSEZs/ActionPlan/2021-22/9727 


Dated: 30.11.2021 


cations are» invited from willing and 
eligible candida tes for filling up 01 post of 


Assistant 


Development Commissioner 


(Group-B) (Rs. 9300-34800/-) Grade Pay 
Rs. 4600/- equivalent to Level-7 of the Pay 


Matrix under 7th CPC, on deputation basis, in 
private sector IT/ITES SEZ of M/s. Gurgaon 
Infospace Limited located at Gurugram 
(Haryana) under the jurisdiction of 
Development Commissioner, NSEZ, Noida. 


The last date for receipt of application(s) 
through proper channel shall be on or before 
60 (Sixty) days from the date of publication of 
the vacancy circular inthe Employment News. 


The eligibility conditions and other details are 
given in the Vacancy Circular which is 
available under the Vacancy page at website : 


Wwww.nsez.gov.in 


(RAJESH KUMAR) 


Deputy Development Commissioner 
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ee the third-largest consumer 
of primary energy, faces the twin 
challenge of fulfilling its economic 
aspirations at the same time to 
protect its environment and meet 
climate change objectives. A 
potent strategy for India that can 
help in achieving both these 
objectives is that of energy 
efficiency. The Government of 
India has adopted various policy 
measu-res to enhance the energy 
efficiency of its industrial and 
household sector. 

Employment News spoke with 
Shri Milind Deore, Director, 
Bureau of Energy Efficiency 
(BEE), Ministry of Power, 
Government of India, about the 
government's roadmap for the 
MSME's transition to efficient 
and clean energy while ensuring 
higher global competitive-ness. 

Question: India has the 
second largest MSME 
community globally after China 
with an ambitious and 
impressive growth trajectory. 
Where does this sector figure in 
India's energy conservation 
agenda? 

Milind Deore: Micro, Small and 
Medium Enterprises (MSMEs) 
account for 28% of India’s GDP 


and 45% of the country's 
manufacturing output. After 
agriculture, the MSME sector 
provides the largest employment 
in India. The total energy 
consumption of the industrial 
MSME clusters was estimated to 
be 68 mtoe in 2017 which is 
expected to increase to more than 
170 mtoe by 2031. As a result, 
MSME has been at the forefront of 
energy conservation agenda of the 
Government of India. Several 
programmes have been 
undertaken over the years by the 
Bureau of Energy Efficiency and 
the Ministry of MSME to promote 
energy conservation and 
technology upgradation of 
MSMEs. These initiatives include 
National Manufacturing 
Competitiveness Programme 
(NMCP), Credit Linked Capital 
Subsidy for Technology 
Upgradation (CLCSS), Technology on 
and Quality Upgradation Support 
to MSMEs (TEQUP), BEE SME’ 
Programme, GEFUNIDO-BEE= 
Program, GEF-Weérld Bank-BEE- 
SIDBI Project and Energy 
Mapping of MSME clusters among 
others. The adoption of energy 
efficient technologies in MSMEs 
can eagle to 14% reduction in 


annual energy demand of the 
MSME sector. This will translate to 
MSMEs becoming more globally 
competitive with improved quality 
of production. 

Question: What are the major 
challenges faced by small 
businesses in identifying, 
adapting and adopting better 
technologies and operating 
practices to ensure energy 


efficiency? 
Milind Deore: The small 
businesses have limited 


accessibility to modern efficient 
technologies and weak linkages 
with suppliers. Consequently, they 
use the conventional technologies 
used by other units in the cluster 
and which have established 
operating practices. They lack the 
knowledge about modern energy 
efficient technologies. Further, 
they also have limited capability to 
understand the complexity related 


to “eneray: ‘saving’ featūres of the 


‘technologies related to evaiuating 


"their cost-benefit. The force of 


habits also leads to.fesistance to 


any change which! is exacerbated” 


by the unavailabilitysof training the 
labour. The high upfronteost of EE 
technologies ¿nd rigid lending 
policy of banks and Fls also 
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Scope of Energy Efficiency in MSMEs 


Interview : Shri Milind Deore, Director, BEE 


proves to be a major challenge for 
access to financing for MSME 
units. 

Question: What is the main 
focus of BEE’s MSME energy 
efficiency programme? 
Financial incentives, energy 
pricing,or technical solutions? 

Milind Deore: Building a short- 
and long-term roadmap of 
interventions with specific sectoral 
focus is presently among the key 
areas of orientation of the BEE's 
MSME energy efficiency 
programme. The roadmap would 
be carefully designed to holistically 
include the various aspects related 
to energy efficiency in the MSME 
sector including technical solutions 
like promoting common facility 


centers and technology 
demonstrations; financial 
incentives to promote EE 


technology adoption and skill 
development and awareness 
creation aspects. 


> Question: Kindly elaborate 
the, outcomes of the Energy and 
Resource Mapping of MSME 
Clusters. 


_ Milind Deore: The Energy and 


lishment of 
benchmar = ma the 


energy 
MSME 


NATIONAL HEALTH SYSTEMS RESOURCE CENTRE 


Technical Support Institution with National Health Mission 
Minist o of Health & Family Welfare, Government of mog 


National Health Systems Resoui 
from eligible candidates for “the fc llo 


Sl. 
No. 
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No of 


eet, 


New Delhi, is: ‘seekin a gap applications 


Vacancies 


1 |Senior Consultant-Huma 


Resource 


Qualification & Experience: The 
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of F Refer 
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Qualification and Experience is available on the websit 
www.mohfw.gov.in and www.devnetjobsindia.org. 


Applications must reach in the prescribed online application format only (as 


A 


Compe asation 


in Rs. 90,000/- 
Rs. 1,50,000/- 
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mentioned 


in the websites), Last date of receiving of application : 25" January, 202% n C 
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F. No. 1-1/2005/MSEZ-Admn./15143 


S/d- Principal Administrative Officer, 


Government of India 
Ministry of Commerce & Industry, Department of Commerce 
Office of the Development Commissioner 


MORADABAD SPECIAL ECONOMIC ZONE 


6th Km., Pakbara—Dingarpur Road, Moradabad-244 102, Uttar Pradesh 
Phone: 0591-235 0001, Email: adc@moradabadsez.gov.in 


VACANCY ADVERTISEMENT 


HSRC 





Azadi” 
Amrit Ma hotsav 


Dated: 03.12.2021 


Applications are invited from willing and eligible candidates for filling up the following posts, on deputation basis, in office of the 
Development Commissioner, Moradabad Special Economic Zone. The Description of the post(s) and eligibility conditions are 
as follows:- 


| Sr. No. | Name & pay scale of the post No. of post & Station 
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Superintendent (Customs) (Rs. 9300-34800/-) Grade Pay Rs. 4800/- equivalent to 
Level - 8 of the Pay Matrix under 7” CPC. 

EJ Appraiser (Customs) (Rs. 9300-34800/-) Grade Pay Rs. 4800/- equivalent to 
Level - 8 of the Pay Matrix under 7” CPC. 


E Preventive Officer (Customs) (Rs. 9300-34800/-) Grade Pay Rs. 4600/- equivalent to| 02 (Moradabad SEZ) 


Level - 7 of the Pay Matrix under 7" CPC 
2. The last date for receipt of application(s) through proper channel shall be on or before 45 (forty five) days in respect of 
Moradabad SEZ from the date of publication of the vacancy circular in the Employment News. 


The eligibility conditions and other details are given in the Vacancy Circular F.No. 1-1/2005/MSEZ-Admn./15143 dated 
03.12.2021 which is available under the Vacancy page at website www.nsez.gov.in 





01 (Moradabad SEZ) 
01 (Moradabad SEZ) 


(Kiran Mohan Mohadikar) 
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clusters through the energy audits. 
Benchmarks for the key process 
stages and comparisons among 
different process technologies has 
been better enabled than in the 
past. One of the other key 
outcomes of the energy and 
resource mapping study has been 
the development of a comprehen- 
sive roadmap for promoting 
energy efficiency in the energy 
intensive MSME sectors. The 
roadmap holistically covers energy 
efficiency in the MSME sector 
including technical solutions like 
promoting common facility centers 
and technology demonstrations; 
financial incen-tives to promote EE 
technology adoption and skill 
development and awareness 
creation aspects. Under this study, 


BEE is also assessing the 
readiness of the sector for 
adoption of identified EE 


technologies. The bench-marks 
and EE roadmap has been refined 
through multiple industry 
interactions and consultations as 
part of the study. The workshops 
conducted across clusters were 
crucial for dissemination of the EE 
technologies and best operating 
practices for individual units to 
evaluate their performance and 
scope for energy savings. The 
consultation with MSME stake- 
holders resulted in identification of 
the several technical, financial, 
and regulatory barriers to adoption 
of EE technologies. In addition, 
policy recommen-dations and plan 
for their implementation were 
made to address the identified 
challen-ges. 

Question: MSMEs have been 
struggling for long to reduce 
their input costs to make their 
products viable in the 
competitive market. Does 
energy management consti-tute 
a strategic area for cost 
reduction and is it a sustainable 
approach? 

Milind Deore: The MSME units 
have three major costs - raw 
material, labour and energy. The 
raw material costs are dictated 
largely by the market forces. The 
labour costs, on the other hand, 
are dictated by the labour laws and 
minimum wages in addition to the 
labour market trends. 
Furthermore, as the work 
environments in MSMEs are often 
harsh, they are facing labour 
shortages as the workers are 
moving towards better work 
environments in cities in malls and 
commercial establishments. The 
energy cost can vary from 5 to 
25% depending on industrial 
MSME sub-sectors. The energy 
conservation measures (ECMs) 
can reduce these costs and are 
often the first measure under the 
unit's direct control. Further-more, 
these measures often also lead to 
additional benefit of reduction in 
raw material consumption and 
associated costs. Some of the 
ECMs can also improve the 
working environment by reducing 
noise and improving safety for the 
workers as well as improve their 
overall productivity. Thus, energy 
conservation apart from being a 
sustainable approach for 
production, can also improve the 
global competitiveness of the 
MSME units. 
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Scope of Energy Efficiency ... 


Question: Do you see capital 
limitations as the main reason 
behind the slow progress in 
MSMEs adopting energy 
efficient technologies? What are 
the specific financial assistance 
programmes and subsidies 
available for technological 
upgradation of MSMEs? 

Milind Deore: Yes, energy 
efficiency investments usually do 
not generate additional tangible 
revenues, but rather contribute to 
the earnings through a reduction in 
energy expendi-tures. This can 
make it difficult for banks to identify 
and capture cash flows from such 
projects and treat energy savings 
as assets of sufficient market 
value to justify a loan, despite the 
overall benefits which will accrue if 
implemented. 

Following programmes have 
provided financial assistance to 
MSMEs for technology 
upgradation: 

è Credit Linked Capital Subsidy 
for Technology Upgradation 

(CLCSS) provides 15% subsidy 


for additional invest-ment up to 
INR 1 crore for technology 
upgradation by MSMEs. 
Technology upgra-dation would 
ordinarily mean induction of 
state-of-the-art or near state-of- 
the- art technology. 

® National Manufacturing 
Competitiveness Programme 
(NMCP) is the umbrella program 
for MSMEs which aims at 
increasing competi-tiveness of 
the MSME sector by addressing 
issues of access to technology, 
high share of energy cost due to 
technological obsolescence, 


product design, IPR issues, 
market penetration, quality 
certification, etc. 

® Technology and Quality 


Upgradation Support to MSMEs 
(TEQUP) scheme advocates the 
use of energy efficient 
technologies (EETs) in 
manufacturing units to reduce 
the cost of production and adopt 
clean development mechanisme 


promotion of clean energy 
technologies and practices? In 
this context, kindly elaborate on 
SAMEEEKSHA - the 
collaborative platform of BEE 
and Ministry of MSME. 

Milind Deore: EE investments 
are usually considered risky 
because of the uncertainties 
associated with the performance 
of technological interventions and 
the difficulty in demon-strating 
savings. Limited availa-bility of EE 
technologies in clusters, limited 
knowledge on best operating 
practices and weak linkages with 
suppliers are also the main 
reasons for lack of technology 
upgradation in the clusters. The 
knowledge sharing platforms can 
provide the individual MSME units 
or industry associations the 
primary understanding of the host 
of energy efficient technologies 
and practices available. The 
knowledge sharing can also 
enable them to evaluate and 
improve their performance. 

SAMEEEKSHA.is one such 
platform for knowledge.. „and 


Question: How important is experience | sharing "of “various. 
knowledge sharingg in the” Jořanizations_regařdiñg. guen out in five clusters during 2011- 











allowances will be admissible). 


NewSpace India Limited (NSIL) | 
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Government of India / Department 6 
in NewSpace India Limited (NSIL) 
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efficiency. However, there is 
potential for wider dissemination of 
the platform so that the relevant 
MSME stakeholders and industry 
associations are better aware 
about the information available to 
them. The platform has the 
potential to become the hub for 
dissemination of findings of the 
long-term studies undertaken by 
the BEE and other organiza-tions. 
Hence, there is a critical need to 
promote the SAMEEEKSHA 
platform through resources such 
as newsletters and periodicals of 
the industry associations as well 
as mass media and social media 
platforms. 

Question: What kind of 
international/multilateral] 
collaborations has the BEE 
facilitated/become party to in 
mitigating climate change 
through energy conservation? 

Milind Deore: BEE colla- 
borated with World Bank under 
WB-GEF program to promote 
adoption of the EE and resource 
efficient technologies in the MSME 
sector. Considering the success of 
the Phase-| interventions carried 
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DEPARTMENT OF SPACE 
















incorporated to commercially explt off th 


Organisation (ISRO) Centres and © 
Industry to scale up high technology 
Programme. As part of its business, NS 
owning satellites, building of launch vēl 

transfer. NSILis a Schedule 'A’ CPSE in’ 


The Chairman and Managing Director (Ch 
Directors. CMD is responsible for all the a 
Commercial Management, Corporate Planning 
of the organization in pursuit of the Company's goz lan ; 
ofthe technical, administrative and day to day working ofthe Com 
ELIGIBILITY: The applicant must, on the date of application aS W n 

capacity — and notin a contractual/ad-hoc capacity, in one ofthe Giang < 
(a) Central Public Sector Enterprise (CPSE); (b) Central Govt. including the Armed Forces of the U 
Services; (c) State Public Sector Enterprises (SPSE) where the annual turnover" is Rs. 1000 crore’ fe) 

Sector Company where the annual turnover* is Rs. 1000 crore or more. Preference would be given te 
listed companies. (* the average audited annual turnover of three financial years preceding the EA ji 
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postis advertised shall be considered for applying the approved limits). 


Age: The minimum age to apply for the postas on the last date of receipt of the applications is 45 Years. 








Dated: 25.12.2021 






101.2017) on 
Benefits and other 


prise (CPSE) 
ce Research 


idino HR, Financial and 
IS ib = tor the effectiveness 
0 ce and supervision 


Cee 


syed in a regular 





Qualification and Experience: The applicant should be a Graduate with good academic record from a recognized 
University/ Institute. Applicants with Graduation in Engineering / Science or / and MBA / Two year Full — time Post 
Graduate Diploma in Business Administration / Business Management will be preferred. 
The applicant should possess adequate technical / operational / project management experience at a senior level in an 
organization of repute. The applicant should have high standards of integrity and an impeccable reputation. 

Pay Scale/Rank/Level: As on the last date of receipt of the applications; 


(a) Applicants from CPSEs should be working in the following or a higher pay scale:(i) Rs. 20500-26500 (IDA) Post 
01/01/1997/ (ii) Rs. 51300-73000 (IDA) Post 01/01/2007/ (iii) Rs.120000-280000 (IDA) Post 01/01/2017/ (iv) Rs.37400- 
67000 + GP 10000 (CDA) [as per 6th CPC] (vii) Rs.144200-218200 (Level 14) CDA [as per 7th CPC]. (b) (i) Applicants 
from Central Govt. / All India Services should at least be holding a post of the level of Joint Secretary in Govt. of India or 
carrying equivalent scale of pay. (ii) Applicants from the Armed forces of the Union should at least be holding a post of 
the level of Major General in the Army or equivalent rank in Navy/Air Force. (c) Applicants from State Public Sector 
Enterprises should be working at a post at least at a level immediately below the Board level. (d) Applicants from 
Private Sector should be working ata post atleast at a level immediately below the Board level. 

DURATION AND MODE OF APPOINTMENT: The appointment shall be on deputation / contract basis for a period of 
five years. The post has been exempted from the 'Rule of Immediate Absorption” in the case of deputationists. 

The Search-cum-Selection Committee (SCSC) is free to identify and recommend any other person also, based on 
merit, who may not have applied for the post. The Committee may relax the eligibility and qualification / experience 
criteria, in respect of outstanding candidates, if considered necessary. 

SUBMISSION OF APPLICATIONS: Private Sector applicants should submit duly filled applications directly in the 
prescribed format. Other applicants should submit duly filled in applications in the prescribed format through proper 
channel / Cadre Controlling authority. 

Completed application may reach the following address latest by 15.00 hours on 24.01.2022. The Search-cum- 
Selection Committee (SCSC) reserves the right to shortlist applicants for interview. 

Applications are to be addressed to - Deputy Secretary (P&PS), Department of Space, Antariksh Bhavan, New BEL 


Road, Bengaluru- 560 094, Karnataka. (Ph: 080 2217 2369 / E-mail: section-6@isro.gov.in) 
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2015, this programme was 
extended to 25 clusters across 
India during phase-I] and phase-lll 
of the project. Interventions carried 
out under the project have led to 
total energy savings of 2 million 
tonne of CO2 emissions and has 
supported implementation of over 
INR 330+ crore of EE investment 
across 25 MSME clusters across 
13 states and union territories. 

Bureau of Energy Efficiency 
along with UNIDO is executing a 
Global Environment Facility 
funded national project "Promoting 
energy efficiency and renewable 
energy in selected MSME clusters 
in India", The programme has an 
objective to develop and promote 
market environment for 
introducing energy efficient 
technologies and enhancing the 
use of renewable energy 
technologies in process 
applications. The project was 
operational in 12 MSME clusters 
across India in five sectors, 
respectively: Brass (Jamnagar); 
Ceramics (Khurja, Thangadh and 
Morbi); Dairy (Gujarat, Sikkim and 
Kerala); Foundry (Belgaum, 
Coimbatore and Indore); Hand 
Tools (Jalandhar and Nagaur). The 
project has now scaled-up and 
expanded its activities to 11 new 
clusters, to reach out to MSME's at 
national level. Under this project 
more than 1250 MSME units are 
getting benefitted. More than 1500 
EE interventions are implemented 
under this project which has led to 
total monetary energy savings of 
Rs 112 Crores per year with 
investment of Rs 232 Crores. 

BEE in association with Energy 
Conservation Centre of Japan 
(ECCJ) has developed EC 
Guidelines for MSME sectors in 
India for 25 energy intensive SME 
sectors of India. The adaptation of 
EC quidelines will make the units 
as best energy performer SMEs in 
their respec-tive sector/cluster, 
motivating other SMEs in the 
cluster/sector for enhancing its 
competitive-ness. 

Question: What role does 


awareness and outreach 
programmes play in achieving 
sustainable development 


through energy efficiency? 

Milind Deore: The awareness 
and outreach programmes help 
the MSMEs understand new and 
upcoming technologies and 
promote collaboration and 
knowledge sharing among the 
MSME units. These can lead to 
behavioural changes among the 
management and staff of the 
MSME units to adopt the best 
operating practices and shift their 
view towards energy efficient 
technologies. In order to develop 
the confidence of entrepreneurs 
and staff at MSMEs on the 
applicability, practicality and 
feasibility of new state of the art 
EE technologies in the MSME 
clusters, the pilot implementation 
in sample MSME units can be 
undertaken. The awareness and 
outreach pro-grammes can be 
used as a platform to share the 
experience and testimonials of 
these sample MSME units to the 
stakeholders across clusters. 
These programmes can also 
arrange visits to these units to get 
first-hand information on the 
benefits achieved. 

(Interviewed by EN team) 

(The interviewee is Director, 
Bureau of Energy Efficiency, 
Ministry of Power, Government 
of India. Views expressed are 
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CHANGING MEDIA LANDSCAPE AND ... 


and digital empowerment of 
citizens. 

Hence, the rapid growth of 
industry in the era of new 
information and communication 
technologies has raised the 
demand of skilled manpower 
that has paved the way for 
exponential job opportunities 
and career prospects in this 
sector. Traditionally, mass media 
assumes significant importance 
and offers a huge range of 
career opportunities that each 
willing career prospective can 
find an area to clench on. One 
can explore opportunities in 
reporting, editing, photography, 
videography, anchoring, produc- 
tion, designing, proof reading, 
desktop publishing and many 
more in print as well as 
electronic media. Apart from this, 
one can search job prospects in 
advertising, public relations, 
corporate communication, event 
management and marketing 
communication, Further, 
independent freelancer, blogger, 
citizen journalist, Youtuber and 
stand-alone mode of media 
operations have also received 
respected space now-a-days. 
However, in the era of digital 
transformation, all forms of 
media and entertainment have 
now shifted to digital platforms 
that have the features of instant 
publishing, linking, interactivity, 
multimedia, and archiving which 
gives upper hand to digital media 
over the traditional media. The 
entire process allows creators 
and consumers to become more 
interactive, participative, virtual, 
open and connected with 
communities. 

WORKING MECHANISM 
OF DIGITAL MEDIA 

Digital Media is an 
amalgamation of technology and 
content which essentially 
requires a pool of skilled 
professionals in diversified areas 
such as technical, artistic, 
analytical and production with an 
aim to provide the best user 
experience. The working 
mechanism of digital media is 
based on creation, consumption 
and sharing of content. Creation 
of content involves all kinds of 
text, audio, video, photographs, 
infographics, logo, caricature, 
animation etc., which is being 
consumed by the users who can 
also participate actively by 
posting comments, views and 
taking part in surveys etc. 

Simultaneously the content 
may be accessed and shared 
through various virtual platforms 
that may reach millions of people 
located in diversified regions 
across the globe in a fraction of 
second. The entire process is 
very fast which essentially 
requires coordination among 
various teams that deals with 
artistic, technical, analytical and 
production work. The prime 
responsibility of all the teams is 
to ensure quick and fast updates 
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order to provide information and 
entertainment. And it is essential 
to have required skills for 
integrated production, multi- 
platform delivery and multi- 
skilled professionals for working 
in various digital platforms. 

CAREER PROSPECTS IN 
DIGITAL MEDIA 

Digital Media provides a 
plethora of career opportunities 
in the media and entertainment 
sector that has added new 
dimensions to the world of media 
which was earlier dominated by 
the conventional mediums of 
mass communication. One can 
choose a right career option 
among diversified areas and can 
groom his/her potential as per 
requirement of the digital 
landscape. However, it is 
imperative to learn digital media 
skills and continuously updatositill . 
as per the needs of the. fast and, 
ever changing information and." 
communication . technologies 
scenario. Caréer prospects in 
the digital, “media landscape 
include: 

Digital Journalist 

Every medium of mass 
communication like print, radio, 
television and cinema has now | 
transformed into digital! 
platforms’ Now-a-days, every 
news ae, televisiogg and 


years, | Ir 
evolved Se Writing, reporting - 
and production. Pattern as per 
changing information” ~ and 
communication,» “scenario, but 
they all have" adhered to. the 
basic principles, | which is al ils 
applicable to digital newsrooms j 
However, the basic dil e 







lies due to the nature of medium ~ 


and accordingly types of 
language, words, length of the 
news and its presentation 
changes. In the digital 
newsrooms, various teams such 
as editorial, technology, design, 
photo, video, Social Engine 
Optimization (SEO) and Social 
Media Optimization (SMO) 
coordinate from creation to 
dissemination to sharing of 
content. And various job 
opportunities are available at the 
level of content writer, publisher, 
designer, photographer, 
producer, script writer, audio and 
video editor. 

Social Media Manager/ 

Social Media Specialist 

Social media has emerged as 
one of the specialized areas of 
communication and has the 
potential to reach out to a large 
number of users located in 
diversified regions. Now-a-days 
every corporate, multinational, 
public and private sector 
company showcases their 
brands/service through social 
media. Therefore, the demand 
for social media managers/social 
media specialists has increased. 
The role and responsibilities of a 
social media manager is to look 


with the public through social 
media platforms. It includes 
analysis of engagement with the 
public, identifying their current 
trends and planning various 
online campaigns to build online 
communities. 

Social Media Content 

Writer 

With the advent of various 
social networking sites such as 
Facebook, Twitter, Instagram 
and Linkedin, the requirement of 
social media content writers has 
also increased and their main 
responsibilities are to update 
social media pages, to respond 
to followers and to track user 
engagement. It is essential for 
social media content writers to 
have good command over 
writing, editing and publishing 
content that engages the 


audience and optimizes social 
media posts based on target 
_ audiense Penavicn a i 





Petes ane role of a 
‘Public Relations specialist is well 
defined. S/he @ ‘Creates 
maintains positive” | and 
favorable nati image ‘of an 
institution/organization by 
planning various Public relations 
programs and engaging media 
| for positive coverage. However, 
the | fole has ‘been redefined in 
thé digital era which Includes 
a” digital publio relatior 





creatives t 
journalists, anc 
influencers and developin 
stories in order to build 
institutional image through 


various digital platforms. 
Fact Checkers and 
Trainers 
“rapid flow of information: 


as witnessed some Serious 
concerns. That is why it is 
important to identify the right 
information in the right context. 
Media and Information Literacy 
(MIL) initiatives are gaining 
momentum across the world. 
Many national and international 
agencies give emphasis on such 
programs to spread awareness 
regarding news and information 
and to inculcate creative and 
critical thinking skills among 
school children, journalism 
students, journalists and other 
groups of society. Many 
international bodies are joining 
hands with local agencies to 
oulreach their projects. They 
need good trainers with prior 
media exposure who can 
effectively conduct training for 
the selected groups and in return 
professionals are getting good 
remuneration and recognition. In 
order to combat misinformation 
and disinformation, the need of 
Fact Checkers and Trainers are 
also in demand in various media 
institutions. Today, the media 
outlets are in need of such tech- 
savvy youth, who can verify any 
information that comes in the 
form of text, images, audio and 
video. In fact. nowadays many 


Ws/he 


and. 


i “made data 






24 T through multiple platforms 
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independently and are running 
their own fact checking websites. 
Web Designer and 
Developer 

The creation of web design 
and development for digital 
platforms requires necessary 
technical skills and training that 
inculcates technical, creative 
and business capabilities. The 
need for web designers and 
developers has increased in 
both the news and non-news 
media industry. It provides bright 
job opportunities in digital 
marketing, graphic design, 
digital media publishing, web 
design and development, 
advertising, sales, and indepen- 
dent media production. 

Social Media Influencer/ 

Blogger 

A Social Media Influencer/ 
Blogger is a personality who has 
the ability to influence the 
decision- making process of the 
consumer because of his/her 
reputations and positions that 
has earned through 
knowledge and expertise over 
the Years. They use social 


~ networking sites or channels to 


ne f 







eù audience pays 
1 Order to acquire 
fr it. That helps 
in making 

Wy companies who 

launch various brands and 
services try to associate social 
edia influencers in order to 


grab the attention of the 
‘audience | towards a particular 
brand and service. 

5 eee 





bs he advent of digitization has 
collection and 
analysis much easier. And it is 
the current practice that every 
organization preserves the data 
digitally, “which may be 
processed and analyzed for 
various’ purposes. from various 
sources ‘such ash websites, 
mobile” applications and social 
networking sites etc. Digital data 
analyst primarily deals with the 
collection, “analysis and 
interpretation of digital data that 
provides a broad understanding 
about consumers’ behavior 
pattern, perception and attitude, 
which has utmost importance in 
organizational growth. 

It is amply visible that the 
digital revolution has given a 
boost to the media and 
entertainment sector leading to 
the evolution of a plethora of 
career opportunities that have 
increased the demand for skilled 
manpower. Jobs in the digital 
media industries are diverse and 
interest specific which provide 
job satisfaction with rapid career 
growth and impressive pay 
packages. However, shortage of 
trained hands has always been a 
shortcoming. Hence, there is a 
huge need for skilled manpower 
produced through focused and 
rigorous academic training and 
education. 

ACADEMIC PROGRAMS 
& TRAINING 


At present, India has more 
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programs from certificate to 
doctoral level in central, state, 
deemed and private universities 
across the country with various 
nomenclatures such as journa- 
lism, mass communication, 
communication, advertising and 
public relations, corporate 
communication, convergent 
journalism etc. And every media 
program incorporates teaching 
and learning of various 
components of media and mass 
communication. Those include 
print, radio, television, cinema, 
advertising, public relations and 
digital media. 

However, in recent years, the 
focus on digital media has grown 
because of the digital revolution 
and every media department is 
designing course curriculum with 
special emphasis on digital 
media skills that covers its 
various aspects. The teaching 
and learning involves theoretical 
as well as practical aspects of 
digital media in which industrial 
training or internship is an 
important aspect that provides 
hands-on training to the learners 
in various media and corporate 
houses. Further, the trend from 
generalization to specialization 
has also increased the demand 
for specialized programs in 
digital media. Some of the 
renowned institutions/ univer- 
sities where one can understand 
theory and praxis of digital media 
are:- 

* Indian Institute of Mass 
Communication (IIMC), New 
Delhi. 

* AJK Mass Communication 
Research Centre, Jamia Millia 
Islamia University, Delhi. 

* Mudra Institute of Communi- 
cation, Ahmedabad (MICA), 
Ahmedabad. 


* Department of Media & 
Communication Studies, 
Savitribai Phule Pune 


University, Pune. 

* School of Communication, 
University of Hyderabad, 
Hyderabad. 

* Manipal Institute of 

Communication, Manipal 

Institute of Higher Education, 

Manipal. 

Symbiosis Institute of Media 

and Communication, 

Symbiosis University, Pune. 

Xavier Institute of Communi- 

cations, Mumbai. 

* Department of Media Studies, 

Christ University, Bangalore. 

Asian College of Journalism 

(ACJ), Chennai. 

Indian Institute of Journalism & 

New Media, Bengaluru. 

* Manorama School of 
Communication, Kottayam. 

* Delhi Skill and Entre- 
preneurship University, New 
Delhi. 

(The author is a Senior 
Assistant Professor & 
Coordinator, Department of 
Mass Communication, Central 
University of Jharkhand, 
Ranchi. He can be reached 
at rajesh.kumar@cuj.ac.in. 
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SG Serr Pale fetter: ott rra mT y RailTel Corporation of India Limited 


Pension Fund Regulatory and Azadi ka l (A Government of India Undertaking under Ministry of Railways) 
Development Authority mE Mahotsav IAA Regd. & Corp. Office: Plate-A, 6th Floor, Office Block, Tower-2 


` East Kidwai Nagar, New Delhi-110023 
Pension Fund Regulatory and 
Development Authority arketing/ Fin mantactiootudia oan 


oP oo RailTel Corporation of India Limited, a Mini-Ratna (Category-!) Public Sector Undertaking under 
B-14/A, Chhatrapati Shivaji Bhawan, Qutab Institutional | | Government of India, invites applications from Indian citizens for the following positions: 


Area, Katwaria Sarai, New Delhi -110016. 


Post Name of post and level Scale of Pay Total no. of 
x > 
ENGAGEMENT OF "MANAGEMENT EXECUTIVES" IN Das vacancies 


PERDA ON CONTRACT BASIS Deputy Manager (Technical)/ E-1 Rs. 40,000-1,40,000/- 
AON RACT B Deputy Manager (Electrical)/ E-1 Rs. 40,000-1,40,000/- | 1 | 
Deputy Manager (Civil)/ E-1 Rs. 40,000-1,40,000/- 













Applications are invited for filling up three (03) posts of 
Management Executives in PFRDA purely on contract 


Deputy Manager (Marketing)/E-1 Rs. 40,000-1 ,40,000/- 
Deputy Manager (Finance)/E-1 Rs. 40,000-1,40,000/- 


Deputy Manager (Legal)/E-1 Rs. 40,000-1,40,000/- 
Deputy Manager (Database Administration)/E-1 | Rs. 40,000-1,40,000/- 






basis for a period of three (03) years. The complete details 






3 
4 
of eligibility criteria, mode of selection, remuneration and 
7 






application form etc. are available on PFRDA's website at 






www.pfrda.org.in and also on the website of National 






Career Service at www.ncs.gov.in. 


2. Any corrigendums/ addendums/ notices (if any) relating to 


this vacancy notification shall be issued only on the website . | Senior Manager (System Administration)/E-3 
of PERDA. Deputy Manager (Security)/E-1 


. _— i oh R Rs. 50,000-1,60,000/- 
3. The last date for receipt of applications is 28 January 


2022 (Friday). 


Please visit our website Manager (DevOpsWE-2 
www.pfrda.org.in for complete GENERAL MANAGER Manager (IT)/E-2, 
(Admin & HR) , Senior Manager (IT)/E-3 © 






10. 
11. 
































information and schemes beta 
Ohyeac! 


regulated and administered by Fe i : 


PFRDA or scan the QR code [a] Opening date for on-line registrations and filling of applications (including 15.01.2022 
davp 15102/12/0022/2122 EN 42/71 ||| payment of application fee). j (12:00 noon IST) 


Last date for completion of on-line registrations and filling of applications 23.02.2022 
| n re | f an Stati Sti ca | (including payment ofapplication fee). (23.59 Hrs IST) 


4 For further details regarding educational qualification, length and nature of experience, other eligibility 
In stitute {| Conditions, age limit, rese vation, Manner of applying for the post, etc. please refer to detailed vacancy 
'| | Notice uploaded on RailTel's website www.railtelindia.com in ‘careers’ section. 


EN 42/20 3 General Manager/HR 










203, B.T. Road, Kolkata- 700108 
(An Autonomous Institute funded by MoS&P! 
Government of India) 










Advertisement No. REC-01/2022-1, KOL 
Date: 15.01.2022 
The Institute invites applications from dynamic persons. for 
the post of Chief Executive (Administration & Finance) on 
direct or on deputation basis from Central/ State Govern- 
ment or Autonomous Bodies or reputed academic/ research 
institutions. 
Pay Level: Rs. 1,31,100-2,16,600 in Pay Level 13-A plus 
other admissible allowances at Central Government rates. 
Age: Preferably below 55 years as on 01st December, 2021. 










A V.N. Purav Marg, Deonar, Mumbai 400 088 
(A Deemed to be University under Section 3 of the UGC Act, 1956) 


7a A-Miulti-Campus Networked University Reaccredited by NAAC in 2016 


EMPLOYMENT NOTIFICATION : TEACHING POSITIONS 


TISS notifies the following Teachin } Positionsito be filled up in various categories (including 
backlog SC/ ST, OBC & PWD) at its Campuses in Mumbai, Tuljapur, Hyderabad & Guwahati. 


General, SC / 
ma 


"i 
St ae 


IS 























































Exp. reqd. limit| ST / OBC / PH / 
EWS Etc) 


Particulars of Pay Qualification 


































i 2 is i 5 PROFESSOR Azaderiec tavat PRD: degree-with at A minimum of 10 | As | 10 (2-SC, 1- 
PUF Gans Some regerAng Application rani Peara OPC least 55% marks in | years of teaching per | ST, 4-OBC & 
Eligibility Criteria, Reservation and other information, Postgraduate experience in Rule 3-UR) 
please refer to the Institute website https://www.isical. Degree university/ college. 





ac.in/jobs ASSOCIATE Academic Level -13A | Ph.D. degree with at Aminimum of | As | 5(1-SC, 1- 
The application along with the self-attested copies of all PROFESSOR in 7th CPC least 55% marks in | eightyearsof | per | ST, 2-OBC & 
d a i dheeccitan lev akainintet Postgraduate experience of 
ocuments/testimonials, should reach the Senior Administr- Degree teaching and/ or 






ative Officer, HRD Unit, Indian Statistical Institute, 203, research in an 
B.T. Road, Kolkata-700108, within 45 days from the date academic/ 


f publicati f thi tice in the Empl tN research position. 
of publication o IS notice in the cmpioymen ews ASSISTANT locale mi Postgraduate Pr T - 


through SPEED POST only. PROFESSOR in 7th CPC degree with 55% | given in Website 
Director marks & NET 


davp 39103/11/0010/2122 EN 42/76 











The online application will open on 30 December, 2021 and close on 30 January, 2022. For further details 


Government of India on Educational Qualifications, Specialization Experience, Category of Posts and other conditions, please 
visit TISS website ; www.tiss.edu 
Ministry of Defence ol 
ADVT.NO.TISS/TEACHING/DECEMBER/2021 EN 42/52 Registrar 
D(Est.l/Gp.l) conditions are available at our website www.mod.nic.in. The application in the prescribed format 
Sena Bhawan, New Delhi complete in all respects alongwith the supporting documents as required in the circular, may be sent 


through proper channel so as to reach the Under Secretary (Gp.l), Ministry of Defence, Room No. 
319A, ‘B’ Wing, Sena Bhawan, New Delhi within two months from the date of publication of this 
advertisement in the Employment News/ Rozgar Samachar. 


Recruitment for the one post of Contract 


Purchase Officer 
Applications are invited for filling up of one post of Contract 
Purchase Officer (CPO) on deputation basis, which is vacant in 
Department of Defence Production, Ministry of Defence, New Delhi 
with pay at Level -11 (Rs.67,700- 2,08,700/-) of the Pay Matrix. considered. 
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Officers who volunteer for the post will not be permitted to withdraw their names later. Applications 
received after due date or which is not in the prescribed format or without requisite documents will not be 
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PUBLIC NOTICE 


ATTENTION ALL: ADMISSION TO POST GRADUATE DENTAL eee 
COURSES IN ARMED FORCES MEDICAL SERVICES TRAINING INSTITUTES 
FOR PRIORITY Ill, IV & V CANDIDATES: THROUGH NEET MDS-2022 


Director General Armed Forces Medical Services will admit desirous candidates for 
Post Graduate—Dental (MDS) Courses atAFMS Training Institutes, for balance of 
seats, if any after fulfilling the service requirements, for the session starting in May 
2022 on the basis of NEET MDS-2022 to be conducted by National Board of 
Examinations (NBE), New Delhi, under the aegis of Ministry of Health & Family 
Welfare,Gol. 
(a) The seats will be available to Priority IIl candidates (Para’Military/other Govt. of 
India sponsored candidates), Priority IV (Ex-SSC AD Corps Officers) & Priority V 
(Civilian Dental Surgeons) in that*order. It is also likely that no Seat may be 
available for some of the prioritized categories, if the same have beenallotted 
to candidates higher in priority and merit. Sf | Me, 
(b) Candidates desirous of pursuing Post Graduate—Dental (MDS) Courses in these 
training institutions will have to mandatorily appear for NEET MDS-2022. Candidates 








advised to visit the site & read the information Bulletin carefully. 
EN 42/81 f davp 10601/11/0034/2122 











IMPORTANT, NOTICE 

We take utmost care in publishing result of the various competitive examinations conducted by thesWPSC, 
"r J ee, 

SSC, Railway Recruitment Boards etc. Candidates are however advised to check with official 








notification/gazette. Employment News will not be responsible for any printing error going inadvertently. 


} Sant Namdev Sevabhavi Sanstha's 


Krishi Vigyan Kendra ay 
At : Tondapur, Po: Waranga Fata, Tal: Kalamnuri 
Dist: Hingoli, Maharashtra 431513, Mob : 9765390976 
Email : kvkhingoli@gmail.com, Website : www.kvkhingoli.org 
Applications are invited for the following vacant post under plan scheme Krishi 
Vigyan Kendra at Tondapur Dist. Hingoli. 


S. |Name of the No. of | Age limit Pay scale 

N. |Post Post 

1. |Subject Matter 35 yrs as on |Pay Rs.56,100/- Pay level 10 
Specialist closing date |of 7th CPC Pay matrix (Pre 
of application | revised PB-3 Rs. 15,600- 


39,100 + Rs. 5,400 Grade 
Pay) 















(Agril. Extension) 


2. |Subject Matter 
Specialist (Soil 







Science) 


Last date of receipt of application within 30 days from publication in 


Employment News. 
For details please logon to our website www.kvkhingoli.org 
President 


EN 42/36 Sant Namdev Sevabhavi Sanstha Hingoli 
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Union Public Service 
Commission 


PRESS NOTE ON DECLARATION OF FINAL 
RESULT OF CENTRAL ARMED POLICE 
FORCES (ASSISTANT COMMANDANTS) 

EXAMINATION, 2020 
The Union Public Service Commission has declared the 
Final Result of the Central Armed Police Forces 
(Assistant Commandants) Examination, 2020 on 4th 

January, 2022. The result comprising list of the 

candidates recommended for appointment in order of 

merit, is available on the Commission's Website 
[www.upsc.gov.in]. 
Union Public Service Commission has a 'Facilitation 

Counter’ near Examination Hall Building in its Campus. 

Candidates may obtain any information/clarification 
regarding their Examination/recruitments on working 
days between 10:00 hours to 17:00 hours in person or 
over Telephone Nos. 011-23385271/23381125. The 

_result will also be available on the U.P.S.C. website i.e. 

http//www.upsc.gov.in. However, marks of candid- 
ates are likely to be available on the website within 
15 days from the date of declaration of Result. 
| EN 42/50 


g Union Public Service 


Commission 


) NOTICE 

The result of the Civil Services (Main) Examination, 
2020 \was-declared vide Press Note dated 24.09.2021 
recommending 761 candidates in order of merit for 
appointment to IAS, IFS, IPS and Central Services 
Group 'A' and Group 'B' against 836 vacancies. The 
Commission, in accordance with the Rule 16 (4) & (5) of 
the Civil Services Examination Rules, 2020 was also 


















































































merit below the last recommended candidate under the 
respective categories. As sought by the Department of 
Personne! & Training, the Commission has now 
recommended 75 candidates which include 52 General, 
19 OBC, 02 EWS and 02 SC, to fill up the remaining 
posts based on the Civil Services Examination, 2020. 
The list of these 75 candidates is available on the UPSC 
website i.e. http://www.upsc.gov.in. 
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Ministry of Environment 
Forest and 


Climate Change 


Indira Paryavaran Bhawan 
Jor Bagh Road, Ali Ganj 
New Delhi 
Ministry of Environment, Forest and Climate Change requires 


services of suitable officers on deputation including short term 
contract basis to fill up the following post: - 


Name of the Post No. of Pay Scale 
Post(s) 
07 


Research Officer Level-7 
(Environment) (Rs. 44,900-1,42,400/-) 
Grade-ll 








2. The Ministry's website: www.moef.gov.in may be referred to for 
details. 
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MAULANA AZAD NATIONAL URDU UNIVERSITY | 
(A Central University) 
Gachibowli, Hyderabad - 500 032 


Applications in the prescribed — are invited for T Toin 
Teaching, Other Ac ademic (Physical Education) and Model | School 


Education/CTEs/Polytechnics/Centres/Off-Campus at Lucknow & 
Model Schools: 
TEACHING POSTS * 

. Professor: Education-7, Arabic-1, Hindi-1, English-1, Women 
Education-1, Political Science-1, Islamic Studies-1, Computer 
Science & Information Technology (CS &IT)-2, History-1, DDE-3, 
CUCS-1, 

2. Professor-Director: DDE-1,ABCSSEIP-1, CWS-1 (Tenure posts). 

3. Associate Professor: Education-4, Mass Communication & 
Journalism-1, Social Work-1, Chemistry-1, Economics-1, 
Sociology-1, Persian-1, Urdu-1, History (DDE)-1. 

. Associate Professor-cum-Deputy Director: ABCSSEIP-2 
(Tenure posts). 

. Assistant Professors: Education-13, English-2, Urdu-1, 
Mathematics-1, Economics-1, Education (DDE)-1, HKSCDS-1. 

. Assistant Professor-cum-Assistant Director: ABCSSEIP-2 
(Tenure posts) 

. Head of the Department (HoD) for Polytechnics: Computer 
Science Engineering-2, Civil Engineering-3, Electronics & 
Communication Engineering-1, Electrical & Electronics 
Engineering-1, Mechanical Engineering-1 T 


. Lecturer for Polytechnics: Civil Engineering-3, Mechanical) 4'0 


Engineering-1 

. Pay Scales: Professors/Directors 71 ,44,200-2,18,200/ (Academic 
Level 14), Associate Professors/Deputy Directors %1,31,400- 
2,17,100/- (Academic Level 13A), Head of the/Department (HoD) 
%1,31,400-2,04,700/- (Academic Leve! 13A1)/Assistant Professors 
~57,700-1,82,400 (Academic Level-10), /Lecturer-Polytechnics 
(with M.Tech/M.E qualifications) %57,700-1,82400 (Academic 
Level-10) Lecturer-Polytechnic (with By Tech/B.E qualification) 
% 56, 100-1, 77,500/- (Level 9A). 


OTHER ACADEMIC (PHYSICAL EDUCATION) & 
MODEL SCHOOL TEACHERS POSTS 

. Other Academic: Director-Physical Education -1, 
Director-Physical Education -1. 

. Model School Teachers: Head Master29(01 + Lien Vacancy), 
PGT-English-1, PGT-Bio-Technology-1, TGT-English-2 (01 - Liew 
Vacancy), TGT-Hindi-1, TGT-Physical Education-1, Work 
Experience Teacher (Electrical Gadgets and ElectronicS)-2, 


(Sewing, Needle Work and Embroidery)-1, Yoga Teacher-1, P 


Teacher-2 (01 - Lien Vacancy). 


. Pay Scales: 
Other Academic: Director-Physical Education-?1 200 2) 18, 200/- 


(Academic Level 14), Assistant Director- Physical oy il 


%57,700-1 82,400 (Academic Level-10): 

Model School Teachers: PGTs- %47,600-1,51,100/- (Level a. 

Head Master/TGTs/WET/Yoga Teachers: %44,900-1,42,400/- 

(Level 7), Primary Teachers- %35,400-1, 12,400/- (Level 6) 
Application Forms along with Information Booklet relating to 
qualifications, experience, etc., can be downloaded from University 
website: manuu.edu.in. The last date for receipt of filled-in 
applications is 02” February, 2022. sdi 


Registrar l/c 
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Project positions in plant functional genomics 


D KA University School of Biotechnology 


Guru Gobind Singh 


Indraprastha University 
Dwarka, New Delhi - 110078 





Applications are invited from Indian citizens for the following 
temporary project positions. 

DST-SERB Project: 
efficiency: Evaluation of N/P response in G-protein (RGA1) mutant 
of rice" 

Positions: 1 Senior Research Fellow 

The background on the lab of the PI is available at:http://ipu.ac.in/ 
usbt/btraghumain.php. The candidates must be consistently ist 
class (A grade) throughout, from 12th Std onwards. Only those 
holding from UGC-recognized 


"Role of G-proteins in crop nutrient use 


degrees government 
Universities/institutions may apply. Interested candidates must 
email their CVs with academic details (10th Std onwards), full 
address, phone and email (and of 3 referees) to 
raghuramlab@ipu.ac.in by 26th Jan 2022, and if shortlisted, they 
may have to appear for an interview at a short notice at their own 
expense. The initial appointment shall be for a period of 1 year, 


extendable on yearly basis by the PI based on performance till 
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} eligibility criteria, application fee etc. The link for submission of online application will be available on 
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Sra tes sar Fas 
(AA Wa TSM Baers, ATA ATH) 
EMPLOYEES’ STATE 

INSURANCE CORPORATION 
(Ministry of Labour & Employment 
Govt of India) 


aaa arate 
Tadu Waa, AET 19-T 
HA ant, 

Regional Office 

Panchdeep Bhawan, Sector 19-A 
Madhya Marg, Chandigarh 
Phone: 0172-2544126 

Email: rd-punjab@esic.nic.in 
Website: www.esic.nic.in 
RECRUITMENT TO THE POST OF UPPER DIVISION CLERK (UDC) 
STENOGRAPHER (STENO.) AND MULTI-TASKING STAFF (MTS) 
FOR PUNJAB REGION IN ESI CORPORATION 


ONLINE Applications (through the website of ESIC at www.esic.nic.in) are invited for filling up the post 
of Upper Division Clerk (UDC), Stenographer (Steno.) and Multi-Tasking Staff (MTS) on regular 
basis by Direct Recruitment in ESIC as under: 

al OF VACANCIES 


SC |ST OBC Total SS e F Category | Category 
aa u a A 


SCALE OF PAY 
UDC & Steno, 





































Pay Level - 4 (Rs. 25,500-81,100) as per 7th Central Pay Commission. 
1 (Rs. 18,000-56,900) as per 7th Central Pay Commission. 


_* | Pay Level- 
» In addition to Pay they will also be eligible for DA, HRA and Transport Allowance and other allowances 
as per rules in force fromm time to time. 
ESSENTIAL EDUCATIONAL AND OTHER. QUALIFICATIONS 











oe 





UDC |1. Adé@gree ofa recognized University or equivalent. 

2. Working)Knowledge of computer including use of office suites and databases. 
Steno. | 1. 12th Class pass or equiva a a recognized Board or University. 

24 Skill Test Norms: 





Dictation: 10 Minutes @ 80 words per minute. 
Transcription (Only on computers): 50 minutes (English), 65 minutes (Hindi). 





MTS 
AGE Limit 


[UDC & Between 18 to Piensa: on the closing date for receipt of applications i.e. 
[Steno. | 15th February, 2022. 


Between 18 to 25 years as on the closing date for receipt of applications i.e. 
15th February, 2022. 


Note: Upper age limit is relaxable for persons belonging to reserved categories i.e. SC/ST/OBC/ 
PWD/Ex-Servicemen, for ESIC Employees/Government Servants and for other categories of persons in 
accordance with the instructions andjorders of Govt. of India issued from time to time. 

The detailed advertisement is available on the website of the ESIC www.esic.nic.in/recruitment. The 
candidates willing to apply forabove posts are advised to refer to the detailed advertisement regarding 


Matriculation or equivalent pass from recognized Board. 


























ESIC website wwwiesic.nic.in from 15th January, 2022. 
| 3 s, Closing Date for submission of Online Application through ESIC website www.esic.nic.in is 
th February, 2022. 

Regional Director 


davp 23145/12/0008/2122 EN 42/92 



















Government of India 
Ministry of Electronics & Information Technology (MeitY) 


Unique Identification Authority 
of India (UIDAI) 


4th Floor, Bangla Sahib Road, Behind Kali Mandir 
Gole Market, New Delhi - 110001 


3 ao ~_~— 
AADHAAR 


Vacancy circular for filling up various posts on deputation (Foreign Service term) basis at UIDAI 





Regional Office at Chandigarh. 


UIDAI invites applications for filling up the posts of (i) Senior Account Officer, (ii) Deputy Director and 
(iii) Assistant Section Officer on deputation basis (Foreign Service terms) in UIDAI at Regional 
Office in Chandigarh. 

The application may be furnished in the prescribed proforma and forwarded to Assistant Director 
General (HR), Unique Identification Authority of India (UIDAI), Regional Office, SCO 95-98, Sector 
17-B, Chandigarh - 160017. The last date for receipt of application complete in all respects is 
24.01.2022. Since these vacancies are to be filled up on deputation basis, private candidates are 
not eligible. 

Application received after the last date or otherwise found incomplete shall not be considered. Further 
details may be obtained from the website www.uidai.gov.in. 


Assistant Director General (HR) 


Now Aadhaar Enrollment & Updation Facilities can also be availed at Aadhaar Seva Kendra 


(ASK). To locate one near you, visit UIDAI.GOV.IN or Call 1947. 
davp 54103/11/0039/2122 


Post Emoluments 


Rs. 35,000/- 
pm + HRA 
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Functional genomics, plant 2 years Research 
tissue culture, rice transformation, | Experience with 
plant mol. biology, agricultural relevant skills. 
genetics. 





Eligibility 
Masters degree (full 
time) in biology/bio- 


technology/agriculture/ 
equivalent and NET 
JRF/LS. Age: <35 yrs 





Prof. N. Raghuram 
Principal Investigator 
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No. 16/2/2019-M.ll 
Government of India 


Ministry of Mines 
Appointment of Deputy Director General 
(Personnel & Administration) in 
Geological Survey of India, (GSI) at Kolkata. 
Applications are invited for appointment to the post of 
Deputy Director General (Personnel & Administration) in 
Geological Survey of India at Central Headquarters, Kolkata 

on deputation basis. 

2. The mode of recruitment to the post is ‘Deputation’ in Pay 
Band-4, Rs. 37,400-67,000/- (GP Rs.10,000/-). Eligibility 
for the post-the officers under the Central Government or 
State Government or Union Territories: 

(A) (i) holding analogous post on regular basis in the parent 
cadre/ Department or Organization: or 

(ii) with two years’ service in the grade rendered after 
appointment thereto on regular basis in posts in the pay 
band-4, Rs. 37400-67000 plus grade pay Rs. 8900 or 


equivalent in the parent cadre/ department; or 


(iii) with three years' service in the grade rendeted after 
appointment thereto on regular basis in posts in the pay 


band-4, Rs. 37400-67000 plus grade pay/of Rs. 8700 or 
equivalent in the parent cadre/department/organization: and 
(B) possessing the following educational qualification 
and experience: | 

(i) Bachelor's degree from a recognized. University: and 

(ii) Fifteen years' experience in administration, accounts 
establishment, legal and vigilance parers put togetheí in 
Group 'A' post. 


Please visit website www.mines.nic.in and WSs 
for detailed advertisement. The applicatioñ, through proper | 


channel should reach at the following addréss within 60 
days from the date of publication of the advertisement in 
the Employment News. ~~ 
SHRI AMIT SARAN 

DIRECTOR, ROOM NO. 310D 

MINISTRY OF MINES, SHASTRI BHAWAN, 

NEW DELHI-110001 EMAIL ID: amit.saran@nic.in 
TELE FAX:-011-23381136 


davp 26104/11/0006/2122 EN 42/48 


F.No. 12026/3/2021 Admn I 
Government of India 


Ministry of Fisheries, Animal Husbandry and Dairying 
Department of Fisheries 


The Department of Fisheries invites applications for the following post: 


Name of the post No. of Method of (Address for sending 
classification and scale | Vacancy***|Recruitment|application 
Shri Kham Khan Suan, 
Under Secretary (Admn), 
1st Floor, 36, Chander Lok 
Building, Janpath, New 


Delhi- 110001 


Senior Technical 
Assistant (Fisheries) 


Composite 
Method 
[Deputation 


PB-2 Rs. 9300-34800 + 
4600/- (GP) revised to 
Level 7 (Rs. 44900- 
142400/-) of Pay Matrix 
of 7th CPC 


*** Vacancies of the posts mentioned above may increase or decrease. 


UDC & Steno. 
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(sq Wa TIN Hares, a ar) | Geass miari tea ater Fara 
EMPLOYEES' STATE Gada Was, Walaa AR, AGT 
INSURANCE CORPORATION Regional Office 
(Ministry of Labour & Employment Employees’ State Insurance 
Govt of India) Corporation 
Panchdeep Bhawan, Sarvodaya 
Nagar, Kanpur 
Phone: 0512-2217957 
Email: rd-up@esic.nic.in 
Website: www.esic.nic.in 
RECRUITMENT TO THE POST OF UPPER DIVISION CLERK (UDC) 
STENOGRAPHER (STENO.) AND MULTI-TASKING STAFF (MTS) 
FOR UTTAR PRADESH REGION IN ESI CORPORATION 


ONLINE Applications (through the website of ESIC at www.esic.nic.in) are invited for filling up the post 
of Upper Division Clerk (UDC), Stenographer (Steno.) and Multi-Tasking Staff (MTS) on regular 
basis by Direct Recruitment in ESIC as under: 

DETAILS OF VACANCIES 


ae gs 


SC | ST Total Sagan Tecan es eee Category | Category | Category 
7 i a a Ss 


ube | 77 for [woo 
Somat a fato pa a twa — far Poa G 
oe cr K 


| ‘Backlog vacancy — 


SCALE OF PAY __ i > 
Pay Level - 4 (Rs, .25,500-81,100) as per 7th Central Pay Commission. 
f Pay Level-4 (Rs. 18, 000-56,900) as per 7th Central Pay Commission. 


In addition to Pay kosy will’also be eligible for. DA, HRA and Transport Allowance and other allowances 
as per rules in force from time to time, 
ESSENTIAL EDUCATIONAL AND OTHER QUALIFICATIONS 


Adegree of a recognized University or equivalent. 
Working knowledge of computer including use of office suites and databases. 








12th, class pass or equivalent iat @ fecognized Board or University. 
d Skill Test Norms: 
' Dictation; 10.Minutes @ 80 words per minute. 
_ Transcription (Only.on computers);,50 minutes (English), 65 minutes (Hindi). 
Matriculation or equivalent pale ammrecognized Board. 
AGE MIT -AA | | 
twe Neopia 27 years as on ia Geers date for receipt of applications i.e. 
ebruary, 2022. 
Between 18 to 25 years as,on the closing date for receipt of applications i.e. 
15th February, 2022. 


Note: Upper age limit is relaxable for persons belonging to reserved categories i.e. SC/ST/OBC/ 





»|.| PWD/Ex-Servicemen, for ESIC Employees/Government Servants and for other categories of persons in 
~ | | accordance with the instructions and orders of Govt. of India issued from time to time. 


he detailed advertisement is available onthe website of the ESIC www.esic.nic.in/recruitment. The 
andidates willing to apply for above posts are ‘advised to refer to the detailed advertisement regarding 
eligibility criteria, application fee etc. Thedink for submission of online application will be available on 
ESIC website www.esic.nic.in from 15th January, 2022. 

The Closing Date for submission of Online Application through ESIC website www.esic.nic.in is 

15th February, 2022. 
Dated: 27th December, 2021. Additional Commissioner & Regional Director 
; EN 42/5 








ANNEXURE- International Financial Services 


Centres Authority 


(Government of India) 
2nd Floor, Pragya Tower, GIFT City, Gandhinagar, Gujarat 
F.No. 489/IFSCA/GAD/HR/2021-22/382 December 24, 2021 
Vacancy Notification 
International Financial Services Centres Authority (IFSCA) is a unified regulatory body 
established by Government of India under the IFSCA Act, 2019 with a mandate to 
develop and regulate the financial institutions, financial services and financial products 
in the International Financial Services Centres set up in the country. 
2. The IFSCA invites application to post of Assistant Manager (Officer Grade A) 
from candidates who appeared in the interview of Civil Services Examination-2020 
conducted by the Union Public Service Commission (UPSC). 
3. Details of posts and eligibility criteria are as under: 


Name of | Number of posts 
the post 


Assistant 
Manager 


rSCA 


Candidates who appeared | As per UPSC 
in the interview of Civil norms for 
Services Examination-2020 | Civil Services 


Fresh he 


2. For eligibility criteria, i.e. educational qualification, experience, bio-data proforma 
etc. the applicant are advised to refer to the official website of this Department 
www.dof.gov.in. The applications for a particular post, complete in all respects, 
should be forwarded through proper channel to the address mentioned above within 
60 days from the date of publication of this advertisement. 

3. The name of the post applied for should be superscribed in bold letters on the 


envelope containing the application. 
(Kham Khan Suan) 
Under Secretary to the Government of India 


© @bettersolution4u 
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(Officer 
Grade A) 


(UR-4, OBC-2, 
SC-1, ST-1) 
Backlog Vacancy-02 
(OBC-1, SC-1) 

4. The candidates willing to apply for the above posts are requested to refer 
www.ifsca.gov.in for detailed vacancy notification, service benefits, eligibility criteria 
in terms of qualification and experience etc. The last date for receipt of application 
along with requisite documents by post is 24.01.2022 by 6.00 PM. For any query, 
please contact at Ph: 079-61809800. 


conducted by UPSC Examination, 
2020. 


Deputy General Manager 
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Delhi Electricity Regulatory Commission 
Viniyamak Bhawan, C-Block, Shivalik 


Malviya Nagar, New Delhi - 110017 
Fax No.: 26673608; 41080417 
RECRUITMENT NOTICE 





ADVERTISEMENT INVITING APPLICATIONS FOR THE POST OF EXECUTIVE DIRECTOR (ENGG.). 


Delhi Electricity Regulatory Commission iAvites applications from eligible candidates to consider filling up of existing vacancy. The vacancy shall be filled up either on 
Deputation/ Direct Recruitment or on Contract basis in accordance with the Delhi Electricity Regulatory Commission (Management & Development of Human Resources) 
Regulations 2001 (as amended from time to time). However, the preferred mode of recruitment is Deputation. The Regulations can be accessed / downloaded from DERC's 


Website: www.derc.gov.in 


Name of the Post, Scale of Pay, Group, 
Number of vacancy 


Executive Director (Engg.) 
(Rs.144200-218200) 
Pay Matrix Level — 14 (7th CPC) 


a recognised institution. 


Pay Band -4 Rs. 37400-67000 
Grade Pay Rs.10000/- 
Group-A 

(One Post) 

Existing 


GENERAL INSTRUCTIONS: 


1. The preferred mode of appointment for the above post is Depuiationsfromy 


Central/State/UT Government Depariments, Statutory/Autenomous/ Coristitu- 
tional/Cooperative/Local Govt. 
Corporations etc. under administrative control of Central/State’ JUT Governments. 
In the event of non availability of suitable candidate for appointment on 
deputation, the post can be filled up on contract recruitment basis. The 


Commission shall have full discretion to fillp the post through any of the three 
modes viz. Deputation/Direct/Contract recruitment as per the specific ` 


requirement. The Commission's decision in this regard shall be final. , 
2. The Commission reserves the right not to fill the above mentioned existing 
vacancy. In case of any eventuality, no action on the application received.against 


this existing vacancy may be taken by the Commission and the ade tae of 


such vacancy shall be treated as withdrawn. 


3. All candidates should have fulfilled the minimum eligibility on the! date’ of 


application. Further, merely fulfilling the minimum qualifications or the eligibility 
criteria does not entitle a candidate to be necessarily considered! or called for 
interview. More stringent criteria may be } 'ied for shoal? Zi ihe candidates 
to be called for interview. 

4. The Commission shall follow the Goverment’ S policy. on ‘reservation for 
SC/ST/OBC/PH candidates in the case Of direct recruitment. 


5. The age limit is subject to general guidelines issued by Central Govt. / D 


NCT of Delhi. The crucial date for determining ebility criteria / age limit would 
be date of publication of advertisement. 

6. The age limit for the post of Executive’ Director (Engg.) 
Deputation and Direct is 56 years and 50 years, respectively. 

7. (i) The tenure of appointee on contract basis though shall sbe initially for three 
years, but the same is subject to satisfactory performance a} praisal every year 
within the three years period. . i 
(ii) The tenure of appointment on deputation initially for 3 year. 
extendable by each year, subject to concurrence of Parent 
Deputationist. 

(iii) For Direct recruitment, the probation period shall be 02 years from the date 
of appointment. 

8. Canvassing in any form shall be a disqualification for the post. No 
correspondence with the applicants will be entertained. 

9. The Pay & Allowances and other terms and conditions of appointments on 
deputation basis will be regulated in accordance with the instructions contained in 
the Department of Personnel & Training OM. No. 6/8/2009-Estt. (Pay lI) dated 
17.06.2010, as amended from time to time. The pay package of the appointee on 
contract, shall be in accordance with the DERC (Management & Development of 
Human Resources) Regulations 2001, as amended from time to time. 

10. For fulfilling the eligibility criteria of the post, regular service of certain years in 
various pay scales has been prescribed as essential qualification. The pay scale 
shown in the eligibility criteria are Central Government Scale/ Delhi Government 
Scale of Pay and Dearness Allowance pattern applicable w.e.f. 01.01.2016 and 
the eligibility of candidates shall be accordingly determined with reference to the 
pay scales. 

11. The eligibility of such candidates who are working in Public Sector Undertakings 
or other Govt. Organizations where Industrial / Variable Dearness Allowance 
pattern is applicable shall be determined by equating their IDA/VDA pattern Pay 
Scale with the requisite CDA pattern Pay Scales of eligibility in the following 
manner: 


Central DA pay scale = | industrial/Variable DA pay scale 


7th CPC Pay Matrix Level Minimum of Pay scale held by 
(Rs.144200— 218200) - ED (Engg.) the candidate + Dearness pay, 
if any + Applicable Industrial / 
Variable Dearness Allowance 


) for appointment on 


which shall be 


(Pre-revised 6th CPC 2006, Minimum of 
Pay Band + Grade Pay) + Applicable 
Central Dearness Allowance on Pay) 





Further, only those applicants who hold the post as well as the pay scale of that 
post on substantive basis shall be considered eligible for appointment. The 
Competent Authority may, however, in most deserving cases, consider relaxation 
in the eligibility criteria in public interest. 
12. How to Apply: 

ONLINE APPLICATION: The candidates must submit application through 
ONLINE mode only for which a provision has been made in DERC website. The 
candidates should click “APPLY ONLINE” link provided in the notice for ae 


© https://t.me/bettersolution4u 


2. Officers holding analogous posts on regular basis OR 

With 2 years regular service in the Pay Matrix Level - 13A (7th CPC) / 
PB-4 (pre-revised) Rs.37400-67000 with Grade Pay Rs. 8900/- . OR 
With 3 years regular service in the pay matrix level — 13 (7th CPC) / PB-4 
(pre-revised) Rs.37400-67000 with Grade Pay Rs. 8700/-. 


Bodies and Publio Sector Wnrdertakings,- 


Jepartment of 


© www.bettersolution4u. blogspot.com 


Essential Qualification Desirable Qualification 


1. Graduate Degree in Electrical / Power Engineering OR equivalent from 


1. Experience in large public utilities 
with generation, transmission and 
distribution facilities. 

2. Experience in development of 
Electricity Tariffs, Commercial Issues 
and power purchase agreements. 





to fill the form. Please note that all fields to be filled and no column should be left 
blank. You are also requested to upload relevant documents at appropriate 


Tar -collimn,to substantiate essential qualifications possessed by you along with last 


x03 months salary slips, IT Statements, FORM-16 (for verification purpose). Itis 
mandatory for the candidates after successfully submitting application ONLINE, 
a to take a Print Out.of the application form together with copies of the testimonials 
and supporting documents already sent online and the same be forwarded to the 
ia Sgjetary, DERC ak the.given below : 
aS The Secretary, 
Delhi Electricity Regulatory Commission 
Viniyamak Bhawan, ‘C’ Block, Shivalik 
Malviya Nagar, New Delhi - 110017 
The envelope containing the application must mention the name of the post 
‘applied for. 

13. Submission of Undertaking : 

Cal didates have to ‘give Undertaking as mentioned below:- 

i "Thats candidates serving in Government / PSU / Autonomous Body / Statutory 

Body | | Local Body /\Corporations etc. must submit Undertaking as per 

- Annexure — I, 

The candidates who nave retired or resigned from Government / PSU / 

Autonomous Body, / Statutory Body / Local Body / Corporations must give 

Undertaking as per Annexure — Il. 

The candidates other than Annexure-| & Annexure-l]_ must give Undertaking as 

per Annexure — III. 

14s Last date of application: 

The last date forstibmission of ON-LINE application is eight weeks from the 
date of publication of advertisement in newspaper. 

- The last date for receipt of hard copy of ON-LINE application is seven days 
after expiry of eight weeks fram t the date of publication of advertisement in 
newspaper. 

15. APPLICANTS IN CENTRAL/STATE/UT GOVERNMENT SERVICE OR IN THE 
SERVICE OF AUTONOMOUS / STATUTORY BODY / PSU / CORPORATIONS 
ETC. SHOULD APPLY THROUGH PROPER CHANNEL ONLY. THE 
APPLICATIONS OF SUCH APPLICANTS SHOULD BE FORWARDED 
THROUGH PROPER CHANNEL WITH ATTESTED COPIES OF ANNUAL 
CONFIDENTIAL REPORTS OF LAST FIVE YEARS AND VIGILANCE 
CLEARANCE CERTIFICATE. NO ADVANCE COPY SHALL BE 
ENTERTAINED. 

16. Incomplete application or application submitted in a different format is liable to be 
summarily rejected. 





Sd/- 
Secretary, DERC 
ANNEXURE -| 
APPLICATION FOR THE POST OF EXECUTIVE DIRECTOR (ENGG.). 
UNDERTAKING 


(Applicable to candidates serving in Government / PSU / Autonomous Body / 
Statutory Body / Local Body / Corporations etc.). 
4. I certify that all statements made in this application are true, complete and correct 
to the best of my knowledge and belief. 
2. | certify that | am eligible for the post applied for vis-a-vis the age or qualifications 
or experience prescribed for the said post. 
3. | certify that no vigilance / disciplinary case is pending against me. 
4. | certify that no major or minor penalty was imposed on me during the last 10 
years of my service in the Ministry / Department / Organization. 
5. | certify that no prosecution for criminal charge is pending against me in any court 
of law. 
SIGNATURE OF CANDIDATE 
NAME OF THE CANDIDATE 


+ SOR eee teen eee 
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ic RITES LIMITED 
(am a TSI Hares, ANA TER) | Gees) |en ats Ha-1, ag te, acct (A Govt. Of India Enterprise) 
EMPLOYEES’ STATE (È7.)-173205 RITES Bhawan, Plot No.1, Sector-29, 
INSURANCE CORPORATION roh | Regional Office Gurgaon — 122001 
(Ministry of Labour & Employment) “ a Housing Board Phase-1, Sai Road 


Govt of India) aay Baddi, (H.P.) -173205 ; igi : : ; : 
amend aed Requires qualified professionals in following position on 


Email: rd-hp@esic.nic.in immediate absorption basis from Central/State Government/ 
Website: www.esic.nic.in Autonomous Bodies/CPSUs/State PSUs 


RECRUITMENT TO THE POST OF UPPER DIVISION CLERK (UDC) 
x AND MULTI-TASKING STAFF (MTS) 


FOR HIMACHAL PRADESH REGION IN ESI CORPORATION VCN No. of 
ONLINE Applications (through the website of ESIC at www.esic.nic.in) are invited for filling up the post o. Vacancies 
of Upper Division Clerk (UDC), and Multi-Tasking Staff (MTS) on regular basis by Direct S t 
Recruitment in ESIC as under: ecretary 


DETAILS OF VACANCIES (Junior Manager/ 
Ln Assistant Manager/ 
Manager level) 


Educational Graduate in any stream 
Qualification 


Job specification, |Minimum 10 years’ 


Pay Level - 4 (Rs. 25,500-81,100) as per 7th Central Pay Commission. Experience details experience as Secretary 


with the ability to 


In addition to Pay they will also be eligible Tor DA, HRA and Transport A Alowence and other, T aewances take decision, make 
as per rules in force from time to time. TA ' f . p 
ESSENTIAL EDUCATIONAL AND OTHER QUALIFICATIONS ~~ at ` presentations on Power 


A degree of a recognized University of equivalent, “a Point, plan tours in 
Working knowledge of computer including use of office suites and database. . b India la broad draw 


Matriculation or equivalent pass from recognized Board. minutes of meeting etc. 














Between 18 to 27 years as on the closing date for receipt a spplicaions ie. 7 ~ = The appli cant should 
15th February, 2022. A 4. 
- ae Tet a ee Q requirement t b th 

Between 18 to 25 years as on the closing date for receipt of applications i i.e g ( | no e more an 

Lee Partin e022: | : Ww i 50 years of age as on 
Note: Upper age limit is relaxable for "persons belonging to reserved, Eategoriés i.e. SG/ST/OBC/ | 01.01.2022 
PWD/Ex-Servicemen, for ESIC Employees/Government Servants and for other categories of petons | in eM Ds . 
accordance with the instructions and orders ōf Govt. of India isSued from time to time. Fm i oin 
The detailed advertisement is available on the website of the ESIC jwwiesic. nic. in/recruit n T . ie | |For further details, candidates may see the 
eligibility criteria, application fee etc. The link. for submission. of online application "j bea va lable or detailed- advertisement posted on RITES 
ESIC website www.esic.nic.in from 15th January, 2022. § Boo : 
The Closing Date for submission of Online: @ Application through ESIC website eo oe in is website j www.rites.com under Career 
15th February, 2022. Pa Regional Director ection. 
davp 23170/12/0002/2122 “ep we Director | | Section EN 42/17 
Continued from page 10 <O -S . aoe 

“c 2a aynexure-u| „A Rashtriya Indian Military 
APPLICATION FOR THE POST OF EXECUTIVE DIREC R IE qi | ¢ 
UNDERTAKING College, Dehradun 


(Applicable to candidates who have retired / resigned from “Govelinenti PSU / Written test for Group 'G’ employee was held on 17th Oct, 2021. The candidates as per 
Autonomous Body / Statutory Body / Local Body / Corporations etc.). roll number have 2 NO B=. Testas under = 


1. I certify that all statements made in this application are true, complete and correct 
to the best of my knowledge and belief 


: ' Il DB, © Lab 
2. | certify that | am eligible for the post applied for vis-à-vis the age or qualifications | NS w HRA rA 


or experience prescribed for the said post 


n f a: that no prosecution for criminal charge is pending against me in any court HN 1457 ee ee a 
i a e o a a e ea 

kanks GNE rue 403 | 1487 1464 1322 1527 1511 

ð Tesiraton. (Pees enese a copy ot PPO spa) and Order nt steht RERS- = 

5. | certify that | have never been convicted, charge sheeted or ever had a vigilance | | 594 1447 | 784 | 1352| 105 

Speer momar ET tte 
- Jj- l- I- J- f- Jao [1z65f131 J- fe 
gie: | E [= [= fons E a a 
neor meee e = f= [feat ea 
arna Ee d de de e Re jia e 
APPLICATION FOR THE POST OF EXECUTIVE DIRECTOR (ENGG.) He p-k k p peman ko 


UNDERTAKING He ae 288 
(Applicable to candidates other than Annexure- | & Annexure-ll ) 

1. | certify that all statements made in this application are true, complete and correct 
to the best of my knowledge and belief. 

2. | certify that | am eligible for the post applied for vis-a-vis the age or qualifications 
or experience prescribed for the said post. 

3. | certify that no prosecution for criminal charge is pending against me in any court 
of law. 

4. | certify that no punitive action was taken against me for any misconduct during 
my present / previous employment / organization. 

5. | certify that | have never been convicted, charge sheeted or ever had a vigilance 
case/punishment and major/ minor penalties imposed on me during my present/ 
previous employment or otherwise . 

Note: Please enclose copy of last relieving Order / Certificate from previous 








Note: Dates for the Trade Test will be intimated separately. 


employer/ employment. (GR Sahu) 
PLACE : wai scccscssasces SIGNATURE OF CANDIDATE Lt. Col 
DATE : a NAME OF THE CANDIDATE Asst Adm & Trg Offr 
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óð e300° porel da Canara Bank AÀ 


(aos inro Loch cae SH SCS p Sa a Goverment of nbs Unte tery 


| Pf <ont-or fimi Syndicate Together We Can 


Head Office, 112, J.C. Road, Bengaluru - 560 002. 
ENGAGEMENT OF INTERNAL OMBUDSMAN ON 
CONTRACT BASIS 


Canara Bank, a leading Public Sector Bank with Head Office in Bengaluru 
and global presence with over 9,700 Branches invites applications for the post 
of Internal Ombudsman on contract basis. Details are mentioned here below. 
All the eligibility [age, qualification, work experience, etc.] shall be computed 
ason01.12.2021 (inclusive). 


RP 2/2021 - ENGAGEMENT OF INTERNAL 
OMBUDSMAN ON CONTRACT BASIS" 




















Government of India 


Serious Fraud Investigation Office 


2nd Floor, Pt. Deendayal Antyodaya Bhawan, B-3 Wing 
CGO Complex, Lodhi Road, New Delhi 110003 
No. 2/1/2021 -Admn.SFIO 
NOTICE FOR EXTENSION OF LAST DATE 
The closing date for receipt of applications in respect of following vacancy published in Employment 


News 09-15 Oct 2021 to be filled on deputation (ISTC) basis in SFIO has further been extended upto 
08.02.2022. 





FI FIA 













Category of post Tentative|Level in the pay matrix or Tentative 
Nos. of |pay scale Place of 
Posting 









(Forensic Audit) Level -13 in pay matrix 
Rs. 123100-215900 
Additional/Joint Director Joint Director 
(Capital Market) Level -12 in pay matrix 
Rs. 78800-209200 
(Either Additional Director or Joint 
Director, as the case may be is to | Delhi/ 
be operated at one time) Mumbai/ 


Deputy Director (Investigation) | 09  |Level-11 in pay matrix Kolkata/ 
Deputy Director (Corporate Law) Rs. 67700-208700 Chennai/ 
5. | Senior Assistant Director (Forensic Audit Hyderabad 


Senior Assistant Director (Capital sone Level -10 in pay matrix 
alza | Senior AssistantyDirector (investigation) Rs. 56100-177500 
| [82 [Senion Prosecutor 


Assistant Director (investigation) Level -8 in pay matrix 
= Rs. 47600-151000 


10. | Office Superintendent Level - 7 in pay matrix 
=P å ` 4 Rs. 44900-142400 
e The selected candidates will also be eligible for Special Security Allowance @ 20% of the basic pay. 
No deputation allowance shall be admissible alongwith SSA. 

e Application received after the due da a ACRs/APARs or without supporting certificates/ 

ddcuments in support of Qualification an rience or otherwise found incomplete or not received 
r through proper channel would not be proc d for determining the eligibility of the candidates. 

© The applicants working in PSUs / Autonomous Organisations not following the Central Government 

Opening and Closing Dates for |03 01. 2022 & 18.01 2022 | “may submit documents showing equivalency of pay scales with Central Government. 
Payment of Application Fees (both days inclusive) 4 _@ All other terms andiconditions would remain the same. The particulars of post, eligibility conditions 


j d etc. ma be obtained fron th bsite www.sfio. Í ca.gov.i 
Last Date for Receipt of Physical T i d Jd m f > m l iii 
Application (inclusive) 7 21.01.2022 , | r 


>. 
For the full advertisement, please visit our Bank's websites | | 
de 0710211110043/2122 
www.canarabank.com che? 


Date: 31.12.2021 CHIEF GEN ERAÉ MANAGER 


EN 42/15 


r] Additional/Joint Director Additional Director 
















No. of Posts 1 (one) 


Age The candidate should not be over 70 years of 
ageason 01.12.2021 


Qualification | The applicant should either be a retired or 

serving officer, not below the rank of Deputy 

General Manager or equivalent from any Bank 

(Other than Canara Bank and e-Syndicate 
Bank) / Financial Sector Regulatory Body. The | 

applicant should not have worked / be workiñg 

in any capacity in Canara Bank / e- spiicate 

Bank. 


Work The applicant should possess necessary skills 
Experience | and experience of minimumSeven(7) Years of 
working in areas such as Banking, Regulation, 
Supervision, Paymest and Settlement 

Systems and/or consumenprotection. 
































































































Additional Director [Admn] 
EN 42/91 








| National days & Infrastructure $ 


Development Corporation Limited Ma aa 
i (A Govt. of India Undertaking) 


No:-11013/05/2021-Committee-6 i- M] | l 
Corporate Office: 3rd Floor, PTI Building, 4-Parliament Street, New Delhi- 110001 
Committee of Parliament © | ~ F. No. NHIDCL/2(9)/Rectt Tech & Fin/2021/HR 


on Official La ngu age Natonal Highways & Infrastructure Pee eni Corporation Limited has been set up by the 


Government of India as a Corporation uñder the Ministry of Road, Transport & Highways to fast pace 
11, Teen Murti Marg, New Delhi-110011 construction/ up-gradation/ widening of National Highways in the North-Eastern Region and areas that 

CIRCULAR share International boundaries with neighbouring countries. 
Sub :- Filling up the ex-cadre posts of Research Assistant, | Applications are invited from dynamic, effectiveyand expérienced eligible Officers working in Central/ 
Assistant and Stenographer Grade “D”, in the Secretariat of | State/UT Government Ministries/Departments, Indian Army/Navy/ Air Force, Border Road Organization 
the Committee of Parliament on Official Language on | (GREF), Central/ State Autonomous Bodies, Central/State Epic Sector Undertakings, etc. on Transfer 


FILLE, IFURA - LEIRG ‘U UTI 





deputation basis. on Deputation basis for the following posts:- 
In continuation to the advertisement published in Employment N ; z 

ame of the Posts No. of Pay Matrix Level in CDA pattern 
re-advertised to be filled up in Committee of Parliament on 


General Manager Pay Matrix Level-13 of 7th CPC 


deputation basis : ‘ 
(HR) [Pre-revised PB - 4 of Rs.37,400- 


Name of post | Number Pay Scale 
of Posts 


67,000/- plus Grade Pay Rs.8,700/-] 


Deputy General Pay Matrix Level-12 of 7th CPC 


e | Rs. 5500-175-9000 (Pre-revised) Manager (HR) [Pre-revised PB-3 of Rs.15,600- 
Assistant 


b stab es COPES ME 39,100/- plus Grade Pay of Rs. 7,600/-] 
ial Assistant A ‘es ES hae hag eg *The number of vacancies in the posts may vary, depending upon the requirement. Further, NHIDCL 
(Level-6 o ay Matrix) reserves the right to prepare a panel of selected candidates for filling up the indicated and future 


Stenographer Rs. 4000-100-6000 (Pre-revised) vacancies that may arise in NHIDCL. 
(Level-4 of 7th CPC Pay Matrix) Last date for submission of application: 06 (six) weeks from the date of publication of the 





Grade “D” 
Note:- Those applicants who have already applied for the afore- advertisement in the Employment News. Date of Publication of the Advertisement in the Employment 
mentioned posts need not apply again. News shall be displayed on the NHIDCL website www.nhidcl.com. 

For Eligibility Criteria and detailed Terms and Conditions please visit-NHIDCL website www.nhidcl.com. 
Applications shall have to be submitted only in on-line mode for which link has been posted on the 
NHIDCL website www.nhidcl.com. 

No applications in any other mode like By Hand or By Post or By E-mail shall be accepted under any 





For prescribed proforma of application, condition of eligibility and 
other details, kindly login the official websites of Department of 
Official Language and Committee of Parliament on Official 
Language viz rajbhasha.gov.in and rajbhashasamiti.gov.in. 


The willing officers may send their application duly filled in the | cireumstances. e a a , 
prescribed proforma through proper channel along with 05 years NOTE 1: Crucial date for deciding eligibility (viz. age, length of service, etc.) of the candidates shall be 


Annual Performance Assessment Reports (APAR/ACR), Cadre 01.01.2022. NOTE 2: Candidate submitting application on Transfer on Deputation basis shall be required 
Clearance, Vigilance Clearance Certificate and requisite certificate also to submit his/her application through proper channel. He/she will be allowed to appear in the 
of major/minor penalties imposed, if any, within 60 days of the | Interview, even if shortlisted for a post, only if his/her application is received through proper channel along 
publication of this advertisement in the "Employment News" | With copies of ACRs/APARs for last five years, No Objection Certificate (NOC) and Vigilance Clearance 
to the Secretary (Committee), Committee of Parliament on | (VC) from his/her parent organization. NOTE 3: Retired Officer(s) who have served in the Government 


Official Language, 11, Teen Murti Marg, New Delhi-110011. | and satisfy the prescribed eligibility criteria, may also apply for the post on Contract basis. 


Separate application may be submitted for each post. NOTE 4: Any change or amendment in this Vacancy Circular will be posted on the NHIDCL website only. 
(Dharmraj Khatik) | NOTE 5: Incomplete applications or those received after the prescribed date shall be summarily rejected. 
Secretary (Committee) Dy. General Manager (HR) 

Telephone No.: 011-21411493 BUILDING INFRASTRUCTURE, BUILDING THE NATION 
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F. No. 3/3/2019-RE 
Government of India 
Ministry of Finance 


Department 
of Economic 
Affairs 


Financial Markets 
Division 
Regulatory 
Establishment Section 
North Block, New Delhi 
Dated the 31st December 2021. 
Filling up the post of 
Technical Member in 
Securities Appellate Tribunal 
(SAT), Mumbai on contract 

basis. 
The Government of India 
invites applications from the 
eligible candidates for filling up 
one post of Technical Member 
in Securities Appellate Tribunal 
(SAT), Mumbai for a term of 
four (4) years from the date of 
assumption of charge or till 
attaining the age of 67 years of 
the appointee, whichever is 
earlier. 
The qualifications, eligibility, 
salary and other terms and 
conditions of the appointment 
of a candidate for the post of 
Technical Member will be 
governed by the provisions of 
the Tribunals (Conditions of 
Service) Rules, 2021. 
The vacancy circular including 
the format for application may 
be seen on the Ministry's 
website at https://www.dea. 
gov.in/vacancy-deputation- 
department-economic-affairs 
under Department of Economic 
Affairs. 
Applications of eligible 
candidates in the prescribed 
proforma i.e. Annexure |, Il and 
lll along with certified copies of 
required documents may be 
forwarded, through proper 
channel (wherever applicable) 
so as to reach to the 
undersigned in the Depart- 
ment of Economic Affairs, 
Ministry of Finance, Room 
No. 71B, North Block, New 
Delhi-110001 on or before 
3ist January 2022. The 
applications may also be 
emailed at manish.k78@ 
gov.in and dinesh.bisht@ 
nic.in. 
Incomplete applications, and 
applications received after 
the last date shall not be 
considered. 
(Manish Kumar Jha) 
Deputy Secretary (RE) 
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Headquarters 


Coast Guard 
Region (A&N) 
Port Blair 


Post Box No. 716, Haddo Post 
Port Blair - 744 102 


RECRUITMENT NOTICE FOR 
CIVILIAN VACANCY 


Applications from willing and eligible candidates 
are invited for filling up of 01 (SC) vacancy of 
Motor Transport Fitter on direct recruitment 
basis. | o 

The details of eligibili. criteria -for Above 
mentioned postsícan be seen on the web portal of 
Indian Coast Guard Le. www.indiancoastguard, 
gov.in. Applications of the eligible candidates, 
complete in all respects, should reach'the office of 
the Gommander, Coast Guard Region (A&N), 
Port Blair within 30 days from the date of 
the 


publication of f advertisement. in 


Employment News: 


f A ` Commander 
Coast Guard | Region (A&N) 
davp 1041471110094121 22 


EN 42/11 


INTER UNIVERSITY 
ACCELERATOR CENTRE 


(An Autonomous Centre of 
University Grants Commission) 


ARUNA ASAF ALI MARG, NEW DELHI - 110067 


Advertisement No. 05/2021 
Inter-University Accelerator Centre 
(IUAC), an Autonomous Centre of 
University Grants Commission under 
Ministry of Education, Govt. of India 
invites applications from qualified 
Indian nationals for the following 
positions on direct recruitment basis: 


Administrative Officer: 
Number of Post: 01 (UR) 


ip, Pay Level 10 (Rs. 56,100-1,77,500). 


Senior Assistant: 


| Number of Post: 01 (UR) & 01 (SC) 


Pay Level 06 (Rs. 35,400-1,12,400). 


For complete details log on to 
ourWebsite www.iuac.res.in 


Eligible candidates are required 
to apply online from the Centre's 
website The last date for submitting 
applications is 07th February, 2022 
upto 23:59 hrs. 


EN 42/4 


DEFENCE INSTITUTE OF ADVANCED TECHNOLOGY 


E ò} y (Deemed to be University U/s 3 of UGC Act, 1956), Girinagar, Pune - 411 025. 
“a (An Autonomous Organisation funded by DD R&D, MoD, GOl) 
(Telephone NO. (020) 24304035 / 24304037) 


ADVT NO. 02-NTS-2021(DIAT) 

RECRUITMENT OF REGISTRAR 
DIAT, Pune invites applications from eligible Indian» Nationals for filling up under 
mentioned post of Non-Teaching Officer cadre on direct recruitment basis. Candidates 
are required to apply as per instructions contained iW this advertisement. Detailed 
advertisement can be downloaded from Institute website www.diat.ac.in on link 
careers@DIAT 


Name of Post Category 


Note: Completed application along with copies of testimonials/ Certificates, to be sent to 
“Deputy Registrar (Admn), Defence Institute of Advanced Technology (DU), Girinagar, 


Pune- 411 025 latest by the 1700 Hrs. on 31st January 2022”. 
EN 42/14 


Corrigendum Notice 


Chandigarh Administration 


Department of Urban Planning 
(Architecture Wing) 
U.T. Secretariat Building 
Sector -9D, Chandigarh 


This is in continuation to the earlier advertisement published in 
newspapers i.e. Danik Bhaskar, Hindustan Times, Daily Ajit on 
05.06.2020 and Employment newspaper on 13.06.2020-19.06.2020 
for filling up of 02 posts (one OBC and one General) of Drivers. It 
is hereby brought to the kind notice of all concerned that:- 
èe Criteria for selection has been amended as follows due to 
administrative reasons:- 
Written test will be of 100 marks. 


© https://ebooks. bettersolution4u.in 





èe One (01) post is on regular basis and one (01) post is on 
temporary basis but likely to continue. 

è The pay scale admissible to the post shall not be higher than the 
pay scale admissible to the said cadre in Govt. of India as 
notified as per the recommendations of the 7th central pay 
commission as per the notification of Punjab Govt. issued vide 
memo No.741-746 dated 17.07.2020 duly adopted by the 
Chandigarh Administration vide its memo No.11240 dated 
17.09.2020. 

All other service rules of these posts shall be governed by the Punjab 

Civil Services Rules, duly adopted by Chandigarh Administration as 

amended from time to time. 

Administrative Officer 
Department of Urban Planning 
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NATIONAL COUNCIL FOR HOTEL MANAGEMENT 
AND CATERING TECHNOLOGY 


NCHMCT (An autonomous body under Ministry of Tourism, Govt. of India) 
A 34, Sector 62, Noida- 201309 | Tel: 0120-2590603 / 610/611 | E-mail: nchmctadmn@gmail.com | website: www.nchm.gov.in 


Advertisement No. NCHM-001/2022-ADMIN, Dt. 15.01.2022 


For filling up the following posts in NCHMCT, applications are invited from eligible Indian citizens as per the requirements mentioned against each post: 


Post, Scale of No. of Posts Oo _ 
Pay & Method of | and reservation, Required Eligibility Criteria 


Recruitment if any 


Senior PA 

PB-2 with GP of 
Rs.4600 (6th CPC) 
Level 7 (7th CPC) 
(to be filled by 
Deputation) 


coast — oe a Educational Qualifications 
"EVN GF Q pen exceeding | Post Graduation in Hospitality/ Tourism or MBA from a recognized University/Institute. 
Rs.4600 (6° CPC) (un-reserved) 40 years* pray And( ai y 
EONO UNE OPG) Full-time Degree/Full-time: 3-Years Diploma in Hotel Administration/Hospitality Management/Hotel 
p” nenti Hospitality Administration/Culinary Arts/Culinary Science with minimum of 55% marks in 
aggregate orits equivaientarade from: 
“NCHMCT or NCHMCT affiliated Institute; OR 





01 Not Officers holding the post of Stenographer under the Central Government or Autonomous Body or PSU; 
Open exceeding | (i) Holding analogous poston regular basis in the parent cadre or department; or 


(un:tosorven) 56 years (ii) with five years regular service in the Stenographers grade in the Pay Band 2 with Grade Pay of Rs.4200 
or equivalentin the parent cadre or department. 





(Direct Recruitment) 


(for teaching M.Sc. F 
HA program d ii) ‘An Institute approved. by AICTE; OR 


running in the , iii) An Institute approyéd’by the State Board of Technical Education; OR 
NCHM campus, P ” | iv) An institute affiliatedto University dulyrecognized by UGC; OR 
Noida) F a v) Central/State/Deemedtolbe University recognized by UGC; OR 

i eaP vi) Equivalent Degfee/Dipl6ma of Foreign University/nstitution recognized by AIU. 
Desirable guaina Ph.D. Degree k 











ch ing experience in the grade of Assistant Lecturer or 
‘affiliated to NCHMCT/AICTE/ SBTE/Recognized 


Esseftial Exi Bice : At least 5 (five) years 
| =i equivalent (a UGIPG level program) from an Institut 
|. NF yon i | . | 


2 
R 
3 | Assistant Director o1 | = D no ations. | 
(Studies) Open ` \ el exceeding | cis Denied fi ‘im 10. 3-) 
4 
5 

















-timi 3-Years ‘Diploma A Hote! Administration/Hospitality Management/Hotel 
ee ay i C) (un- reserved) he » 40 ‘aa ality Adr inistratfon/C ulinary) Arts/Culinary Science with minimum of 55% marks in 


> * "aggregate or its equivalent grade from: 
Lavel 7 USPS) Vy | i) NCHMCTorNCHMCT affiliated Institufe; OR 
(Direct Y= | ii) AnJnstitute approved by AICTE; ORÍ 
hae iii) An Institute approved by the staid Board aechnical Education; OR 
y ‘Y W)mAn Institute affiliated to Univérsitydúlyreçognized by UGC; OR 
|.%) Ce tfal/Staie/Deemeéd to be University recognized by UGC; OR 
-| vi) Equi a lett Deore tjpiomap ipren eee stttion recognized byAlU. 


Recruitment) 






Essential E Efnerlence = a 


Total 5 years experience out of which 3 years teaching experience to UG and above is compulsory. 


Accountant 02 Not Essential Qualifications & Experience > 

PB-2 with GP of (1 postreserved | exceeding | Graduate in Commerce with 5 years experience in commercial Ofanization or educational institution or a 
Rs.4200 (6th CPC) for OBC and 32 years | governmentoffice: 

Level 6 (7th CPC) 1 post is UR but (Upper on 


reserved for age limit 


’ Differently Abled for OBC — 
(Direct econ heh erian SAS Accountant with 2 years experience, 


Recruitment) Hearing Differently 
Impairment} Abled — 10 yrs) 











Stenographer 01 Not Essential Qualifications & Experience 
Grade ‘C’ Open exceeding | Graduate of a recognized University with Shorthand speed of 100/120 wpm in English and typewriting 
PB-2 with GP of (un-reserved) 32 years respectively, to be evidenced by a skill test, with 5 years experience in the line having completed Certificate 


Rs.4200 (6th CPC) Course in Stenography from a recognized training Institute. 
Level 6 (7th CPC) 


(Direct Recruitment) Ability to use computer as essential qualification. 


Librarian & 01 Not Essential Qualifications & Experience 
Information Asst. Open exceeding 
PB-2 with GP of (un-reserved) 30 years* 
Rs.4200 (6th CPC) Desirabl 
Level 6 (7th CPC) Kh a l 

(Direct Certificate Course in Computer 


Recruitment) 


Degree in Library Science from a recognized University or Graduate with Diploma in Library Science from 
recognized University with 3 years experience of working in a Library. 





For the regular appointment to the posts of (i) Lecturer and (ii) Librarian & Information Assistant, persons who are working in this Council on contractual/outsourced basis 
against these posts, age relaxation for the period they worked on contractual/outsourced basis in the Council + 3 years will be extended as a one-time measure. 


General: 


1) The prescribed application format along with detailed notification is given on the Council's website www.nchm.gov.in and interested/eligible candidates must apply in the 
prescribed format only attaching therewith recent passport size photograph as well as copies of all the relevant documents in support of date of birth, qualification, 
experience, etc. 


2) Inthe case of employee of Central/State Govts./Autonomous Bodies/PSUs, only such candidates should apply who are willing to come on Deputation basis and while 
forwarding by the employer, the application should be accompanied by attested copies of ACRs/APARs for the last 5 years. 


3) The application should be addressed to Director (A&F), NCHMCT on the above given address superscribing on the top of the envelope as “Application for the post of 


4) Applications along with all enclosures must reach this Council by 28th January 2022 positively. 
5) No TA/DA will be paid to the candidates who will be called for written test/skill test/personal interview/discussion. 
6) The Council ean i the right to shortlist the applications, fill or not to fill any vacancy. 


Yi LOY ae ae e es hes albeit he. Be eee bh ee eek eh het meh. nee weit... £20. nn nk 214.222. =f ook 
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F.No. A-12025/2/2014-PSP-I- 
Part(2) 
Government of India 
Ministry of 
Housing and 
Urban Affairs 


PSP Division 
Nirman Bhawan, New Delhi 
Date 03/0142022 


NOTIFICATION 


In continuation to this Ministry 
vacancy notification of even 
number dated 6.10.2021 
inviting application for filling up 
the post of Director (Printing) 
in the Directorate of Printing, 
an attached office under 
Ministry of Housing and Urban 
Affairs, New Delhi, published in 
the Employment News in its 
issue dated 23-29 October, 
2021. The 
submission of application was 
23.12.2021 which has been 
extended for the next one 
month i.e. upto 23.01.2022. 
The _ details/soft 
application 
accessible on the website of 
Ministry of Housing and Urban 
Affairs i.e. http://mohua.gov.in/ 
publication.php?sa=circulars. 


php. 


last date of 


copy of 


form is also 


(C.V. Sarada) 

Under Secretary to the Govt. 
of India (PSP) 

Tel. #: 23061828 

E-mail: vs.chikkala@nic.in 
EN 42/44 





Adv. No.ICMR/DIR/NARI/2021-22/1-Pers. 
VACANCY CIRCULAR 


LAST DATE FOR RECEIPT OF APPLICATIONS: 1st Feb, 2022 


Indian Council of Medical Research (ICMR) is an Autonomous Organization under 
the Department of Health Research, Ministry of Health & Family Welfare, Govt. of 
India. ICMR is dealing with biomedical/ health research in various areas, in 
collaboration with national/ international agencies, through its Headquarters at 
New Delhi and 27 Institutes/ Centres and a large number of field stations, situated 
across the country. ICMR invites online applications, from Indian Citizens, up to 
ist Feb, 2022 till 5:30 PM to fill up the post of Director, ICMR in Level 14 of Pay 
Matrix (Rs. 1,44,200-2,18,200) (7th CPC Scale) and usual allowances as 
admissible to ICMR employees for appointment on regular basis under Direct 
Recruitment at ICMR- National AIDS Research Institute, Pune. 

2. The post is with all India transfer liability under the Council. 

3. Essential Qualification & Experience : 

i) MD/MS/DNB or equivalent degree* recognized by MCI 


OR 


First Class Master's degree with Ph.D from a recognized University in subject 


mentioned in Annexure-l. 


ii) 16 years R&D experience in the relevant areas (mentioned in Annexure-l) from 
a recognized institute, (preferably 5 years in a managerial position to handle R&D 
projects independently) including 2 years regular service in the Pay matrix level- 
13-A or equivalence as per DoPT guidelines as amended from time to time™*. 
Out of above experience, five years should be in Managerial Research position 
viz., Pl or Co-PI of Scientific studies. 

* Regular 2 years Masters of Public Health (MPH) with one year experience or 
MRCP or subjects approved by MCI/NMC will be considered equivalent to 
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REGIONAL OFFICE MAHARASHTRA 
EMPLOYEES' STATE INSURANCE CORPORATION 


(Ministry of Labour & Employment, Govt. of India) 


(ISO 9001-2015 Certified) 
Panchdeep Bhavan, 108, N M Joshi Marg, Lower Parel, Mumbai — 400 013, 
Tel No.: 022 6120 9700/742, Email : rd-maharashtra@esic.nic.in, Website : www.esic.nic.in 


RECRUITMENT TO THE POST OF UPPER DIVISION CLERK (UDC), STENOGRAPHER (STENO.) AND 
MULTI-TASKING STAFF (MTS) FOR MAHARASHTRA REGION IN ESI CORPORATION 
ONLINE Applications (through the website of ESIC at www.esic.nic.in) are invited for filling up the post of Upper Division Clerk (UDC), 
Stenographer (Steno.) and Multi-Tasking Staff (MTS) on regular basis by Direct Recruitmentin ESIC as under: 
DETAILS OF VACANCIES 
_POST 





Category 
PWD* 
UR sc EWS | Total | Category (a) | Category (b) Category (c)! Category Ex.SM 
| (d) & (e) 
uc | 
| Steno. | 
MTS | 113 | 
SCALE OF PAY 
| UDC & Steno. | Pay Level - 4 (Rs. 25,500-81,100) as per 7” Central Pay Commission. 
MTS | Pay Level- 1 (Rs. 18,000-56,900) as per 7" Central Pay Commission. 
In addition to Pay they will also be eligible for DA, HRA and Transport Allowance and other allowances as per rules in force from time to time. 
ESSENTIAL —_ AND OTHER QUALIFICATIONS 
upc | 1. Adegree of a recognized University or equivalent. 
| 2 Working,knowledge of computer including use of office suites and databases. 
12" class pass or equivalent irom é. ve Board or University. 
ai Skill Test Norms: — 
Dictation: 10 Minutes @ 80 words: per minute. 
Transcription (Only on computers}: 50 minutes (English), 65 min 65 Migutes (Hindi), 


Matriculation or equivalent pass from recognized Board : 


139 | 32 | | | 32 | 318 | 4 | 
7 2 18 | 1 | 
| 





258 























| MTS ; 
AGE LIMIT — 

UDC & Steno, ay Between 18 to 27 years as osin date for receipt i h plications i.e. 15” February, 2022. 
m za | Between 18 to 25 years as on the closing date for receipt of app s |.e. 15" February, 2022. 
Note: Upper age limit is relaxdble forpersenSebelonging to reserved categories i.e. SC/ST/OBC/PWD/Ex-Servicemen, for ESIC 
Empe emmen Servants and for other categories of perstge in accordance with the instructions and orders of Govt. of India issued from 
time tome 
The detalléd ativertisementis available onthe website of the ESI n 
are advised to refer to the detailed advertisement aa cass eae 
The link for submission of onling application willbe available on ESIC we 
The Closing Date for submission of Online Application through ESIC 





ic.nic.i recruitment The candidates willing to apply for above posts 
applicationfeeete. 
WWW www.esie.nic,in from 15° January, 2022. 
Websitgiywwlesic. nic.in is 15° February, 2022. 
Pranay Sinha 


EN 42/38 ADDITIONAL COMMISSIONER & REGIONAL DIRECTOR 


Dated: ar December 2021. 












ama meann Government of India 


Sita eh swine) ote wet TAN ETA 


Central,.Farm Machinery Training 
. & Testing Institute 
RIAR, AM (4H.)/Tractor Nagar, P.O., Budni (M.P.) 466445 
Website: http: liwyw.fmttibucdni. gov.in, E-mail: fmti-mp@nic.in 
Tel: 07564-234729, GSTIN:23AAAGC0890H1ZS 
(AN IS0-9001:2015 CERTIFIED INSTITUTE) 


TALA/No. 25-01/2021-Estt. feate/Date: 04.01.2022 






O 





New Delhi TAD 








en CIRCULAR 
(Advertisement No. CFMTTI/01/2022) 
Applications are invited from eligible candidates belonging to Officers of Central or 
State Government or Union Territory Administrations for filling up following post by 
deputation including short term contract. 


Name of Post No. of Group of Pay & Pay Level 
Vacancy 












Stenographer Grade-l Group'B' (NG), Ministerial 
(English Stenographer only) level-6 (Rs. 35400 -112400) 
in the pay matrix. 

Complete data about eligibility, terms & conditions are available on the Institute 
website: www.fmttibudni.gov.in, www.nrfmtti.gov.in, www.srfmtti.dacnet.nic.in, 
www.nerfmtti.nic.in and www.agricoop.nic.in. 
Application (in duplicate) in the prescribed proforma with complete details should be 
forwarded through proper channel to Director, Govt. of India, Central Farm 
Machinery Training & Testing Institute, Tractor Nagar, Budni (M.P.) - 466445 
within 45 days from the date of publication of this advertisement in the 
Employment News. 











EN 42/51 





** In case applicants are from Private Sector or Laboratories/Institutions abroad, 
the Screening Committee shall decide the equivalency of Pay Scale. 
Note : Wherever the PG/Ph.D is not awarded with the subjects mentioned above, 
the screening committee will decide whether degree of the applicant will meet the 
requirement of the subject mentioned above. 
For detailed advertisement, please visit ICMR website at www.icmr.nic.in or 
https://recruit.icmr.org.in. 

Assistant Director-General (Admn.) 
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ED CHITTARANJAN LOCOMOTIVE WORKS R 
uai CHITTARANJAN = 
Employment Notice No. GMA/E-Vil/Rectt./ 

Sport Quota (O.A.) 2021-22. 
Recruitment against Sports Quota (Open Advertisement 
for the year 2021-22. 

Date of Issue: 01-01-2022, Closing Date: 25-01-2022, 
Closing Time: 17:00 hrs. 

(For the residents of Andaman, Nicobar & Lakshadweep, 

Closing Date:30-01-2022, Closing Time:17:00 hrs.) 

1. Applications are invited in the prescribed format from 
eligible Sportspersons, who are Indian nationals, for 
recruitment against Sports quota (Open Advt.) in CLW 
for the vacancies indicated below: 








Levelofpay | Old Grade Pay No. of 
inVithCPC | in Vith CPC Rs. Vacancies 
Level-5/ Rs.2800/- no 
_ Level-4 | _Rs.2400/- 7 | 
Level-3 | Rs.2000/- g 08 
Level-2 | Rs.1900/- 
Grand Total 10 





1.1 The details of sports disciplines, event, position & 
no of posts required are given below (read with 
para-1 above): 


SI | Event ` Level/Cell No. of 
No. (VILCPC)GP posts 
[Rs. (VICPC) 
1 | Archery (Men)(Recurve |Level-4(2400/-)// 02 
Level-5 (2800/-) 
| 2 | Archery (Men)(Compound) | 01 
3 Atheletic(Men/Woman)-100/ | 01 


| 200/400 Mtrs. 


4 | Cricket (Men)- Left Hand | Level 2 (4900/-) | 0 
Batsman 01, Left/Right Level 3 (2000/-)) a 
Hand Batsman 01,Left Arm j 











Spin Bowler All Rounder 01, 
| | Pace Bowler All Rounder 01 
5 | Golf (men) 
6 | Gymnastic (Men) 7 
| — 
| Total “i 


2. Eligibility Norms: Q 


2.1 Sports norms for recruitment of sports ~M in 
different Grade Pay & Pay Bands: 


Applicant should be currently an active player and |3. 


should have fulfilled the sports achievements on or 
after 01.04.2019. The minimum sparts norms for 


recruitment of sports persons in different Grade Pay f 


& Pay Bands for individual event are given: below: 


Sil. Name Grade Pay Minimum Sports. “Norms 
No. of Pay Pay (VI Band for Recruitment,” 

| Band | CPC) | Ls, 

(In Rupees) Tar p 


| (i) | Level-5. 2800/ 29200-. Represented the conii AU 
iLevel-4| 2400/- | 92300/ Olympic Games (Category-A) 

(PB- 1) (Vith 25500- OR At least 3” position in any 

of the Category-B Championships 

CPC) | 81100 |} Events. | 


(ii) Level-3/| 2000/ '21700- | Represented the Country in 











=~ | (iii)! All India Inter-Zonal | SenidrU-28)/ 





Level-2 J any of the Category-B 
| (PB-1) aih cee Championships / Events. OR | 
CPC) 63200 At least 3rd position in any of) 


the Category-C Championships/ | 
Events. OR At least 3rd position 
in Senior! Youth/Junior National 
Championships. OR At least 
3rd position in National Games 
| organized under aegis of Indian 
Olympic Association. OR At 
| least 3rd position in All India 
Inter University Championship 
organized under the aegis of 
i Association of Indian 
Universities. OR 1st Position in 
Federation Cup Championships 
(Senior Category) 


2. 2 Categorization of international Championships: 
The international championships /events are categorized 


below should be read with Para-2.1 above: 
Category-A: Olympic Games (Senior). 
Category-B : World Cup (Junior/Youth/Senior). 








World Championships (Junior/Senior). 5 


Asian Games (Senior). 
Commonwealth Games (Senior). 
Youth Olympics. 

Category-C: Commonwealth Championships 

(Junior/Senior ). 

Asian Championships/Asia Cup 

(Junior/Senior ). 

South Asian Federations (SAF) 

Games (Senior). 

USIC (World Railways) 

Championships (Senior). 

World University Games. 

2.3 The required Sports achievements of above discipline 
(should be read with Paras-2.1 & 2.2 above): 

(a) Athletic(M/W):Medal winning performance in National 
Inter-State Senior Athletic Championships shall also 
be considered for recruitment against the post in 
Level-2 of 7th CPC Pay Matrix.. 

(b) Gymnastic-(M):The sports achievements in the 


avente candiicted hv the Gumnactire Faderatinn nf 
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recruitment. However, the certificates issued by the 
Association of Indian Universities and the 
International Federation for recognized sports 
achievements will be permissible. 

The sports achievements in the events conducted by 
Gymnastics Federation of India, led by ShriSudhir 
Mittal as President, asNational Sports Federation for 
the Sport of Gymnastics in India w.e.f. 26/02/2021 will 
be allowed. 

Golf: InGolf, for recruitment against the posts in level- 
2 or level-3 in Pay Band Rs.19900-63200 or 21700- 


69100: Sportsperson having |.G.U. Ranking up to 60. 
Note: The highest ranking in the year of recruitment may 


be considered for the purpose. 

(d) Archery:Participation and medal winning 
performance in the events organized byArchery 
Association of India or its affiliated units will be 
considered which are conducted after 25/11/2020. 

Note: (i) All the championships mentioned above should 

be conducted under the aegis of recognized International/ 

National/State Sports Federations and also recognized 

by the Railway Sports Promotion Board. 

(e) Cricket (Men): (i)At international level representation 
of main Indian Senior Team in a test match or in a 
limited over one day international match or in a Twenty 
20 over match shall also be considered for recruitment 
against the post In Level-2 or 3. 

(ii) At national level, following sports achievements in 

four (04) days/ One (01) day limited over/Twenty20 Over 

cricket championship (except Vizzy Trophy) organised 
under the aegis of BCCI may also be considered for 

recruitment against the post in level -2 or - 3. 


S| Details of He Category 
No. ane 


(c) 


Minimum Sports 
achievements for 
| fecttiagainst Level 





i WO DEN 
(i) |All re esee EA ail Quarter-finalist:in of 
(Elite Group (U-19) | Elife Group 
Championship fl | Championship. 
(ii) All India Inter-State | Senior (0223) | Quarter-Finalist of 
P Championship (U-19) B All India Inter 


Championship. 
Participation- 
India Inter-Zonal 
Championship ‘jj 
Note: For reéruitment Of Sports persons, on the basis of) 
sports achievements in Junior National Championships, 





Championships “gy AAs) 


the age group asi mentioned against each mugen: shall | 


only be considered. 


: ty 0+2) 
- The 







which they are applying on t 

application as given below. Those who are appearing) 
“and/or awaiting results of final examination ate not 
S 








Educational Qualen 


Shaving j| 
cee Grade, 













7 university degree or its equivalent 
sxamination. (in case of selection to 





‘Level-§ 
(2,80077 











Level-4 

(2,400/-) | possess typing skill with 30 wpm in 
English or 25 wpm in Hindi). 

Level-2 12th (10+2) or its equivalent examination 

(1,900) & | for NTPC & 10th Pass + ITI for technical 

Level-3 category or equivalent (NAC from NCVT) 

(2,000/-) or 12th (10+2) Passed with Physics and 

math in higher secondary examination. (in 
case of selection to Clerical category 
candidate should possess typing skill 
with 30 wpm in English or 25 wpm in 
Hindi). 
4. Age Limits: 


The candidates should have- Minimum 18 years and 
Maximum 25 years of age as on 01.01.2022. (Note: 
matriculation or its equivalent certificate from 
recognized board should be submitted for date of 
birth proof). No age relaxation is allowed even for SC/ 
ST/OBC candidate. 


Application Fee: 
The UR and OBC candidates should submit with the 


application in Indian Postal Order/Bank Demand Draft 
of Rs. 500/- (issued after the date of this notification) 
drawn in favour of PFA, Chittaranjan Locomotive 
Works, Payable at Chittaranjan as detailed below: 
The SC/ST, women, minority candidates (Muslims, 
Christians, Sikhs, Buddhists & Zoroastrian's [Parsis]) 
and candidates belonging to economically backward 
classes (whose family income is less than Rs.50,000/- 
per annum) have to pay Indian Postal Order/Bank 
Demand Draft of Rs. 250/-. 

Note: Certificate in proof of the above relaxation in 
application fee, issued by the authorities authorized 
to issue such certificate, should be enclosed along 
with the application form for getting exemption from 
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6. Selection Procedure: 

Selection will be based upon performance in sports 
Trial and Interview & Certificate produced in support of 
Educational qualification and sports achievements and 
finalized by a nominated selection committee. The 
venue & date for Trials and Interview/Certificate 
Verification will be intimated to the eligible candidates. 
Address for submitting applications: 

Candidates should send their applications by post to 
the address mentioned below. Candidates can drop 
their applications directly in Drop Box placed at Dy. G.M.’s 
Office/CLW, in the office premises, during the office 
hours. 


7. 


Postal Address:- 
Principal Chief Personnel Officer, 
GM's Building/CLW, 
P.O.- Chittaranjan, Distt.- Paschim Burdwan, 
Pin- 713331(W.B). 

8. Howto apply: 

(i) Fill up the application in the prescribed format at 
Annexure-A on good quality A-4 size white paper after 
carefully reading the employment notice. 

(ii) All columns of application should be filled up by the 
candidate in his/her own handwriting in English/Hindi 
using blue/black ball point pen. 

(iii) Applicant should write in his/her own handwriting, the 
sample declaration statement in the space provided 
in the application form. Applications without the written 
declaration will be rejected. 

(iv) Applicant should Paste one recent passport size colour 

à photograph (not earlier than three months) on the space 

\ provided in the application form. 

vV) Applicant should enclose with the application a set of 

legible Xerox copies (self-attested) of all certificates, 

in proof of Sports Achievements, Educational 

Qualification, Age, SC/ST/OBC etc. 

Vi) Candidates should enclose the application fee 
mentioned above without fail as explained at Para-5 
pontpye Applications without application fee will be 
“ejected. 

(vil Candidate should clearly indicate the specific category 
No., Sports Discipline, and Event/Position as given in 
Para-1.1 above. 


e date of ATM ssior of (vill Candidate should write on the top of the envelope 


‘containing the application as follows: 


“Application against Sports Quota (Open 
Advertisement) Recruitment for the year 2021-22.” 


| (ix) Candidates should send their applications so as to 


reach at the address mentioned against the category at 
Para-7 on or before the closing date and time. Railway 
»Administration shall not be responsible for any postal 
délay. Late applications would be summarily rejected. 


9) Serving Government Employees should send their 
~o q through proper channel only i.e. through 
their office. > 





(i) ‘Apaliéationis f not fulfi iling any of the terms and conditions 
given inthis notification shall be rejected. 

(ii) Applicant should possess requisite educational 
qualification and sports achievements on the date of 
submission of application. 

(iii) Discrepancies in the application submitted would render 
the candidate ineligible at any time during the selection. 

(iv) Eligible applicants will be issued with call letters through 
Website, Email & mobile number provided within 15 
days from the date of closing. Candidate should report 
with the call letter. 

(v) SC/ST candidates will be eligible for free rail travel in 
second class for attending Sports Trial/Interview. 

(vi) Selected candidates have to pass the requisite medical 
fitness standard prior to appointment. 

(vii) In the event of appointment as Clerk-cum-Typist posts 
in Group-C, candidates will be required to acquire typing 
proficiency of 30 w.p.m in English or 25 w.p.m in Hindi 
within a period of four years from the date of 
appointment, and till such time appointment will be 
provisional. 

(viii) Decision of CLW Administration in all matters relating 
to this recruitment shall be final. 

(ix) Applicants are advised to check the list of names, whose 
applications get rejected, which will be published on 
CLW Railway website address www.clw.indianrailways.gov.in 
No other intimation of rejection would be communicated 
to such candidates. 

(x) The recruitment process is based purely on the merit of 

the candidates. Canvassing in any form will attract 
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Ras htriy a Mil itary School 4. Age limit indicated for all the above vacancies will be reckoned on 
f the last date prescribed for receipt of application. 
4) Belgaum (Ka rnataka) - 590 009 5. Application form should be as per format uploaded in the School 
EMPLOYMENT NOTICE: GROUP 'C' (ERSTWHILE GROUP 'D') POSTS web site. Only completely filled applications will be entertained and 
1. Applications are invited for the following posts from citizens of India, those who are fulfilling requisite included. 

qualifications/ specifications as under:- 6. Written Test will be held on 20 Mar 2022 for those candidates 
no. ee eee poe a whose applications have been accepted. Skill Test for those who 
a qualified in Written Test will be conducted separately and list of 

Dhobi/ Washerman T Essential: candidates will also be updated on School website. 
Pay Matrix Level-1 (Erstwhile - -Matriculation pass or equivalent 7. Merely fulfilling the basic selection criterion does not automatically 
Age-18-25 years Gp 'D) from a recognized board. entitle a person to be called for Written test and Skill/ Practical Test. 
X -Must be able to wash Military/ The selection board may shortlist candidates after written test to the 
Civilian cloths thoroughly well. extent of ten times the number of posts for Skill/Practical test. 


Canvassing in any form, will lead to disqualification and 
candidatures of such candidates found involved in at any stage, are 


Tailor Essential: 
Pay Matrix Level-1 -Matriculation pass or equivalent 


Age- 18-25 years from a recognized board. liable to be summarily rejected. All tests, Skill/Practical test will be 
-One years' experience in conducted at Rashtriya Military School Belgaum, Camp Area, 
respective trade. Belgaum-590 009. Date of written test and skill/practical test will be 

Lab Attendant Essential: communicated to all eligible / shortlisted candidates through call 


Pay Matrix Level-1 -Matriculation pass from a letters by post or through school website by end of Feb 2022/ first 


Age- 18-27 years recognized board or institution week of March 2022. : i , 
with Science as a compulsory 8. No TA will be paid for attending the written test, skill/practical test etc. 


subject from a recognized School 9. Due to ongoing Covid-19 pandemic any change in the date of 
or Board. Written/ Skill Test will be updated on website. 

10. Place of examination: Rashtriya Military School, Belgaum 
(Karnataka)- 590 009 

11. In the number of applications received in response to the 
advertisement is large and is not convenient or not possible to be 
arranged for the examination, for all the candidates, the Principal 
reserves the right to restrict the number of candidates to a 
feasonable limit on the basis of percentage of marks obtained in the 


Warder Essential: 

Pay Matrix Level-1 -Matriculation pass or equivalent 

Age- 18-25 years from a recognized board. 

-One: years’ SARORDOAD 2 a hostel 

Note: Abbreviation- EWS (Economically Weaker Section), UR-Unreserved ~~ = 
2. Prescribed Application Proforma for the above posts cam be downloaded by the AAT Pre our 
School website www.rashtriyaschoolbelgaum.edu.in,and the hard-copy of said application form duly ~ as oe 
filled in all respect alongwith their Xerox copies of all essential certificates duly attested and Demand a se a Pe iaa sA “gages 
Draft/ crossed Indian Postal Order of Rs 100/- in favour of ‘Principal, Rashtriya Military School, Belgaum! eco OF Gc Ge Wet Ine pirecnied N Sle 


should be forwarded to Principal, Rashtriya Military School, Belgaum -590 009 (Karraka) within 45 “advertisement or experience. 
days from the date of publication in Employment News. 12. Jhe Principal, Rashtriya Military School, Belgaum reserves the 


3. The candidate will be put through a selec SS comprising Written & Skill Test Selection will be Th a 
made strictly on the merit basis. =e) P y k PRINCIPAL 


Continued from page 16 T Xi 


(xi) Candidates may download recruitment. Adtification and applica form a APPLICATION FORMAT 
available on CLW website address www’ ¢lw.indianrailways. gov.in F, i > Application for recruitment against sports quota for 2021-22 

(xii) CLW, Chittaranjan reserves the right to cancel or modify recruitment pró ocen : (All entries x vó Sa up in Capital letters) 
at any time without assigning reasons thereof ry 

(xiii) The date, time and venue of the trial’ ‘will be fixed Byte Railway 
Administration and will be intimated to-the eligible candidates: in due att itt: 
course in the CLW website. The CLW administration is not responsible for 7413331 | 
late receipt/non-receipt of intimation by the Candidate in regards?to the date | Sir, 


of trial, date of document verification, etc” Tnsrefore, the candidates are Sub : Recruitment against sports uot in sane A PAAA A RETE E 
; matot : Ref : Your Advertisement iN S» er dated iuba 








Paste passport size 
e ; iA photograph taken 
ive -A Gr ix within one month 
ww Van duly attested by 
fal F Gazetted Officer 








of document verification etc. Request for postponement ‘of the examination 1.Name;.. EEEE ys ovy cub vy ed VArv KON are a E EPE A cov ercuretps 
and change of center/venue will not be entertained. under: any ĉircu mstances. 

Selected candidates should report for the trial on the.date mentioned in 2.(a)Father's / Husband's Name: 

CLW website positively, even if the call letter is not came, | (b)Mother's Name: srsnren eas. 


3: (Permanent Address 3... R, ee ee 
10. INVALID APPLICATIONS: i 


ee ween: ates tte ews neite ORI * po ie 


Candidates are requested to read all instructions carefully before sending thelr (Present adress: vad Mret y O do d'bes tence ewaensedinecsertecasses 
iin i renee ni Pp Ege a RN * (il)Contact Telephone i Mobile No.: $ kas ee 
more of the following reasons, Email id ' ` 
E > 4 L 7 wo O MON A en ere en ee peed eb edseecleneenewvennes anaujua - EREET BP Se - Seceer errr eee eee ee eee eee eee) 
i. Applications received after the closing date and time. 4. Nearest Railway Station: ......... Seea. S... (only for SC/ST candidates) 
ii. Applications not in the prescribed format or which are incomplete/illegible 5, Date of Birth: .........000000c.. ccc ccceeee . ” aae (With attested copy of certificate) 
in any manner. Gi SAX aonne o a 
iii. Candidates not having the required educational/technical qualifications on 7. Visible mark of identification: ee aa Sosawd DxeuuecscGehadacobusal vans a s a Sansa A 
the date of applying the application form in terms of the stipulation of | 0 body 
notRcation: . oo aad ase it spaniel tea sb OAA AE cist ca lana ahem aaa SA E AE AA IA Sie 
X The candidate i underagsieverage as on 01-01-2022 in terms of the | 49 Educational Qualification: .<..:s:<ssuccsssvesseivssenctrsursvesee savavense sevavenevcsnensieseesesns sever 
stipulation of notification. (with attested copies of certificates) 
v. More than one application submitted by the same candidate. 11. Community - General/ SC/ST/OBC: o.oo... cc ccccccccccceccceccueseucuveceeeeeererers (with attested 


vi. Applications without latest photo not being pasted in the Space Provided. copy of certificate for SC/ST/OBC) 

vii. Applications without the declaration being re-produced by the candidates T2. DEANS OF IPOLDDY sessies cin oreari erora keepin i EEEa EDENE REER NEENA 
in their own handwriting in the space provide in the application form. 

viii. Application without signature or with signatures in capital letters. 

ix. Copies of required enclosures as mentioned under Para-9 of the 


13. Game FRONTS conic vthoroncadlonaconsieieu nas benciasslvenextes sename nane oureto on Schonensth:ecennncaviethe 
Me 0 i ea ee ee a ae ae nn: ef 
15. Brief of the sports achievements (with attested copies of certificates):- 


er ac ata E a re 

x Candidates name figuring in debarred list and any other irregularity, aS cic cccaueeuccccnswsuerevscvaneeeceeureseeasense sevecevasusneecseeseneresauwuneeveceuneeeeceeeneees 
considered by the Railway Administration, which would render the application 46 Sports eligibility norms confirmed as per Category: .......ccc.ccccecceseseseseeeeeee. For the 
invalid. post in Level - SIAIDIZ:.... nc sonencarecnuesaressasnees 


xi. Certificates for participation and medal winning performances on letter | declare that all the statements made by me in this application are true, complete and correct 
heads are liable to be rejected and will not be considered for recruitment | to the best of my knowledge and belief. In case any of my statements are found to be false or 
purpose. incorrect or suppressing any facts at any stage of recruitment or thereafter, the same would 

Caution: Recruitment is purely merit based. CLW have not appointed any agents make me ineligible and my candidature/appointment shall be cancelled. 

or coaching centers for acting on its behalf for this recruitment. Candidates are . 

cautioned against any false claims made by any unscrupulous persons/ 

agencies of getting them selected in this recruitment on illegal consideration. 

If you come across any such persons/agencies, please do inform to PCPO/ 

CLW, GM's Building, P.O: Chittaranjan, Dist: Paschim Burdwan, PIN-713331(W.B) 

or can also inform the Chief Vigilance Officer, GM's Building, P.O: Chittaranjan, 


so | Space for LTI of the i 

Dist: Burdwan(West), PIN-713331(W.B). aat aie ti < 
For Principal Chief Personnel Officer “a 

PR2?.20? CLWICHIttaranian. PaO acini í 
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@ Candidates belonging to OBC category but coming in the 'Creamy Layer’ are not 
entitled to OBC reservation. Such candidates should indicate their category as 
‘General (GEN)'. Candidates claiming relaxation available to OBC category should 
have OBC certificate issued on or after Janurary 01, 2021 but before the closing 
date of application. 
# Out of 02 vacancies for Legal Officer in Grade 'B', one vacancy is reserved for 
Persons with Benchmark Disability (PWBD) candidates under blindness and low 
vision category. 
$ backlog vacancy of OBC category 
Note (I) -For SC/ST/OBC/EWS candidates: 
Even if there is no vacancy reserved for SC/ST/OBC/EWS category candidates for a 
particular post, such candidates can still apply. However, they will not be eligible for 
any concession/relaxation etc. SC/ST candidates are exempt from payment of 
application fee even in such case but will have to pay specified intimation charges. 
Note (Il) - For Persons with Benchmark Disability (PwBD) candidates: 
There is no reservation for PwBD candidates for the posts except for Legal Officer in 
Grade 'B'. However, PwBD candidates belonging to the categories and subject to 
their eligibility, as indicated in the table below, may apply for the other posts, without 
any concession except for age relaxation. 

(1) Alist of posts identified suitable for Persons with Benchmark Disability along with the 
Physical Requirements and Functional Classifications 


RESERVE BANK OF INDIA— RECRUITMENT-PANEL YEAR 2021- FOR THE POSTS 
OF (I) LEGAL OFFICER IN GRADE 'B' (Il) MANAGER- TECHNICAL CIVIL (Ill) 
MANAGER- TECHNICAL ELECTRICAL (IV) LIBRARY PROFESSIONALS 
(ASSISTANT LIBRARIAN) IN GRADE 'A' (V) ARCHITECT IN GRADE 'A' AND (VI) 
CURATOR on FULL TIME CONTRACT FOR RBI MUSEUM AT KOLKATA 

‘Build your Nation. Build your career’ 
Life with RBI is not just another career. It's a commitment. Commitment to serve the 
Nation, where your decisions make an impact on the way the economy and the financial 
sector in the country evolves. 
Come to RBI if you are looking for an ecosystem that encourages continuous learning, an 
equal opportunity work environment, a supportive HR climate and, of course, an 
attractive compensation structure. 
We are a full-service Central Bank handling a variety of functions. An exciting 
array of job roles are handled by our officers depending upon their postings. 
For more on this, please click / type the following URL in your browser 
https://opportunities.rbi.org.in/scripts/roles.aspx 

IMPORTANT INSTRUCTIONS 

1. Candidates to ensure their eligibility for the posts: 
(i) Before applying, candidates should ensure that they fulfil the eligibility criteria for the 
advertised posts. The Reserve Bank of India Services Board, hereinafter referred to as 
‘Board’, would admit to the examination all the candidates applying for the post with the 
requisite fee/intimation charges (as applicable) based on the informationurnished in the 








ONLINE application and shall determine their eligibility only atethe final stadem i.€.-|,—, . a T 
interview stage. If at that stage, it is found that any information furnished inthe ONLINE a Nameanhest ee oe ft sa | macron a Asc ents” 
application is false/incorrect or if according to the Board, the candidate does not satisfy (holza - | ETARE 
the eligibility criteria for the post, his/her candidature willbe cancelled and he/she will not | |1 | Cegal Officer in Blind and low vision |B BN, C, H, KC, L, MF, 
be allowed to appear for interview, claim any reimbursement towards travelling and can | | terade 'B' | PP, RW s: S 
be removed from service without notice, if he/she har araady joined the Bank. ? r ST W al 
(ii) Acandidate must be either be: ; ‘| Ly "BN. C.H.KC.L, MF, 
a. acitizen of India, or | 4 | PP. RW, S, ST, W 
b. a subject of Nepal, or "Hard of heering [HH BN, C, KC, L, MF, PP, 


c. asubjectof Bhutan, or 4 i | A | RW, S, SE, ST, W 


d. a Tibetan refugee who came over to India before’ st January 1962 withthéintention [Lo i motar WE li) OA, OL, Cerebral | (i) BN, C, KC, L, H, 
of permanently settling i in India, or including bral Palsy, Leprosy Cured,) MF, PP, RW, S, SE, 








e. a person of Indian origin who has migrated from Pakistan, Burmaj Sri Lanka, East: he Dwarfism, Acid Attack | ST, W 
African countries viz. Kenya, Uganda, the United Republic of Tanzania, Zambia, | Cure Victims 
| Acid Attack aa crs (ii) BL but not arms 


Malawi, Zaire, Ethiopia and Vietnam with the intention of permanently” settling in 
India. 
Provided that a candidate belonging tel@ategories (b), (c)j (d) and (e) shall be a 
person in whose favour, a certificate of eligibility has been issued by the Government 
of India. dam , 
A candidate in whose case a certificate of eligibility is necessary, maybeadmitted to 
the examination but the offer of appointmenimay be given only after the necessary | 
eligibility certificate is issued to him/her hy the’ Go¥ernmentar India, = “' u 
2. Mode of application: | | 
Candidates are required to apply ONLINE onlysthratgh the Bank's website 


(ii) C, H, L, MF, PP, 
and Muscular Dystrophy — RW, S, SE 
| (iii) Muscular 
| Dystroph 
OA, OL, Cerebral BN, C, KC, L, MF, PP, 
| Palsy, Leprosy Cured,| S, ST, W and 
| Dwarfism, Acid Attack 
| Victims and 


i) C, H, MF, RW, SE, 





' Mung sabies 


(1) RW (in Braille/ 
software) and H or 
(ii) RW and SE - (as 
applicable) 


| (i) blind/ low vision 
or 
(ii) hard of hearing 


— ss 





=— 


www.rbi.org.in. No other mode for submission Of Application is available. 

Brief Instructions for filling up the "Online Application Form" are given in Appendix-| 
of the detailed advertisement, available on Bank ‘Swebsile-www. rbi.org.in. 

. Important Dates: > 

















Events Tem Dates 
Website Link Open for Online Registration of Jenin 15, 2022 to 
Applications and Payment of Fees/Intimation Charges s Femme a 2022 


\(till 6.00 PMY 


Date of Examination [March 06, 2022 | 
(except for Assistant Librarian in Grade 'A' and Curator | | 
on full time contract) 


Help Facility: In case of any problem in filling up the =, payment of fee/intimation 

charges or in downloading of Admit Card, queries may be made through the link 

https://cars.ibps.in. Do not forget to mention the correct recruitment/post applied for in 

the subject of the e-mail. 

. Use of MOBILE PHONES and other electronic devices BANNED: 

(i) The use of any mobile phone (even in switched off mode) or any electronic 
equipment or programmable device or calculator or storage media like pen drive, 
smart watches etc. or camera, voice assistance or Bluetooth devices or any other 
equipment or related accessories either in working or switched off mode capable of 
being used as a communication device during the examination is strictly prohibited. 
Any infringement of these instructions shall entail disciplinary action including ban 
from future examinations. 

(ii) Candidates are advised in their own interest not to bring any of the banned items 
including mobile phones and any other valuable/costly items to the venue of the 
examination, as arrangement for safe-keeping cannot be assured. The Board will not 
be responsible for any loss in this regard. 














. Corrigendum: Please note that Corrigendum, if any, issued on the above 
advertisement, will be published only on the Bank's website www.rbi.org.in. 


DETAILED NOTICE 


1. The Reserve Bank of India Services Board (Board) invites applications from eligible 
candidates for the posts mentioned below, in Reserve Bank of India (RBI/Bank): 


No. of Vacancies 



















Unreserved |Economically Other 
Post i.e., General| Weaker | Scheduled |Scheduled|/Backward TOTAL 
| (GEN/UR) Section Castes (SC)/Tribes (ST)/Classes 

















(EWS) 


ee SSS * 











| Legal Officer in Grade 'B' | 
Manager (Technical-Civil) 












Manager (Technical-Electrical) 


Library Professionals 
(Assistant Librarian) in Grade 'A'| 


Architect in Grade 'A' 















Curator on full time contract for 
RBI Museum at Kolkata 
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| Manager 
(Technical- Civil) 





iManager 












(Technical- EtectiioN 


including Leprosy 
Cured, Owarfism, 
Acid.Altack Victims 


Hard of hean ng 


Locomotor disability 


~ |{i) OA, OL, Leprosy 


| Cured, Owarfism, 
Acid Attack Victims 
(For Office Job) 

| (li) BL (for Office Job) 

| (ili) OA (for field Job) 





Hard of hearing 


including, | eprosy 
Cured, Dwarfism, 
| Acid Attack Vic Victims 





4 Library Professionals) Blind and ind low vision 


(Assistant Librarian) 
in Grade ‘A’ 


Deaf and hard 
of hearing 


Locomotor 
disability including 
Cerebral Palsy, 
Leprosy Cured, 
Dwarfism, 

Acid Attack Victims, 
Muscular Dystrophy 


Multiple 
disabilities 


‘Locomotor disability 


[HH 






TOL, Leprosy Cured, 


| BN, C, KC, L, MF, PP. 


RW, S, SE, ST, W 
For (i) & (iii) BN, C, 
KC, L, H, MF, PP, 
RW, S, SE, ST, W 


For (ii) C, H, L, MF, 
PP, RW, S, SE 











| S, W, SE, RW, C, BN, 


ST, L, KC, ME PP 
S, W, SE, RW, C, BN, 


eee Acid Attack | ST, H, L, KC, MF, PP 


| Victims 


B 


[LV 
D, HH 


OA, OL, Cerebral 
Palsy, Leprosy 
Cured, Dwarfism, 
Acid Attack Victims 


BL but not arms 


Muscular Dystrophy 


OA, OL, Cerebral 
Palsy, Leprosy 
Cured, Dwarfism, 
Acid Attack Victims 
and 

(i) blind/ low vision or 












BN, C, H, KC, L, MF, 
PP, RW (in Braille/ 
software), S, ST, W 


BN, C, H, KC, L, MF, 


| PP, RW, S. ST, W 





BN, C, KC, L, MF, PP, 
RW, S, SE, ST, W 


BN, C, KC, L, H, MF, 
PP, RW, S, SE, ST, W 
C, H, L, MF, PP, RW, 
S,.SE 


C, H, MF, RW, SE, S 


BN, C, KC, L, MF, PP, 
S, ST. W and 


(1) RW (in Braille/ 
software) and H or 


(ii) RW and SE -{as 








1S, W SE, RW C, BN. 


eci hard of applicable) 
5 | Architect in Hard of hearing THH 


Grade 'A' 


Locomotor 
disability including 
Leprosy Cured, 
Dwarfism, 

Acid Attack Victims 


OA, OL, Leprosy 
Cured, Dwarfism, 
Acid Attack Victims 


ST, L, KC, MF, PP 


S, W, SE, RW, C, BN, 
ST, H, L, KC, MF, PP 





6 [Curator on full 
time contract for 
RBI Museum at 
Kolkata 





Blindness and low vision| B 





Hard of hearing 
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BN, C, H, KC, L, MF, 
PP, RW (in Braille/ 
software), S, ST, W 
BN, C, H, KC, L, MF, 
PP, RW, S, ST, W 
BN, C, KC, L, MF, PP, 
RW, S, SE, ST, W 
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| OA, OL, Cerebral 
Palsy, Leprosy Cured, 
Dwarfism, Acid Attack 
Victims 

BL but not arms 


= — -o 


BN, C, KC, L, H, MF, 
PP RW, S SE, ST, W 








Locomotor 
disability including 
Cergbral Palsy, 
Leprosy Cured, 
Dwarfism, 

Acid Attack Victims, 
Muscular Dystrophy 














| C,H, L, MF, PP, RW, | 
S, SE 
















C, H, MF, RW, SE, S 


BN, C, KC, L, MF, PP, 
S, ST, W and 
RW (in Braille / 
software) and H or 
RW and SE (as 
applicable) 


Muscular Dystrophy 


OA, OL, Cerebral 

Palsy, Leprosy Cured, 

Dwarfism, 

Acid Attack Victims 

and (i) blind / low 

vision or (ii) hard of 

hearing 

“Functional Classification: OA-One Arm, OL-One Leg, BL-Both Legs but no arms, B- 

Blindness, LV-Low Vision, D-Deaf and HH-Hard of Hearing, OAL-One Arm and One Leg, 

LC-Leprosy Cured 

“*Physical Requirements: BN-Bending, C-Communication, H-Hearing/Speaking, KC- 

Kneeling & Crouching, L-Lifting, MF-Manipulation by Finger, PP-Pushing & Pulling, RW- 

Reading & Writing, S-Sitting, SE-Seeing, ST-Standing and W-Walking 

(2) PWBD candidates may belong to any category (i.e., General/SC/ST/OBC/EWS). 

(3) PWBD candidates should possess a latest disability certificate issued by a Competent 
Authority as prescribed vide The Rights of Persons with Disabilities Act, 2046(RPWD. 





Multiple 
disabilities 












decided by the Board/ Competent Authority. ) 


(4) Within the overall notified total vacancies, PwBD cafididates belonging to any | 


category of disability will be considered for selection, subject to their suitability as 
stated at Note Il (1) above. Seon a 
(5) Use of Scribe & Compensatory time: At the time of online/written examination, only 
those PwBD candidates (who have disability Of 40% or more) who have physical 
limitation in typing/writing, including that of speed would be allowed the facility to use 
the service of a scribe. In all such cases where a scribe is used, the following rules will’ 
apply: ao 
i, The candidate will have to arrange his/hef Own stribe/writer at his/her owmesst. | 
ii. Both the candidate as well as the scribe willhavVeto give a suitable undertaking,in the 
prescribed format, with passport sizè photograph of the scribevat the time ofa 
examination. e t CE P 
PwBD candidates who have physical limitation to type/write including, that of speed 
shall be allowed compensatory time of 20 minutes per hour of theyexamination 
whether availing the facility of scribe or noti Fo ! i 
Any candidate who is using scribe should ensure that he/she is eligible touse scribe 
in the examination as per the above guidelines. Any candidate using scribg!in 


i, 


violation of the above guidelines shall Stand disqualified and can bewemoved from | 


service without notice, if he/she has already joinedthe Bank. a | 


(6) Detailed instructions for PWBD candidatesitegarding availing services of scribe and- = 


allotment of extra/compensatory time wil 5s made available on Bank's website 
(www.rbi.org.in) at the time of uploading of Admit'Cards for examinations. 

Note (Ill)- Candidates seeking reservations relaxation benefits available for 
SC/ST/OBC/PwBD/EWSs/Ex-servicemen must ensure)that they are entitled to 
such reservation/ relaxation as per eligibility prestribed»They should also be 
in possession of all the requisite certificates in the prescribed format in 
support of their claim as stipulated for such benefits’and thes@ certificates 
should be dated earlier than the due date (closing date) of the application. 

2. Legal Officerin Grade'B' ss 


(A) Job Requirements: (i) Dealing with references on legal issues received from various 


departments of the Bank and its associate institutions, which are mainly related tothe | 


interpretation of various statutes such as Reserve Bank of India Act 1934, Banking 
Regulation Act 1949, Foreign Exchange Management Act 1999, Companies Act 
2013, etc. (ii) Preparing initial drafts of legislation administered/to be administered by 
the Bank. (iii) Preparation of drafts of pleadings and comprehensive 
instructions/briefs to counsel in connection with litigation involving the Bank and its 
associate institutions. (iv) Appearing before Conciliation Officers, Labour Courts, 
Tribunals etc. on behalf of the Bank. 

(B) Eligibility Criteria: 

(1) Educational Qualifications (as on January 07, 2022) 
Essential: Bachelor's Degree in Law from any University/College/Institution, 
recognized by UGC and the Bar Council of India with a minimum of 50% marks or 
equivalent in the aggregate of all semesters/years. 
Note: For SC/ST and PwBD candidate, minimum required marks shall be 45% in 
Bachelor's degree in Law in the aggregate of all semesters/years, if vacancies are 
reserved for them. 
Desirable: (a) Bachelor's Degree in Law with 60% marks or equivalent in the 
aggregate of all semesters/years or Masters Degree in Law. (b) Proficiency in 
computer applications. 
Please also refer Para 8 below on Note on Educational Qualifications. 

(ll) Experience (as on January 01, 2022) 
Essential: At least two years’ experience as an (i) Advocate/ Legal Consultant/ Legal 
Assistanl/ Associate in an Advocates’ or Solicitors’ Office or Law firm after being 
enrolled with the Bar Council; or (ii) as a Law Officer in the Legal Department of a 
large bank / financial institution / statutory corporation / company / State / Central 
Government; or (iii) as a full-time teacher in a Law College / University, teaching law. 
Note: In case of (i) above, (a) copy of the Bar Council Registration/Enrolment 
Certificate and (b) a certificate from the Bar Association of which the candidate is a 
member or a Certificate issued by the Presiding Officer of a Court before which the 
candidates have practiced for the required period should be produced at the time of 
interview. 
Desirable: Special knowledge of Banking Law, Company Law, Labour Law and 
Constitutional Law and experience in drafting of pleadings and documents. 

(Ill) Age (as on January 01, 2022) 
A candidate must have attained the age of 21 years and must not have attained the 
age of 32 years as on January 01, 2022 (candidates must have been born not earlier 
than 02-01-1990 and not later than 01-01-2001). 
Upper age limit is relaxable by 3 years in case of candidates possessing LL.M. 
degree and 5 years in the case of candidates possessing Ph.D in Law. Refer Para 11 
below for relaxation in upper age limit for specified categories. (Cumulative benefit is 
not allowed.) 
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(C) Scheme of Selection: 
Selection will be through Online and Offline Examinations and Interview. Examinations 
shall consist of objective and descriptive type question papers as detailed below: 





Maximum Mark | Duration 


Details 







Paper | - General Knowledge of Law 


Objective Type 

Descriptive Type 

Total 

Paper Il - English -Descriptive Type 
Total 

Interview Marks 


Grand Total | 290 | 


Question Paper | (General Knowledge of Law) will be set in Hindi and English. 
Answers may be written either in Hindi or in English. Candidates may answer the 
Interview in Hindi or English at their option. The number of candidates to be called for 
interview will be decided by the Board based on the marks scored in examination. 
Final selection will be on the basis of the performance in the examination (Paper | and 
1|) and interview taken together. 











Act 2016). Such certificate shall be subject to verification/re-vepification as may be (D) ForSyliabus (Paper | & Paper Il examination), please see Appendix-ll A of the 


m detailéd. advertisement, which is available on the Bank's website 
vw. rbi.org.in 


3. Manager (Technical-Civil) 


(A) Job Requirements: Candidate will be responsible for designing, constructing, 
Supervising, and managing of construction projects such as construction of Office 
’ buildings, Construction of Residential buildings, Renovation of existing buildings, 
» Repait and maintenance of the existing properties and retrofitting of the existing old 

‘Structures. 

(B) Eligibility Criteria 

(I) Educational Qualifications (as on January 01, 2022): 

~ Essential: A Bachelors Degree in Civil Engineering or equivalent qualification with a 
minimum of 60% marks Of 6quivalent grade in aggregate of all semesters/years. 
Aggregate Grade Point Of percentage of marks where awarded would mean 
aggregate over the entiréduration of the course. 

Please also refer Para 8 below on Note on Educational Qualifications. 
Désirable: Specialization in Structural Engineering, Public Health Engineering, 
Geotechnical Engineering, Construction Management, Project Management. 


(il) Expectosce aa on January 01,2022): 
sential: Atleast 3 years experience after graduation (in a position of independent 
‘esponsit equivalent fo that of an Assistant Engineer) in a public/private 
imited organization, including Hospitals/Banks/Financial Institutions/ 
Planning/Designing/Gonstruction/Large Office Buildings/ Multistoried 
dings/Housing Companies/residential campus based educational institutions 
and having experien¢ein préparation and evaluation of tender papers. 
Desirable: (i) Experience of administering construction projects in all its aspects and 
knowledge of PERT CPM techniques (ii) Working knowledge of Computer in 
Structural gro al CAD / evaluation and analyzing of tenders with special 
references.(iil) Working knowledge of Electro-mechanical services and electrical 
maintenance (iv) Working knowledge in structural rehabilitation works (v) Experience 
in Gonstriction and Project Management (vi) Experience in Maintenance of Office 
and Residential Buildings (vii) Good drafting capacity. 


(Ill) Age (as on January 01,2022): 


A candidate must have atlained the age of 21 years and must not have attained the 
‘age of 35 years aS OnJanuary,01, 2022 (candidates must have been born not earlier 
~ than 02-01-1987 and not later than 01-01-2001). 
Refer Para 11 below forreiaxation inupper age limit for specified categories. 
(C) Scheme of Selections \ ~ > 
Selection will be throdgh Online and Offline Examination as under (Paper-| and 
Paper-il examinations will be conducted onisame day) and Interview: 





Type of paper Duration Marks 
Online Examination 1 hr 100 
Paper-I Objective Type Test 

Test of professional knowledge/ job knowledge 

Offline Examination 3 hrs. 100 
Paper-ll Descriptive Type Test 

Standard of the papers will be that of B.E. Degree 

Interview 35 
Grand Total 235 





In Paper-l, there will be negative marking for every wrong answer. Paper-l of only 
such candidates, who appear in both the papers, would be assessed. Paper-il of only 
such candidates, who score sufficiently high marks in Paper-l, as decided by the 
Board, would be assessed. Question papers for examination will be setin Hindi and in 
English. Answers may be written either in Hindi or English. Candidates may opt for 
interview in Hindi or English. The number of candidates to be called for interview will 
be decided by the Board. Final selection will be on the basis of performance in the 
examination (Paper | and Paper Il) and interview taken together. 

4. Manager-Technical-Electrical 

(A) Job Requirements: Candidate will be responsible for Fanning, Execution, and 
Monitoring/ Supervision of operations and maintenance activities of various electrical 
systems {electrical sub-station, electrical distribution system, UPS supply, DG set, 
Lift, HVAC plant etc.), security related system (CCTV system, Fire Alarm and Security 
alarm system, X-ray baggage scanner system etc.), and such renovation work areas 
in Bank's office and residential colonies and new at construction projects, 

(B) Eligibility Criteria: 

(I) Educational Qualifications (as on January 01, 2022): 
Essential: A B.E./B. Tech Degree in Electrical Engineering or Electrical and 
Electronics Engineering with a minimum of 60% marks or equivalent grade in 
aggregate of all semesters/ years. Aggregate Grade Point or percentage of marks 
where awarded would mean aggregate over the entire duration of the course. 
Please also refer Para 8 below on Note on Educational Qualifications. 
Desirable: Elective/course papers in power electronics, Programmable logic 
controllers, electronic measurements, communication theory. 

(ii) Experience (as on January 01, 2022): 
Essential: At least 3 vears' experience after araduation (in a position of independent 
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responsibility equivalent to that of an Assistant Engineer) in a public/private 
limited organization including Hospitais/ Banks/ Financial Institutions/ residential 
campus based educational institutions i planning/ designing? execution of internal 
and external electrical installation work, large central air-conditioning plant, lift, 
communication systems and other associated services involved in large, multi-storey 
building projects including preparation, scrutiny and evaluation of tenders. 
Desirable: (i) Working knowledge of electronic systems like CCTV surveillance 
systems, Addressable Security Alarm and Fire Alarm systems, EPABX, UPS system, 
etc. (ii) Experience in maintenance of lifts, pumps, air-conditioning plants, etc. (iii) 
Experience of administering construction projects in all its aspects and knowledge of 
PERT/CPM techniques (iv) Good drafting capability in English, ability to work with 
computers as regards Microsoft Word, Excel and Power Point presentation, 

(iii) Age (as on January 01, 2022): 
A candidate must have attained the age of 21 years and must not have attained the 
age of 35 years as on January 01, 2022 (candidates must have been born not earlier 
than 02-01-1987 and not later than 01-01-2001). 
Refer Para 11 below for relaxation in upper age limit for specified categories. 

(C) Scheme of Selection: 
Selection will be through Online and Offline Examination as under (Paper-] and 
Paper-|l examinations will be conducted on same day) and Interview: 








Type of paper Duration 
Online Examination Lhe pi t 
Paper-l Objective Type Test i | 


Test of professional knowledge’ job knowledge 


_ Offline Examination 
Paper-ll Descriptive Type Test 
Standard of the papers will be that of B.E Degree 


Total 
Interview 


Grand Total 


in Paper-I, there will be negative ‘mat FBR wrong answer, rat ) 

such candidates, who appear in both thie Papers, would be assessed, Pape sllofoniy: 
such candidates, who score sufficiently high marks in Paper-| as decided eee i. 
Board, would be assessed. Question p texamination witbeset in Hind! 

English. Answers may be written eith@piaiindi or English. Gandidaiés may dala 
interview in Hindi or English. The number of Gabdidates to pe called: for interview will 
be decided by the Board, Final selection be on the bate gear ence | in iha 
examination (Paper | and Paper ll) and ilemaewWiaken tc 

5. Library Professionals (Assistant Lt dit tid 

(A) Job requirements: (i) Working knowledge of standard iE 
Keeping activities in the library such as cate ung) ec quisifionand i 
Control, Subject Indexing, etc. (ii) ExperieniGestfh at uterised Search techniques of 
both on-line and off-line database including fat iol désired information through 
various search engines/ processes. (ili) DigitiBatlon (developing digital library and 
metadata) and content management. (iv) reas a conservation of library 
materials. Py, 

(B) Eligibility Criteria: (ae 

(i) Educational Qualifications (as on January 01, 202248 

Essential: (i) Bachelor's Degree in Arts/Commerca/Sciente¢ 
in ‘Library Science’ or ‘Library and Information Science’ of a 
Institution. 
Desirable: (i) Diploma in ‘Computer Appie ations’ from a recognized ‘Univeretty or 
Institute (il) Qualified in the national level test (NET/ ISLET/SET) conducted by the 
UGC or any other agency approved by the UGC (iii) Short term/ crash course on 
content management, viz. Joomla, Drupal, etc 

(ll) Experience (as on January 01, 2022): 

Essential: Three years’ professional experience in a library under Central? State 
Government/ Autonomous or Statutory organization’ PSU/ University or Recognized 
Research or Educational Institution or any major automated library 

(ill) Age (as on January 01, 2022): A candidate must have attained the age of 21 years 
and must not have attained the age of 30 years as on January 01, 2022 (candidates 
must have been born not earlier than 02/01/1992 and not later than 01/01/2001) 

Refer Para 11 below for relaxation in upper age limit for specified categories. 

(C) Scheme of Selection: Selection will be through Interview of 100 marks. A preliminary 
screening of the applications will be carried out for making, if necessary, a short-list of 
eligible candidates to be called for the interview. The Board reserves the right to raise 
the minimum experience in order to restrict the number of candidates to be called for 
interview, commensurate with the number of vacancies. Hence, merely fulfilling the 
minimum requirements laid down for the post would not automatically entite any 
candidate for interview. The place and date of interview will be advised to the short- 
listed candidates in due course. Candidates shortlisted for the interview will have to 
submit self-certified scanned copies of documents in support of their eligibility on 
grounds of age, educational qualifications and work experience etc. at email ID 
documentsrbisb@rbi_org.in 

6. Architectin Grade ‘A’ 

(A) Job Requirements: 

Preparation of conceptual designs of various types of buildings including Office, as 
well as residential buildings and for interior works 

ll. Preparation and presentation of drawings for approval by the loca! authority/ 
authorities of the Reserve Bank 

Ill, Preparation of working drawings and details for execution of work. 

IV. Periodical supervision of the work, 

V. Maintenance of the record of drawings. 

VI. The applicants should have full knowledge of working in a computerized 
environment-particularly operation of packages like Auto-CAD etc. 

(B) Eligibility Criteria: 


(}} Educational Qualifications (as on January 01, 2022): 
Essential: 


(1) Bachelor's degree in Architecture from reputed institutes recognized by Indian 
Universities with a minimum of 60% marks or equivalent grade in aggregate of all 
semesters/ years. Aggregate Grade Point or percentage of marks where awarded 
would mean aggregate over the entire duration of the course. 
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(ii) Registered with Council of Architecture, New Delhi under Architects Act of 1972. 

(li) Working knowledge of Auto-CAD. 
Desirable: At least Second-Class Post-Graduate degree in Architecture from 
reputed Institution recognized by an Indian University. 
Please also refer Para 8 below on Note on Educational Qualifications. 

(il) Age (as on January 01, 2022): 
Between 21 and 30 years (candidates must have been born not earlier than 
01/01/1992 and not later than 01/01/2001}. 
Refer Para 11 below for relaxation in upper age limit for specified categories. 

(C) Scheme of Selection: 
Selection will be through online Written Examination and Interview. Written 
Examination will be consisting of the following papers: 























Jest includes English grammar and aptitude test - 25% weightage 
each and rest 50% being Professional/ Job knowledge. 

#Paner li- English Test wi! be descriptive with Precise writing, comprehension, official 
etc. 








IsWwer a aa papers for examination will be available in 


For Reference Books, yle ase : 
which is available on the ts website www.rbi.org.in 
r RBI Museum at Kolkata 


1g Reserve Bank iE g 
Spment of museur sections on various aspects of central banking, 
anking, finance and central banking, museum techniques and 
exhibits, : 
fica! functións -Sach as, acquisition, conservation, custody, exhibit and 
no, do, imentation, cataloguing, inventory management, etc., of 


"TW Oksan ofthe ee N 


v Bring out information bookes, brochures and other material, 

vi, Designing and developmer of exhibits, audio-visual demonstrations, teaching aids, 
and 

vii General aainistatlon budgeting of the museum, correspondence, liaison, security. 


| (B) Eligibility Criteria: 


i) hd 5 04, 2022): 
el ee years (candidates must have been bom not earlier than 
07, 9972.and notater than 01/01/1997). In case of PwBD candidates the 
Upper aye lirit isrelaxable Üp. to 10 years subject to maximum age of the candidate 
shall not exceed 5@yearsasondanuary 01, 2022. 
(il) Educational quait osand Experience (as on January 01, 2022): 

Essential ' 
Second Class post Sean Degree with at least 55 per cent marks from a 
recognized University if y” Econom:s/Fine Arts /Archaeology /Museology/ 
Numismatics 
5 years’ experience in| running Museu preferably under the control of Central/State 
Government) reputed autonomous” bodies /statutory institutions or 5 years’ 
administrative/ research experience in responsible post in areas related to 
museology 
Desirable 
PhD in relevant field 
Exposure to the latest Museum display techniques and methods as adopted in the 
museums in developed countries. 
Study or travel abroad in connection with any aspect of museums preferably in 
countries notable for museum development. 
Knowledge of Indian coins, currency, banking, Finance or epigraphy, Antiquities, 
Museum techniques, publications and educational activities. 
Knowledge of Indian antiquities and antiquarian laws. 
Some experience in curating exhibitions relating to numismatics/ banking heritage. 
Knowledge of basics of economics 
Knowledge of banking and computer literacy. 
Working knowledge of modern digital computer and electronics interface 
At least 3 years of post- Masters degree research experience in numismatics 
feconomic history in a recognized research institute/ university/ museum. 
(Documentary evidence of published work to be produced) 
Research publications relating to numismatics/ economic history 

(C) Scheme of Selection: Selection will be through interview of 100 marks. A preliminary 
screening of the applications will be carried out for making, if necessary, a short-list of 
eligible candidates to be called for the interview. Hence, merely fulfilling the minimum 
requirements taid down for the post would not automatically entitle any candidate for 
interview. The place and date of interview will be advised to the short-listed 
candidates in due course. Candidates shortlisted for the interview will have to submit 
self-certified scanned copies of documents in support of their eligibility on grounds of 
age, educational qualifications and work experience etc. at email ID 
documentsrbisb@rbi.org.in. 

(D) The contract appointment of Curator will be for an initial period of three years, which is 
extendable up to five years, from the date he/she takes up the assignment. The 
contract will be terminable with a notice period of one month from either side. 

(E) Remuneration: The consolidated sum of compensation payable for the Curator will 
be in the range of Rs. 28.20 to Rs. 33.60 lakhs per annum (subject to tax). However, 
the Bank. atits discretion. reserves the riaht to offer hiaher compensation to 
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candidates with higher academic or professional qualification/ experience. 

(F) Travelling & Halting Allowance: Curator will be eligible for TA/HA as admissible to 
the officers of the Bahk in Grade 'C', for official tours undertaken outside the 
headquarter 

(G) Leave facility; 

Curator will be allowed leave atthe rate of 30 days per year. (Leave to be calculated 
on pro-rata basis for any fractional period beyond one year) 

ii. Curator will be permitted to avail leave subject to administrative convenience of the 
Bank. 

iii, Unavailed leave at the end of a year will not be permitted to be carried forward. 

iv. Intervening holidays during the period of absence will be reckoned as leave. 

v. Any absence beyond the above period may be treated as leave without pay. 

(H) Housing Accommodation: During the period of his contractual appointment, Bank 
will not provide any residential accommodation to the Curator. 

(I) Sodexo Coupons: During the period of contract appointment, subject to his 
willingness, the Curator may be provided Sodexo Coupons for availing the lounge 
facilities, on payment of full cost. 

(J) Mobile Phone facility: During the period of his/her contract appointment, Mobile 
Phone facility may be provided to the Curator, subject to the discretion of the Bank. 
However, he/she will be provided with a handset only once during the entire period of 
their contract, including extensions, if any. The cost of mobile and reimbursement of 
call charges would be corresponding to the entitlement of officers in Grade 'C' of the 
Bank. 


(K) Conduct, Discipline and Appeal: During the period of contract At AN the- 


Curator shall be governed by the provisions contained'in the ‘Code of Conduct for 
contract employees in the Bank, as amended from time to time. ~~ 

(L) Superannuation benefits: Services rendered by the Curator during the period of 
contract appointment will not entitle him/her for any Superannuation benefits, viz., 
Provident Fund, Pension Gratuity etc. 

(M) Place of posting: Kolkata 

8. NOTE: FOR EDUCATIONAL QUALIFICATIONS (For: all the above posts) 

(1) Some Universities/Institutes/Boards do notawacd Class or percentage of marks and 
allot Aggregate Grade Points (e.g. CGPA/GGPA/CPI, etc.). In casesniversity/ 


Institute/Board defines criteria for conversion of Aggregate Grade Point nny 
percentage of marks, the same will be aceepted. However, where the University/ ! 


Institute/Board does not define criteria fomeonversion of Aggregate Grade Point into 
percentage of marks, in the degree / passing certificates, the unde Daa NS) 
would be worked out as under: 
Equivalent CGPA/OGPA/CPI or similar 
terminologies allotted on a 10-point 
scale 


6.75 
6.25 





Aggregate Percentage of Marks 








(2) Aggregate Grade Point or percentage Of marks where awarded would mean 
aggregate over the entire duration of the courses 

(3) Where the Aggregate Grade Point (CGPA/OGPA/CPL ètc.) is awarded out of a 
number other than 10, it will be normalized out of 40 and | computed as per item (1) 
above. 

9. APPLICATION FEE AND INTIMATION CHARGES (NON REFUNDABLE), (For all 
the above posts): Fo 


Category 
SC / ST/ PwBD 








Charges 






intimation Charges only 





















Application Fee including 
intimation charges 


Nil 


GEN / OBC / EWS 











STAFF@ 















* Bank/Transaction charges are to be borne by the candidate. @ Fee/ Intimation 
charges waiver is only for those employees of RBI (Staff Candidates) who satisfy the 
eligibility criteria separately stipulated by the Bank vide its circular CO. HRMD. No. G- 
75/5599/05.01.01/2013-2014 dated December 20, 2013. Their status as staff 
candidate will be verified at the time of interview. In case, they are not eligible to be 
treated as staff candidates (in terms of above referred HRMD circular), they are advised 
to indicate themselves as non-staff candidates and pay fees/ intimation charges as 
applicable to non-staff candidates. 








Fee/Intimation charges once paid will NOT be refunded on any account. 
Fee/Intimation Charges are required to be paid only in the manner prescribed in 
Appendix-! para 'C' of detailed advertisement available on our web site www.rbi.org.in 
10.EXAMINATION CENTRES (For all the above posts except for Assistant 


Librarian in Grade ‘A’ and Curator on full time contract) 
Examination’ may be held at the following centres: 


Code No. 
(11) 










Name of the Centre Name of the Centre Code No. 


Ahmedabad - Gandhinagar 

iBengaluru 

‘Bhopal 

Bhubaneswar 

Kolkata 

(Chandigarh - Mohali 

‘Chennai 

(Guwahati 

[Hyderabad 

Jaipur 

Candidates can select only one centre and must indicate its name and code no. in the 
Online application. The Centre and date(s) of Examination are liable to be changed at 
Board's discretion. In the event of cancellation of examination at any centre, the 
Board may at its discretion allot an alternative centre to the candidates concerned. 
Candidates admitted to the examination will be intimated dates, time table and venue 
of examination through Admit Card. Request for change of centre will not be 
entertained. 

11. RELAXATION IN THE UPPERAGE LIMIT for the above posts, as applicable. 
Upper age is relaxable by- 


Qbettersolution4u 



































© https://ebooks.bettersolution4u.in 


www.employmentnews.gov.in 


Advt No. 1A /2021-22 


(a) Three years in the case of OBC candidates if the posts are reserved for them. 
(b) Five years in the case of: i) SC/ST candidates, if the posts are reserved for them ii) 
Ex-employees of banking institutions whose services had to be terminated for 
reasons of economy or as a result of bank going into liquidation and personnel 
retrenched from Government Offices after at least one year's service and currently 
registered with Employment Exchange, iii) Ex-servicemen (including Emergency 
Commissioned Officers/Short Service Commissioned Officers) provided applicants 
have rendered at least five years continuous Military Service and have been released 
on completion of assignment (including those whose assignment is due to be 
completed within one year) otherwise than by way of dismissal or discharge on 
account of misconduct or inefficiency or on account of physical disability or have been 
released on account of physical disability attributable to Military Service or on 
invalidment, iv) Emergency Commissioned Officers/Short Service Commissioned 
Officers who have completed their initial period of assignment of five years of Military 
Service but whose assignment has been extended beyond five years and in whose 
case the Ministry of Defence issues certificates that they would be released on 
selection within three months from the date of receipt of offer of appointment. 
10 years for PwBD (GEN/EWS) and PWBD (OBC/SC/ST) candidates wherever 
vacancies are not reserved for OBC/SC/ST candidates; 13 years for PWBD (OBC) 
candidates where vacancies are reserved for OBC candidates; and 15 years for 
PwBD (SC/ST) candidates where vacancies are reserved for SC/ST candidates. 
(a) or eligible staff candidates, the relaxation in age limit is according to RBI Circular 
COLHRMD.No.G-75/5599/05.01.01/2013-14 dated December 20, 2013. 





(c 


— 


NOTE: CUMULATIVE AGE RELAXATION WILL NOT BE AVAILABLE EITHER 


UNDER THE ABOVE ITEMS OR IN COMBINATION WITH ANY OTHER ITEMS. 
12. SERVICE CONDITIONS/CAREER PROSPECTS (except for the post of Curator): 
(ijePay Scale: 


(A) For Grade “Al Officets: Selected candidates will draw a starting basic pay of 


%44,500/-p.m.“in the Scale of 244500-2500(4)-54500-2850(7)-74450-EB-2850(4)- 
85880-3300(1)- 89150 applicable to Officers in Grade 'A'. They will also be eligible for 
Dearness Allowance, k Compensatory Allowance, House Rent Allowance, 
Special Allowance and Grade Allowance as per rules in force from time to time. At 
present, initial monthly gro "emoluments are approximately ¥90,100/- (approx.), 
which do not include thea 

(B) For Grade 'B' i Candidates will draw a starting basic pay of 

. 755,200/- p.m. in the s of 55200-2850(9)-80850-EB-2850(2)-86550-3300(4)- 
99750 applicable to Officers in Grade ‘B', They will also be eligible for Dearness 
AlloWance, Local Compensatory Allowance, House Rent Allowance, Special 
Al eand Grade Allowarice/as per rules in force from time to time. At present, 
initial monthly gross emoluments are approximately <1,16,684/- (approx.) 

ote: For candidates possessing very high academic or professional qualification/ 

Grete o | of Significant Value to the Bank, the Bank may, at its sole discretion, 

ranting up to feur advance increments. The Board, at its sole discretion, 

jth) consider fequests for higher emoluments because of higher qualification/ 

special experience of value to the Bank at the interview stage only. Such information 
may be furnished iptthe*Bio-data Form' in the appropriate column. 

The number of ja¢rements will be maximum four. The Board/Bank will not entertain 

any request reéeived after the interview. 

(ii) Perquisites: Bank's accommodation subject to availability, reimbursement of 
expenses for maintenance of vehicle for official purpose, newspaper, telephone 
charges, book grant, allowance for furnishing of residence, etc., as per eligibility. Free 
dispensary facility.besides reimbursement of medical expenses for OPD 
treatment/hospitalization as per eligibility. Interest free festival advance, Leave Fare 

Concession (once iniwo years for seif, spouse and eligible dependents). Loans and 
Advances at concessional rates of interest for Housing, Vehicle, Education of 
children, Consumer Articles, Personal Computer, etc. Selected candidates will be 
governed by ‘the defined contribution New Pension Scheme (NPS)', in addition to 
the benefit of Gratuity. 

(iii) At certain centres, limited numbers of residential quarters are available. Facility for 
securing residential accommodation on lease, however, exists at all centres. 

(iv) Initial appointment will be on probation for a period of two years. At Bank's discretion, 
the probationary period may be extended up to a maximum period of four years. 

(v) There are reasonable prospects for promotion to higher grades. 

(vi) Selected candidates are liable to be posted and transferred anywhere in India. 

13. HOW TOAPPLY: 

(a) Candidates are required to apply only online using the website www.rbi.org.in and no 
other means/mode of application will be accepted. Detailed instructions for filling up 
online applications are available at Appendix-! of the detailed advertisement which is 
available on the Bank's website www.rbi.org.in. The applicants are advised to submit 
a single application; however, if due to any unavoidable situation, if he/she submits 
another/multiple applications, then he/she must ensure that application with the 
higher Registration ID (RID) is complete in all respects like applicants’ details, 
examination centre, photograph, signature, left thumb impression and handwriting 
undertaking, fee etc. The applicants who are submitting multiple applications should 
note that only the last completed applications with higher RID shall be entertained by 
the Board and fee paid against one RID shall not be adjusted against any other RID. 

(b) All candidates, whether already in Government Service, Government owned 
industrial undertakings or other similar organisations, whether in a permanent or 
temporary capacity or as work charged employees other than casual or daily rated 
employees or those serving under the Public Enterprises are required to submit an 
undertaking in the Online application that they have informed in writing to their Head 
of Office/Department that they have applied for the Examination. Candidates should 
note that in case a communication is received from their employer by the Board 
withholding permission to the candidates applying for/appearing at the examination, 
their application will be liable to be rejected/candidature will be liable to be cancelled. 
At the time of joining, the recommended candidates will have to bring proper 
discharge certificates from their PSU/Government/Quasi -Government employer. 
NOTE 1: While filling in his/her Application Form, the candidate should carefully 
decide about his/her choice of centre for the Examination. If any candidate appears at 
a centre other than the one indicated by the Board in his/her Admit Card, the papers of 
such a candidate will not be evaluated and his/her candidature will be liable to 
cancellation. 

NOTE 2: Use of Scribe: Suitable provisions for information regarding use of scribes 
by the blind candidates and candidates with Locomotor Disability including Cerebral 
Palsy, Leprosy Cured, Dwarfism, Acid Attack Victims and Muscular Dystrophy and 
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candidates with multiple disabilities (as provided under Para 1 - Note I| above for 
PwBD candidates) where dominant (writing) extremity is affected to the extent of 
slowing the performance of function (mirfimum of 40% impairment) have been made 
in the online application at the time of the initial online application itself. 

NOTE 3: Availing of compensatory time: Suitable provision for information 
regarding availing of compensatory time by the blind candidates and candidates with 
Locomotor Disability including Cerebral Palsy, Leprosy Cured, Dwarfism, Acid Attack 
Victims and Muscular Dystrophy and candidates with multiple disabilities (as 
provided under Para 1 Note Il above for PwBD candidates) where dominant (writing) 
extremity is affected to the extent of slowing the performance of function (minimum of 
40% impairment) whether availing the facility of scribe or not have also been made 
available at the time of the initial online application itself. 

NOTE 4: Candidates are not required to submit along with their applications any 
certificate in support of their claims regarding Age, Educational Qualifications, 
Scheduled Castes/ Scheduled Tribes/Other Backward Classes/EWSs and PwBD, 
etc. which will be verified at the time of the Interview only. Candidates belonging to the 
OBC category should have OBC certificate issued on or after Janurary 01, 2021 but 
before the closing date of application. The candidates applying for the posts 
should ensure that they fulfil all the eligibility conditions for admission to the 
Examination before the closure of ONLINE application date. Their admission at all 
the stages of examination for which they are admitted by the Board viz..Paperl, 
Paper-I or Interview Test will be purely provisional, subject to theif satisfying the 
prescribed eligibility conditions. If on verification at any time beforeor aier the 
Examinations and Interview Test, it is found that they doot fulfil any of the eligibility 
conditions, their candidature for the examination will b6 cancelled bythe Board. If any 
of their claims is found to be incorrect, they may render themselves liable to 
disciplinary action by the Board. A candidate Who is or has been declared by the 
Board to be guilty of: 

(i) Obtaining support for his/her candidature by the following ' means, namely: -a.offering 
illegal gratification to, or b.applying pressure on, or &. blackmailing, or threatening tg 
blackmail any person connected with the sonductofthe examination, or 

(ii) impersonating, or i 

(iii) procuring impersonation by any person/or 

(iv) submitting fabricated documents or documents Which have been tara or 

(v) making statements which are incorrect orfaise or suppressing material information, 
or 

(vi) resorting to the following means in connection with his/her candidature for the 
examination, namely 

a. obtaining copy of question paper throughi iniproper means, 

b. finding out the particulars of the persoa connected with secreuwork Telating.to the 
examination. 

c. influencing the examiners, or 

(vii)using unfair means during the examination, or 

(viii) writing obscene matter or drawing obscene sketches in thésefipts, or 

(ix) misbehaving in the examination hall including teaning of the scripts, provoking fellow 

examinees to boycott examination, creating adisomerly Scene and the like, or 

(x) using a scribe / availing compensatory time in examination mete being ineligible, 

or 

(xi) harassing or doing bodily harm to the staff employed by the Board for the seonduct of 

their examinations, or 

(xii) being in possession of or using mobile phone or any electronie ah 

or any other equipment capable of being used as a communication evice 
assistance during the examination, or 
(xiii)violating any of the instructions issued to candidates along with their Admission 
Certificates permitting them to take the examination, or 

(xiv) attempting to commit or as the case may be abetting the commission of all or any of 
the acts specified in the foregoing clauses; may in addition to rendering 
himself/herself liable to criminal prosecution, be liable: 

1. to be disqualified by the Board from the examination for which he/she is a candidate 
and/or 

2. tobedebarred either permanently or for a specified period (i) by the Board from any 

examination or selection held by them; (ii) by the Bank from any employment under 
them; (iii) dismissal from service by the Bank if he / she is already in Bank's 
employment; and (iv) if he/she is already in some other service, the Board writing to 
his/her employer for taking disciplinary action. 
Provided that no penalty shall be imposed except after (i) giving the candidate an 
opportunity of making such representation, in writing as he/she may wish to make in 
that behalf; and (ii) taking the representation, if any, submitted by the candidate within 
the period allowed to him/her into consideration. 

14. LAST DATE OF RECEIPT OF APPLICATIONS: The Online Applications can be 
filled up to February 04, 2022 till 06:00 PM. 

15. GENERAL INSTRUCTIONS: 

(a) Correspondence with the Board: The Board will not enter any correspondence 

with the candidates about their candidature except in the following cases: 

The eligible candidates shall be issued an Admit Card two weeks before the 

commencement of the examination. The Admit Card will be made available on 

the Bank's website www.rbi.org.in for downloading by candidates. No Admit 

Card will be sent by post. If a candidate does not receive his e-Admit Card or 

any other communication regarding his/her candidature for the examination 

two weeks before the commencement of the examination, he/she should at 
once contact the help facility as mentioned above. 

No candidate will ordinarily be allowed to take the examination unless he/she holds 

an Admit Card for the examination. On downloading of e- Admit Card, check it 

carefully and bring discrepancies/errors, if any, to the notice of Board immediately. 

PROOF OF IDENTITY TO BE SUBMITTED AT THE TIME OF EXAMINATIONS: At 

the time of appearing for the examination, candidates are required to produce a 

currently valid photo identity card, in original, and a photocopy of the same in addition 

to the Admit Card. Acceptable photo identity cards are PAN Card/ Passport/ Driving 

Licence/ Voter's Card/ Bank Passbook with photograph/ Photo identity proof issued 

by a Gazetted Officer on official letterhead/ Photo identity proof issued by a People's 

Representative on official letterhead/ valid recent Identity Card issued by a 

recognised college / University/ e-Aadhar card / Aadhar card witha dur 
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Employee ID/ Bar Council Identity card with photograph. The candidate's identity will 
be verified with respect to his/her details on the Admit Card /Examination Call Letter, 
in the Attendance List and requisite documents submitted. If identity of the candidate 
is in doubt the candidate may not be allowed to appear for the Examination. 
Note: Candidates have to produce in original the photo identity proof and 
submit a photocopy of the photo identity proof along with Admit Card/ 
Examination Call Letter while attending each shift of the examination without 
which they will not be allowed to take up the examination. Candidates will have 
to carry two/three photocopies of photo ID proof, as there will be two/three 
shifts. Candidates must note that the name (provided during the process of 
registration) as appearing on the call letters should exactly match the name as 
appearing on the photo identity proof, certificates, mark-sheets. Female 
candidates who have changed first/last/middle name post marriage must take 
special note of this. In case of candidates who have changed their name, will be 
allowed only if they produce - original Gazette Notification/their original 
marriage certificate/affidavit in original, together with a photocopy. If there is 
any mismatch between the name indicated in the Admit Card/ Examination Call 
Letter and Photo Identity Proof, the candidate will not be allowed to appear for 
the examination. 

The Board would be analyzing the responses of all appeared candidates to detect 

abnormal similarity of responses. On the basis of such an analysis, if it is found that 

th@sresponses have been shared and scores obtained are not genuine/ valid, the 

- Board reserves the right to cancel his/her candidature. 

Ye) Board does Aolassume any responsibility for the candidates not being able to submit 
their applicationsiwithin the last date or on account of any other reason beyond the 

„control ofthe Board. 

(f) The candidates should, note that their admission to the examination will be purely 
provisional based on thelinformation given by them in the Application Form. This will 
be subject to verification fall the eligibility conditions by the Board / Bank. The mere 
factthat an Admit Card Has been issued to a candidate, will not imply that his/her 
candidature has b ally cleared by the Board or that entries made by the 
candidate in his/her app on for the Preliminary examination have been accepted 
by the Board as true and correct. Candidates may note that the Board takes up the 
verification of eligibility conditions of a candidate, with reference to original 
documents, only after the Candidate has qualified for the interview. Unless 
tandidature is formally confirmed by the Board, it continues to be provisional. The 
decision of the Board as to,ihe eligibility or otherwise of a candidate for admission to 
the ination shall befinal” 

(g) Candidates Should noté that the name in the Admit card in some cases, may be 
bbreviated due to technicalreasons. 
possibility for ogcurrence of some problems in the administration of the 
Nations cennot be ruled out completely, which may impact test delivery and/ or 
ult from being generated. fn that event, every effort will be made to rectify such 
problem, which may ineluds movement of candidates, delay in test. Conduct of a re- 
exam is at the absoltite discretion of Board/test conducting body. Candidates will not 
have any claimfora retest. Candidates not willing to move or not willing to participate 
in the delayed process of test delivery shall be summarily rejected from the process. 

Candidates are advised to keep their e-mail ID/mobile number alive for receiving 

advieés viz. Admit Card/interview letters, etc. Candidates may check e-mails/SMS 

regularly. The Board does not send any communication through any other mode. 

he posts are also openiito the employees of RBI (Staff Candidates) who satisfy the 
eligibility criteria Separately stipulated by the Bank vide their circular CO. 

*ARMD.No.G-75/ 5899/7 05.0920 1/ 2013-2014 dated December 20, 2013 and who 
apply Online within the closing date. Their status as staff candidate will be verified at 
the time of interview: 

(k) The Board does not furnish the mark-sheet to candidates. Marks obtained in 
Examination and Interview Will be Made available on the Bank's website in an 
interactive mode only afterdeclaration of the'final result. 

(l) Any canvassing by or on behalfofthe candidates or to bring political or other outside 
influence with regard to (heir Selection/recruitment shall be considered as 
disqualification. 

(m) In all matters regarding eligibility, conduct of examinations, interviews, assessment, 
prescribing minimum qualifying standards in both the Examination and interview, in 
relation to number of vacancies and communication of result, the Board's decision 
shall be final and binding on the candidates and no correspondence shall be 
entertained in this regard. 

(n) The eligibility for availing reservation against the vacancies reserved for the persons 
with Benchmark disabilities shall be the same as prescribed in “Rights of Persons 
with Disabilities (RPWD) Act 2016" Provided further that the persons with Benchmark 
disabilities shall also be required to meet special eligibility criteria in terms of physical 
requirements/functional classification (abilities/disabilities) consistent with 
requirements prescribed. 

(o) A candidate will be eligible to get the benefit of community reservation only in case 
the particular caste to which the candidates belong is included in the list of reserved 
communities issued by the Central Government. If a candidate indicates in his/her 
application form that he/she belongs to General category but subsequently writes to 
the Board to change his/her category to a reserved one or from reserved to 
unreserved/General category, such request shall not be entertained by the Board. 
Similar principle will be followed for EWS/PwBD categories also. In case of a 
candidate unfortunately becoming physically disabled during the course of the 
examination process, the candidate should produce valid document showing him/her 
acquiring a disability to the extent of 40% or more as defined under RPWD Act, 2016 
to enable him/her to get the benefits of PWBD reservation. 

(p)Candidates seeking reservation / relaxation benefits available for 
SC/ST/OBC/EWS/PwBD/ Ex-servicemen must ensure that they are entitled to such 
reservation/ relaxation as per eligibility prescribed. They should also be in 
possession of all the requisite certificates in the prescribed format in support 
of their claim as stipulated for such benefits and these certificates should be 
dated earlier than the due date (closing date) of the application. 

(q) Any resultant dispute arising out of this advertisement shall be subject to the sole 
jurisdiction of the Courts situated at Mumbai only. 

NOTE: Please note that Corrigendum, if any, issued on the above advertisemen 


t, will 
be published only on the Bank's website www.rbi.org.in 
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Atal Incubation Centre 
Jawaharlal Nehru University 
Foundation for Innovation 

(AIC-JNUFI) 


Jawaharlal Nehru University 
‘New Delhi 


Invites applications for the post of 
e Manager - Two positions 

The mentioned positions will be purely on 
contract basis for one year (extendable for 
max. 5 years), based on the 
performance of the candidate. 

Interested and eligible candidates are 
requested to send their applications in 
the prescribed form with relevant 





documents to the undersigned and through. 
e-mail to ceo@aicjnufi.com on/ before 


25 days from the date of issue of the! 
advertisement. ; rx 

For details and format please visit: 
https:/www.jnu.ac.in/career ~~ 

Note: The position applied for should be 


clearly mentioned in the subject and on the 


top of the envelope. 





Research Institute 


New Delhi-110012 
Division of Biochemistry 
Online interview on 28th January, 2022 (Friday) 11:00 AM 


Research Associate: One post (Salary: Rs. 54,000 + 24% 
HRA per month) in an Extramural Research Project-ICAR, on 


WIFE 
ICAR 


"Epigenomics of Phosphorus Use Efficiency in Rice" up to 31st 
March 2023, based on the performance of the candidate. 
Essential: Ph.D. in Biochemistry/Biotechnology/Microbiology/ 
Genetics & Plant Breeding/ Botany/Life Sciences with thesis 
research program and 4/5 years bachelor's degree. Those with 
3 years bachelor's degree must have UGC/CSIR/ICAR NET 
qualification or equivalent. 

Desirable: Research experience (minimum 2 years) in 
Genomics/Epigenomics/Molecular Biology & Biotechnology. 
Hands on ChIP, Hi-C, Proteome, ATAC sequencing, Pol -lIl 
binding site analysis etc, would be more desirable. 

Age limit: Maximum 40 years (relaxation of 5 years for women, 
as per the Govt. rules). The posts are purely temporary and will 
be filled on contractual basis initially up to 31st March 2023, 
which may be extended further based on the performance of the 
candidate or till the termination of the project whichever is 
earlier. Eligible candidates may submit their application along 
with the complete Bio-data latest by 25th January 2022 using 
E-mail ID: emrproject.nasf2022@gmail.com. 

Online interview: Each candidate should mention E-mail ID 
and Mobile number for sending link for interview to the 
shortlisted candidate only. Time and link for the online interview 
will be mentioned in the E-mail sent to the shortlisted candidate. 
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- 4. How to apply. (i) Eligible and intérested candidates may apply in the prescribed application format as 
available at the school website www.sainikschoolnalanda.edu.in with passport size photograph. (ii) 





‘form alongwithecopies of academic documen 
















‘teaching this school after the due date will nat be’accepted. (v) Only short listed candidates will be called 
for Written Test & Skill Te 


~1s.admissible- one nati nal only need tovapply. (viii) The Principal, reserves the right to reject 


Govt Rules. (xi) For further details, please contact on 8340218798 (Office) on all working days. 








© https://ebooks.bettersolution4u.in 


www.employmentnews.gov.in 23 





Sainik School Nalanda 


(A Residential Public School run under the aegis of Sainik Schools Society 
Ministry of Defence, Govt of India & Affiliated to CBSE, New Delhi) 
RECRUITMENT OF ADMINISTRATIVE STAFF ON REGULAR BASIS 
1. Applications are invited for the following post on regular basis at Sainik School Nalanda:- 


Qualification Last date for 
receipt of 
applications 






of the! & No. 
of Post 






Essential :- Between 18 
(i) Should have Graduation passed from jand 50 years Jof 07th | 22 Jan 2022 
a recognized University with atleast jon the last 

02 years office experience in a Govt or |date of receipt 
Commercial Organisation and ability to|of applications 
correspond in English. (i.e 22 Jan 2022) 
(ii) Typing speed at least 40 WPM 

(English) and 35 WPM (Hindi) on 

computer. 

Desirable: Knowledge of shorthand, 

computer applications, higher qualifi- 

cations, working experience in English 

medium Public Schools, proficiency in 

spoken English. 


2. Allowances and Perquisites:- Rent free accommodation as available, Transport Allowance, 
Dearness Allowance, Medical Allowance, LTC, Non-Productivity Linked Ad-hoc-Bonus, Contributory 
pension as per New Pension Scheme and subsidized education for two children from classes VI to XII, 
3. OthemGonditions;:- (a) Sainik Schools Society Rules and Regulations in vogue and as amended from 
time to time will be applicable. (b) Post is transferable with All India liability, (c) Should be ready to take 
‘On additional responsibilities úsùal to a residential Public School. 



















Applications with self attested copies of documents along with un-stamped self-addressed envelope 
(9'x4') and a non-refundable Demand Draft for Rs. 500/- (Gen/OBC), Rs. 300/- (SC/ST) drawn in favour 
of the Principal, Sainik,Schoo! Nalanda payable at SBI, VIMS Pawapuri (Code No. 18429) should 
reach the Principal, Sainik School Nalan a, Vill- Nanand, PO-Pawapuri, Dist-Nalanda, State- Bihar, 
Pin Code- 803 1150n or before as per the date prescribed above. Fee may be deposited through online 
alsoson,theflink provided at the Sainik School Nalanda website under online Fee deposit through SB 
Gollect option, (iii) Candidates applying for the above post must forward duly filled prescribed application 
, &xperience, caste certificates etc and Demand Draft/ 
proofiof onliné payment of fee by the Registered/ Speed Post/ Courier to reach this school by due date. 
{iv)‘This schoo! will notibe responsible for any postal delay or loss of documents enroute. All applications 















ndyonly those, candidates who will qualify in the Written Test will be 


eligible for Typing ete li Test. (vi) No TA/ DA for attending the Written Test & Typing/ Skill Test 


incomplete apr lications (ix) The schoo! administfation reserves the right to cancel the vacancy due to 
administrative/ policy reasons. (x) The relaxation for Ex-Servicemen are applicable as per the Central 


Place/ Date: Nalanda/ 02 Jan 22 Principal, Sainik School Nalanda 
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Institute of Home Economics 
(University of Delhi) 

F.2, Hauz Khas Enclave, New Delhi 110016 

Ph. No. 011- 47702166, Website: www.ihe.du.ac.in 





l Date: 30.12.2021 
Applications are invited on prescribed application form to fill up the following non-teaching positions. 






Details of the advertisement is available on College website (http://www.ihe.du.ac.in) and University 





of Delhi website (http://www.du.ac.in). The last date for receipt of application is within 21 days 





from the date of publication of this advertisement. 


Name of the Post Max.| Total Nature of post* 
a cm ES OBC 


zia Sr. Technical Assistant (Computer) ise ep 
4 





> [eave [te [a for | 
Z 


[NTS tcompueranenaany [rever |30 for 
[MTS (ab Atendond fiev fo fio |= 
e earnen ftv [so foe fee 
7 [tab Asstt ea o e [- fs | - 


*UR- Unreserved, SC- Scheduled Caste, OBC-Other Backward Classes, PwBD-Persons with 
Benchmark Disability, LD- Locomotor Disability (including leprosy cured, dwarfism, acid attack victims, 


fee 





cerebral palsy and muscular dystrophy), HI - Hearing Impaired (including deaf and hard of hearing), 





EWS- Economically Weaker Section. 





Any addendum/corrigendum shall be posted only on the College website/ University of Delhi 





website. It shall be the responsibility of the candidates to monitor the same. 
EN 42/33 





Director 





advance (based on the time slot given for the 2022. For more details, visit http://www.iari. 


purpose). Only shortlisted candidates will be res.in/ (Announcements, Contractual Jobs). 
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Software Technology Parks of India 


(An Autonomous Society under Ministry of Electronics 
& Information Technology, Government of India) 
Cyber Park, 6th Floor, No. 76 & 77, Keonics Electronics City 
Hosur Road, Bengaluru-560100. India 
URL : http://www.bengaluru.stpi.in 


Employment Notice No. STPIB/01/2022 

Software Technology Parks of India (STPI) is providing Statutory Services to the 
exporters under STP/EHTP scheme and also extending infrastructural facilities 
including High Speed Internet and IPLC links. STPI at present has 62 centers at 
different locations in the country. 

Applications are invited from the eligible candidates for filling up various below Group 
‘A' S&T and Non S&T vacancies given below in STPI. The following vacancies are 
proposed to be filled-up by Transfer (absorption)/ Direct Recruitment basis. 
Appointment made on Direct Recruitment basis shall be on contract basis for a 
period of three years which is likely to be regularized/extended/terminated 
depending upon the performance of the candidate during contract period. 


PostCode ESS CS 
Name of the post g Member Technical Support Staff (MTSS) ES-V 


Pay Level :| Level 6 (Rs. 35400-112400) 


Age Limit (Max.) For appointment on transfer 56 years 
(absorption) basis 






For appointment on direct 36 years (Relaxation as 
recruitment basis per Govt. of India Rules) 
No. of post & location 
Mode of recruitment |:| Transfer (absorption)/ Direct Recruitment 


Essential Qualifications & Experience 

For Direct Recruits: P ANA | “wh 
Three years Diploma in Electronics/ Computer Science/ Information Technology’ 
Telecommunication OR Bachelor in Electronics/ Computer Science/ Computer 
Application/ IT OR possessing DOEACC 'A' level certificate with two years experience. 
For Transfer (absorption): a 





r S 4 LF g { 
i - i 


In case of transfer (absorption), officers of the Central l State Government / PSUs / ' 


Autonomous Bodies: Ce. 

i) holding analogous post on regular basis. OR » nik j 

having 3 years regular service in Level 5 (Rs, 29200 - 92300). AND 
ii) possessing qualifications as prescribed for Direct Recruitment. 


Post Code : | ES-4 iE 
Name of the post z Member Tech 


Pay Level :| Level 5 (Rs. 29200- 
Age Limit (Max.) For appointment oñ transfer 


(absorption) basis 
For appointment ory direct 
recruitment basis 



















TSS) ES-IV 


ff 


"34 years (Relaxation as 









No. of post & location|:| 
Mode of recruitment p Transfer (absorption). 


Essential Qualifications & Experience 
For Direct Recruits: l Vea 
Three years Diploma in Electronics/Computer Science/information Technology/ 


Telecommunication OR Bachelor in Electronics/Compiiter Sčience/Computer 
Application/IT or possessing DOEACC 'A' level certificate AFN jear 


"experience 
For Transfer (absorption): 


In case of transfer (absorption), officers of the Central / State Government / PSUs / 
Autonomous Bodies: E 

(i) holding analogous post on regular basis. OR 

having 3 years regular service in Level 4 (Rs. 25500 - 81100). AND 

(ii) possessing qualifications as prescribed for Direct Recruitment. 


PostCode h 
Name of the post |:| Accounts Officer (A - V) 
Pay Level :| Level 7 (Rs. 44900 - 142400) 


Age Limit (Max.) For appointment on transfer 56 years 

(absorption) basis 

For appointment on direct 40 years (Relaxation as 

recruitment basis per Govt. of India rules) 
No. of post & location|:| 01 (UR) - Hyderabad PSY 
Mode of recruitment 3 Transfer (absorption)/ Direct Recruitment 


Essential Qualifications & Experience 

For Direct Recruits: 

Graduate in Commerce from a recognized university with Six years experience in the 
field of commerce/finance/accounts OR Post Graduate in Commerce from a 
recognized university with Four years experience in the field of commerce/ finance/ 
accounts. 

Desirable: Diploma in Financial/ Accounts Management. OR 

MBA with specialization in Finance from recognized Institute /University followed by 
B.Com with one year experience in the field of commerce/finance/accounts. 

For Transfer (absorption): 

In case of transfer (absorption), officers of the Central/State Government / PSUs / 
Autonomous Bodies: 

i) holding analogous post on regular basis. OR 

having Five (5) years regular service in Level 6 (Rs. 35400 - 112400) and having 
experience in commerce/finance/accounts. AND 

ii) possessing qualifications as prescribed for Direct Recruitment. 


PostCode  |:[a4 
Name of the post |:| Assistant (A-V) 
Pay Level E Level 6 (Rs. 35400 - 112400) 


Age Limit (Max.) :| For appointment on 56 years 
transfer (absorption) basis 


For appointment on direct 36 years (Relaxation as 
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02 (UR) - Bengaluru & Thiruvanthapuram 


(Mode of recruitment 
' Essential Qualifications & Experience 


In case of transfer (abso 





’ Age Limit (Max) 


“per Govt. of India Rules) | 


~ \ 
] 
L | 
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No. of post & location |:| i. 03 (01-UR, *01-ST & *01-EWS)- Bengaluru (*Out 
of these 02 Posts, 01 Post is reserved for PH-HH) 
ii. 02 (01-EWS, *01-OBC) - Hyderabad (*01 Post is 


reserved for PH-OH) 


Mode of recruitment fi Transfer (absorption)/ Direct Recruitment 


Essential Qualifications & Experience 

For Direct Recruits: 

Graduate in any discipline from a recognized University with four years experience in 
the field of Personnel/Administration/Finance/Vigilance etc.,. OR Post Graduate in any 
discipline from a recognized University with two years experience in the field of 
Personnel/Administration/Finance/Vigilance etc. 

For Transfer (absorption): 

In case of transfer (absorption), officers of the Central / State Government / PSUs / 
Autonomous Bodies: 

i) holding analogous post on regular basis. OR 

having Three (3) years regular service in Level 5 (Rs. 29200 - 92300). OR 

having Six (6) years regular service in Level 4 (Rs. 25500 - 81100). AND 

ii) possessing qualifications as prescribed for Direct Recruitment. 


PostCode [fas 
Name of the post |:| Assistant (A-III) 
Pay Level |: Level 5 (Rs. 29200 - 92300) 


(absorption) basis 
e 
recruitment basis per Govt. of India Rules) 
*01 (UR)-Hyderabad (*Post is reserved for PH-VH) 
; Transfer (absorption)/ Direct Recruitment 


No. of post & location 





For Direct Recruits: 


~ Graduate in any discipline from a recognized university or equivalent with two (2) 


years of post-qualification experience in the field of Personnel/Administration/ 


f Finance/Vigilance ete, OR Post Graduate in any discipline from a recognized 


university with “one year.experience in the field of Personnel/Administration/ 
Finance/Vigilance etc. 
For Transfer (absorption); 
ption), officers of the Central / State Government / PSUs / 


Autonomous Bodies: C } 
i) holding analogous post on regular basis. OR 






coad T 




































 Fömrappointment on transfer | 56 years 
(absorption) basis 
For appointment on direct 32 years (Relaxation as 
recruitment basis per GOI norms) 
À. *03 (01-SC & 2-OBC)-Bengaluru (*All 03 Posts are 
reserved for PH {01-VH, 01-HH & 01-Autism/...} 
ii. *01 (UR) . Thiruvanthapuram (*Post is reserved 
for PH-VH) 
iii. 03 (01-UR*, 01-SC & 01-EWS*) - Hyderabad (*These 
. 02 Posts are reserved for PH (01-OH, 01-Autism/...)) 
‘Mode of recruitment)| * Transfer (absorption)/ Direct Recruitment 
Essential Qualificationsand Experience: 
For Direct Recruits: © * b 
Graduate in any discipline from, a recognized University. 
Desirable: Six month's certification Course in Computer Operations. 
For Transfer (absorption): h S 
In case of Transfer (absorption), officers of the Central / State Government / PSUs / 
Autonomous Bodies: j 
i) holding analogous post on regular basis. OR 
having Five (5) years regular service in Level 2 (Rs. 19900 - 63200). AND 
ii) possessing qualifications prescribed for Direct Recruitment. 


Posco pa 
Name of the post |: | Multi Tasking Staff 
Pay Level g Level 1 (Rs. 18000 - 56900) 





















No. of post & location 












Age Limit (Max.) For appointment on direct 30 years (Relaxation as 
recruitment basis per GOI norms) 


No. of post & location |: |*01 (UR) -Hyderabad *(Post is reserved for PH-HH) 
Mode of recruitment |: | Direct Recruitment 


Essential Qualifications and Experience: 

Matriculate or equivalent with one or more of the following skills:- 

- Knowledge of Desktop publishing (DTP). 

- Knowledge of typing computer, operating photocopier/ fax machines/ Tea Coffee 
maker etc. 

Note: 1. Selected candidate(s) can be issued offer of appointment for any of the 





locations of STP! centers other than the location for which the candidate(s) has been 
selected. 





How to apply: 

Candidates meeting the above eligibility requirements may fill up the application online 
available at website www.bengaluru.stpi.in. Applicants are required to take the 
printout of the filled in Application Form and signed it and send the same alongwith 
duly attested copies of certificates (uploaded on the website) relating to 
qualification(s), date of birth, experience certificate(s), caste certificate etc. by the last 
date of receipt of application to the Administrative Officer, Software Technology 
Parks of India, No.76 & 77, 6th Floor, Cyber Park, Electronics City, Hosur Road, 
Bengaluru - 560 100. Name of the post applied for should invariably be mentioned on 


the top of the envelope containing application form. 
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api, NATIONAL POWER TRAINING INSTITUTE 


exer) An ISO 9001:2015 & ISO 14001:2015 Organization (== 
(Ministry of Power, Govt. of India) 
Western Region, Nagpur - 440022 (M.S) 


(1) ONE YEAR POST GRADUATE DIPLOMA COURSE IN POWER PLANT 
ENGINEERING - PGDC (PPE) 
(2) ONE YEAR GRADUATE ENGINEERS COURSE IN POWER PLANT ENGINEERING 
- GEC(PPE) 
(3) ONE YEAR POST DIPLOMA COURSE IN POWER PLANT ENGINEERING - PDC(PPE) 
(4) 26 WEEKS POST DIPLOMA COURSE IN RENEWABLE ENERGY INCLUDING SOLAR 
TECHNOLOGY - PDC(RENEWABLE) 


ELIGIBILITY : 

PGDC (PPE) :B.Tech./B.E. or its equivalent passed with minimum 60% 
marks in Mechanical/ Electrical /Electrical & Electronics 
(EEE)/C&1/ Power Engg and related branches. 

: B.Tech./B.E. or its equivalent passed in Mechanical/ 
Electrical / Electrical & Electronics (EEE) /C & | / 
Power Engineering and related branches. 

: Diploma or Equivalent in Mechanical/Electrical/ 
Electrical & Electronics Engg. 

PDC (RENEWABLE): Diploma or Equivalent in Mechanical Electrical 

/Power/ Civil/ Instrumentation/ Electrical & 
Electronics Engg. 


IMPORTANT DATES 
DAT 


Paine Registration/ Applying 01/01/2022 to 15/02/2022 
Online Counseiling/Interview 16/02/2022 
Date of Declaration of meritliston web site 17/02/2022 
Date of Reporting & Commencement of course 21/02/2022 


Application fee : Rs. 500/- (induding GST). Applications are to be filled. ofline 
through Google Form link (https://forms. gle/vBpVnxj27S my a 
for details please refer website : www.npti.gov.in 

& www.npti.gov.in/npti_nagpur 


CONTACT DETAILS | 


No. = 7 ae 
hao 
ð 








GEC (PPE) 


PDC (PPE) 
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TA 
Persons working in Central/ State Government/PSUs/Autongmous 
Organizations may send their applications. through proper 
channel. It is also requested that advance action may be taken to 
keep the ACRs/APARs for last 5 years, of those candidates ready 


alongwith their latest vigilance profile [(i) penalty imposed, con 


during the last 10 years (ii) details of disciplinary action initiated 


being initiated if any etc.] to be furnished as and when the sear ik Se y 


meeting is scheduled. However, a copy of the application may send 
in advance for consideration. 

Application Fee: Candidate has to pay an application fee of Rs. 
300/- (Rupees three hundred only) per application by Demand 
Draft/Indian Postal Order (IPO) in favour of ‘Software Technology 
Parks of India’, payable at Bengaluru. The Demand Draft/ Indian 
Postal Order (IPO) should have been issued on or after the date of 
issue of this advertisement and not later than the last date for 
receipt of application. 

OR Through NEFT/RTGS to the following Bank Account of this 
office directly: 


Bank Name 842610110002469 


BANK OF INDIA | Saving 
Software Techno- 
logy Parks of 


BKID0008952 
India 


OR Digital Payment through UPI (Unified Payments Interface) and 
BHIM (Bharat Interface for Money). UPI ID-"stpi@upi" and QR 
code for UPI payments to Software Technology Parks of India is 
available at https://bengaluru.stpi.in/. Candidates are advised to 
mention the Unique Transaction Reference (UTR) number/ 
Transaction ID in the online application wherever sought. No fee is 
required to be paid by female candidates and candidates belonging 
to SC/ST/PH category. Fee once paid shall not be refunded. 
Candidates willing to apply for more than one post should submit 
SEPARATE applications with requisite fee. 

Selection process: Received applications by the last date of 
receipt of applications shall be screened and screened in 
candidates shall be called for written test at Bengaluru. 
Candidate(s) shall be selected on the basis of merit of the written 
test and issued offer of appointment. Selected candidate(s) can be 
issued offer of appointment for any of the locations of STPI centers 
other than the location for which the candidate(s) has been 
selected. The written test will consist of Question from Generic area 
(Logical, Analytical Reasoning Capabilities, Quantitative, 


Beneficiary 
Name 


Qualitative abilities and Generic Awareness and Aptitude). In the 
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Kalindi College 


(University of Delhi) 
East Patel Nagar, New Delhi-110008 

Phone: 011-25787604; Fax No.: 011-25782505 
E-mail: kalindisampark.du@gmail.com 
Website: www.kalindi.du.ac.in 





aaa naana 


(Rei fayaterencta) 

yat uža aM, ag faci- 110008 
Phone: 011-25787604; Fax No.: 011-25782505 
E-mail: kalindisampark.du@gmail.com 
Website: www.kalindi.du.ac.in 


NAAC Accredited ‘A’ Grade College 


KC/Recruitment 2021/1220 29.12.2021 
Kalindi College invites applications for the Non-Teaching Post, to be filled on permanent basis, in the pay 
scale mentioned against the post and usual allowance as per rules of University of Delhi/UGC from time 
the time. The post to be filled is hereunder: 


No. of 








































Category of the Post 





































. |Name of the Post Pay 
š =- Posts 
a Pa e ar g 
an — 35 |01 
Officer 
Senior Personal 35 |01 
Assistant 
Jr. Assistant -TAE 
e e e 
Semi Professional 30 |01 
Assistant 
. |Laboratory Assistant) 04 02 |=- | |= 
__|Library,Attendant [07 ao ate eee 
See e E 
UR- Ù Unreserved, OBC- Other Backward Classes, SC- Schedule Caste, ST- Schedule Tribe, PwBD- 
Persons with Benchmark Disability (LD- Locomotor Disability, Hl- Hearing Impaired) (“Pay Scale as per 
7th Pay Commission) 
Candidates fulfilling, the eligibility criteria may fill Application Form available on the college website 
www.kalindi.du.ac.in, /For qualificati Si JN other details, please visit the college website 
www.kalindi.du.ac.in. y 
Any addendug™ {corrigendum shall be » 
EN, 42119 ) 









mony, yon the college website. 





Actg. Principal 


"Mahatma Gandhi institute for Rural 
trialization (MGIRI), Wardha-442001 


ro, Small & Medium Enterprises and Government of India) 


ted fro m eligible candidates. for filling up of the two posts of Senior Scientific Officer 
Gan Institute for Rural induStrialization (MGIRI) a national level Institute under the 
ntrol o ‘Ministry of Micros Small p Medium Enterprises located at Wardha. Details of 


OO S 
Educational Qualification 
and Experience 
Age limit: Direct Essential qualification:- 
a) Senior Sci- |recruitment Master degree in Science/ 
entific Officer, Not exceeding forty five | Engineering/Technology/Mana- 
Rural Craft & years (relaxable upto | gement from a recognized 
Engineering». | fifty years for Govern- | University with specialization in 
(01) and © ‘ment servants, No age | the field of Rural Craft & Engi- 
b) Senior Sci- |limitfor employees of | neering (RC & E)/Rural 
entific Officer, |Mahatma Gandhi Chemical Industries (RCI) 
Rural Chemical | Institute for Rural Desirable: Ph.D. in Science/ 
Industries (01) | IndUstrialization) Engineering/Technology/Mana- 
` ; gement with specialization in 
the field of Rural Craft & 
Engineering/Rural Chemical 
Industries. 


For full details of the vacancy & proforma visit the website and www.mgiri.org. The last date for 
submission of application is 18/02/2022 and for candidates belonging to NER, Ladakh, Lahaul and Spiti 
Districts and Pangi Sub Division of Chamba District of HP, the Union Territories of A&N Islands & 
Lakshadweep by 25/02/2022. 

Application in respect of candidates already employed in the Government Organization should be 
submitted through the proper channel. 

Note: Corrigendum, if any, issued on the above advertisement, will be published only on the MGIRI 
website. 
























{Age limit of Appli- 
cants 





















02 










Pay Bandar 
Rs. 15,600- 
39100/-, 
Grade Pay- 
Rs. 6600/- 
(pre-revised 
6th CPC) 
Level-11 
(as per 
7th CPC) 








Ministerial 
























Director, MGIRI 
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would be held. As concern to the skill test, it would be conducted according to the choice of primary skill 
set selected by the candidate at the time of filling of application. 

Last Date of receipt of applications: Within 45 days of the publication of this advertisement in the 
Newspaper/Employment News on 24.02.2022. 10 days extra period shall be given in respect of 
applications received from the candidates residing in Assam, Meghalaya, Arunachal Pradesh, Mizoram, 
Manipur, Nagaland, Tripura, Sikkim, Union Territory of Ladakh, Lahaul and Spiti District and Pangi Sub 
Division of Chamba District of Himachal Pradesh, Andaman and Nicobar Islands and Lakshadweep. STPI 
shall not be responsible for any postal delay. 


Opening Date for Submission of Online Application |: | 15.01.2022 | 
Closing Date of Receipt of Online Application |: | 13.02.2022 | 
Closing Date of Receipt of duly signed-in Application | : | 28.02.2022 


Closing Date of Receipt of duly signed-in Application from the 10.03.2022 
remote area as mentioned above 
For more information on notification, general terms and conditions, the candidates may refer to 


STPI website www.benaaluru.stpi.in 
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No. 47/5/2020-R&R 
Government of India 


Ministry of Power 


Shram Shakti Bhavan, Rafi Marg 
New Delhi, 5th January, 2022 


Vacancy Circular 


The Joint Electricity Regulatory Commission (JERC) for Goa & UTs 
was set up by the Government of India under the provisions of the 
Electricity Act, 2003. The Commission igs located at Gurgaon 
(Haryana). The Commission consists of a Chairperson and another 
Member. The post of Chairperson in the above JERC fell vacant on 
17.9.2021. It is proposed to fill up the vacancy. 

2. Appointment to the post of Chairperson, JERC for Goa & UTs is 
governed by the relevant provisions of the Electricity Act and the 
Joint Electricity Regulatory Commission for Union Territories except 
Delhi (Salary, Allowances and other Conditions of Service of 
Chairperson and Member) Rules, 2007 & Joint Electricity Regulatory 
Commission for Union Territories except Delhi (Salary, Allowances 
and other Conditions of Service of Chairperson and Members) 
Amendment Rules, 2021. 

3. Section 84 (1) of the Electricity Act prescribes the qualification for 
appointment of a Member (including Chairperson) i.e. "....the 
Members of the State Commission shall be persons of ability, 
integrity and standing who have adequate knowledge of, and have 


shown in, dealing with, problems relating to engineering, fi INANCE ad j- 


commerce, economics, law, or management." y 
4. The Chairperson of JERC for Goa & UTs shall hold MEE a 
term of five years from the date on which he/ she enters upon his/ 
her office or till he/ she attains the age of sixty-five years, whichever 
is earlier. The candidate will have to give a declaration that he/she 
does not have any financial or other interest, which is likely to affect 
prejudicially his/her function as Chairperson of the above JERC. 

5. Relevant extracts of the Electricity Act, 2003) relating to the 
requirement of qualification, experience, etc. for Member, JERC for 
Goa & UTs and a copy of Joint Electricity Regulatory Commission 
(Salaries, Allowances and other Conditions of Service of, 
Chairperson and Members) Rules, 2007 & Joint Electricity 
Regulatory Commission for Union Territories.except Delhi (Salary, 
Allowances and other Conditions of Service, of Chairperson and 
Members) Amendment Rules, 2021 are attaéhed with the vacancy 
circular posted at website of a o Of Power i@ i 
www.powermin.nic.in. 
6. Applications/ nominations are invited in the: proforma given at 
Annexure, from suitable persons having qualifi cation and experience 
as mentioned above for appointment as ChairpersongvERG, for Goa 
& UTs so as to reach the Ministry latest by 5.30 p.m),on'2.02:2022, 
addressed to the Deputy Secretary (R&R), Ministry of Power, 2nd 
Floor (Room No.223), Shram Shakti Bhavan, Rafi Marg, New 
Delhi-110001. The same must also be emailed at debranjan. 
chattopadhyay@nic.in. The applications/nominations after the last 
date shall not be entertained. 


(D. Chattopadhyay) 

Deputy Secretary to the Govt of India 
Tel :23715250 

Annexure 


Application to the post of Chairperson, Joint Electricity 
Regulatory Commission (JERC) for Goa and UTs 
Name of Post: Chairperson, JERC for Goa and UTs 
Date of Vacancy: 17.09.2021 
Name of Applicant : 
Father's Name : 
Present post held (since....,...) 
Date of Birth of Applicant (DD/MM/YYYY) : 
Age of applicant on date of Vacancy: 
seed Years 


NO Aron = 


M Months. ......Days 
Correspondence Address : 

9. Phone Number : 

. Mobile Number : 

. Email ID ; 


12. Educational Qualification(s) [ In reverse chronological order] 


Name of Degree Year of Subject/ 
University/ passing | specialization 
equivalent 
13. Experience (last 15 years): 
From | To Designation|Experience 
(Date) | (Date) 


institution 
© https://t.me/bettersolution4u 





Department/ 
Organization/ 


Institute 
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Uda Ea 


oR À wie ade wle—2022 a Èl 
ae Urea da afaa Aa (OGAFMS), aÅ sca oR À Bic ada oie 
2022 & few AA ca wea Afw (dea ak sra) À oie aH 2022 $ fey 
ada Safad mi ae ufbar canea alk Ran wean dara e aera 4 ws 
Gar wien (eras), ag Re carr aN NEET MDS-2022 @ af oy ert 
(a) sid affa aise è fey gap seian (Aa ik waive) p? NEET MDS- 
2022 & n sued er aRar ami selani a wae A a è fe ð NEET 
MDS-2022 ayam Uk AUR m wA setaa NEET MDS-2022 @ aga Pù 
wr ‘anf sca aR 4 vid afta ote’ Apa a aa PNI 
(a) NEET MDS-2022 @ oR @ aR oy, srian GF maan & fey virar/agqafad 
fear gT | 
(1) ae GON mA Gar Gl dage (wwwjoinindianarmy.nic.in) W Raa waa 
R wee eft) seini ot were A orl & fe a wee W OY ake geared gofa 
al wart À ue wa at gd ae fea wa ÈI 


PUBLIC NOTICE 


ATTENTION ALL: CANDIDATES (BDS & MDS) DESIROUS OF GRANT OF 
_ SHORT SERVICE COMMISSION IN ARMY DENTAL CORPS-2022 


> Director General ArmedForces Medical Services will invite applications from 


| Civilian Dental Surgeons,(BDS & MDS) for Grant of Short Service 


Commissionpfor the commissioning cycle of 2022 on the basis of NEET MDS- 
2022 to be’conducted by National Board of Examinations (NBE), New Delhi, 
under the aegis of Ministry of Health & Family Welfare, Gol. 
(a) Candidates (BDS & MDS) desirous for Grant of Short Service 
Commission will have to mandatorily appear for NEET MDS-2022. 
Candidates are advised to keep a lookout for the notification of NEET MDS- 
2022. Candidates should tick YES’ for SSC in AD Corps while filling of 
/NEET (MBS)-2022 application form. 
(b) Based onithe Score in NEET MDS- 2022, candidates will be screened/ 
shortlisted for the Interview. 
(c) Further k etails willbe available on the website of INDIAN ARMY 
y.nic.in) in due course of time. The candidates 
are theraforeacvised to visit the site & to read the Information Bulletin 
carefully as & when it is eee 


EN 42/82 davp 10601/11/0036/2122 


| Government of India 
Ministry of Ports, Shipping and Waterways 


Directorate General.of Shipping, Mumbai 


Application is invited from the eligible candidates for the post mentioned below in the Regional Offices 


(Sails) Jamnagar. The details are as under: 
Mode of 
Recruitment 


ra Name of Post Place of a Numbe of | Pay Scale 
Vacancy — 





Regional Officer (Sails) | Regional Offi ices Level-7 Deputation 
(Sails) Jamnagar (Rs. 44900-142400) 


Details of the eligibility and other relevant terms & condition for respective post can be seen at the 
website http://www.dgshipping.gov.in. 

Application should be submitted within 60 days from the date of publication of advertisement in the 
Employment News to the undersigned. 


(Subhash Barguzer) 

Deputy Director General of Shipping 

Directorate General of Shipping 

Beta Building, 9th Floor 

I-think techno Campus 

Kanjur Marg (East), Mumbai- 400042 

Ph No. 022-25752040/41/42/43 

davp 37206/11/0005/2122 EN 42/87 

DISCLAIMER 

The views expressed by the authors in the articles published in the Employment News are their own. They do not 

necessarily reflect the views of the government or the organisations they work for. The contents of the advertisements 

published in the Employment News belong to the organisation or their representatives, The Employment News is in no 
way responsible for any liability arising out of the contents/text of these advertisements. 





Any other relevant facts the applicant may like to share (limited to 500 words): 
Note:- Copies of certificates and ACRs/APARs should not be enclosed at this stage. 

Declaration 

f. 3 hereby declare that | do not have any financial or other interest, which is likely to affect 
prejudicially my function as Chairperson, Joint Electricity Regulatory Commission (JERC) for Goa and 
UTs, in the event of my selection. 

2. The information furnished above is correct to the best of my knowledge and belief and nothing has been 
suppressed. | understand that in the event of my selection, if it is found at a later stage that any information 
furnished above is false or misrepresented, or any information or fact is suppressed, my selection is liable 
to be cancelled. 
CO aeeoosriinosruen 


eee eee eee ee er err eres) 


Signature: .<inecsisouveciunnonceees 
Name: 
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Department of School Education 


4 NAVODAYA VIDYALAYA SAMITI 


(An Autonomous Organization under Ministry of Education) 


www.employmentnews.gov.in 27 


lange 
Is a 
Azadi ka 

Amrit Mahotsav 


and Literacy),Govt. of India 


B-15, Institutional Area, Sector-62, Noida, District Gautam Budh Nagar, Uttar Pradesh - 201309 
RECRUITMENT DRIVE 2021-22 


RECRUITMENT OF ASSISTANT COMMISSIONER, ASSISTANT COMMISSIONER (ADMN.), 


ASSISTANT, JUNIOR TXANSLATION OFFICER, JUNIOR ENGINEER (CIVIL), 


SECTION OFFICER, AUDIT 
ASSISTANT, JUNIOR 


FEMALE STAFF NURSE, ASSISTANT 
STENOGRAPHER, COMPUTER OPERATOR, CATERING 


SECRETARIAT ASSISTANT [HQ/RO CADRE], JUNIOR SECRETARIAT ASSISTANT [JNV CADRE], ELECTRICIAN CUM PLUMBER, LAB ATTENDANT, MESS HELPER 
AND MULTI TASKING STAFF [HQ/RO CADRE] IN HQ / REGIONAL OFFICES/NLIs AND JAWAHAR NAVODAYA VIDYALAYAS OF NAVODAYA VIDYALAYA SAMITI 


Navodaya Vidyalaya Samiti, henceforth mentioned as NVS, is an autonomous 

organization under the Ministry of Education, Department of School Education & 
Literacy, Govt. of India. It has its Hars Office at NOIDA (Uttar Pradesh), 08 Regional 
Offices (at Bhopal, Chandigarh, Hyderabad, Jaipur, Lucknow, Patna, Pune & Shillong), 
07 NLIs (at Amritsar, Goa, Kamrup, NOIDA, Puri, Rangareddy. Udaipur) and more than 

649 Jawahar Navodaya Vidyalayas (JNVs) functional all over India except in the State 
of Tamil Nadu. JNVs are co-educational, fully residential schools up to Senior 
Secondary level and are located mainly in rural areas. 

NVS invites online applications from Indian citizens for recruitment on direct basis to 
the following posts: 

| Post Name 

| Assistant Commissioner, Assistant Commissioner (Admn), Assistant 

| Section Officer, Audit Assistant, Junior Translation Officer, Junior 
Engineer (Civil), Stenographers, Computer Operator, Junior Secretariat 
Assistant & Multi Tasking Staff 














Female Staff Nurse, Catering Assistant, Junior Secretariat Assistant, INY 
Electrician cum Plumber, Lab Attendant & Mess Hejper = Žž 
Majority of vacancies being notified vide this advertisement for rec ruitment are in North 


East Region and Hard Stations as notified by the NYS. Therefore, selected carididates 

are likely to be posted in North East Region and at Hard Stations on initial pasting on 

recruitment and request for change of region Will Rot be entertained under agy 

circumstances whatsoever, 

2. Details of Post wise & Category wise breakup of number of tentative Vacancies 
(includes actual as well as anticipated vacancies on account of retirement 


promotion etc.) [Vacancies are tentative and may increase,or decrease] are 
as under- 
mmi r (Gr A it Cocie-01): 
St l | OH | WH | HH | Others 
[o 01 T 01, = 








Nature of disabilities identified ae for the post: OA. BA, OL, BL, "ORL, 


CP, LC, Dw, AAV, MDy. 








A n missione n lost C 2): 
[UR | N | ST hk PVH | HH | Others | 
| 00 i | 90 | 00 | a | = ~- 











ff Nur Pos e- | 
EWS | OBC (NCL) | SC | ST | Total “OF 
| 22 | 12 o6 |82 | 





SLD, MI & Multiple Disabilities from amongst disabilities M. Above” 








Post Code-04): 
EWS | OBC (NCL)! SC ST | Total | OH | VH | HH | Others | EXM 
“01 | Of Io | | 10 | 01 Las lm. | a or | 
Nature of disabilities identified suitable for the post: OA, BA, OL BL. OAL, 
CP. LC, Dw, AAV. 
i i Code-0 





EWS | OBC (NCL) | 


| OH | VH | HH | Others | EXM | 
a 4 4 i 
g1 | 


ST | Total 
BJART 
EWS OBC a || E 
0 | A D 


Nature of disabilities identified suitable for the post: OA, BA, OL, BL, CP, LC, 
Dw, AAV, MDy, from amongst disabilities mentioned above. 
Junior Engineer (Civil) [Grou Post Code 


Has 





VH 


HH | Others | 
+ æ 4 





-- — 





Total | j = 








——— vo ed 








VH HH Others 


-+ 


| EXM 
| 02 











Sis | 





Dw, AAV, MDy. 














| 01 


23 | 01 | 08 | 


‘Nature of disabilities ic identified suitable for the post: : LV, D, HH, OL, CP, LC, 
Dw. AAV. ASD iMi. ID. MI & Multiple Disabilities from amonast disabilities 
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© https://ebooks.bettersolution4u.in 








Cadre |UR| EWS | OBC (NCL)|SC | ST | Total | OH | VH| HH | Others | EXM | 














Nature of disabilities identified suitable for the post: B, LV, D, HH, OA, OL, 
OAL, CP, LC, Dw, AAV, SLD, MI & Multiple Disabilities from amongst disabilities 


mentioned above. 
r - 












VH | HH | Others [EXM 








[UR | EWS |OBC(NCL)| SC | ST | Total [OH | 
Mag | 73 (| 40 | 20 | 273 jos 


Nature of disabilities identified suitable for the post: D, HH, OL, LC, Dw, / AAV, 
ASD (MI SED. Mi & Multiple Disabilities from amongst disabilities mentioned 
above. 

-1 
[st | Total |OH | VH | HH | Others | EXM 

| 38 “0 | 142 |02 | 01 | O2 | 01 14 
Nature of disabilities identified suitable for the post: LV, D, HH, OL, CP, LC, 
Dw, AAV. ASD (ME MoD), ID. SLD, MI & Multiple Disabilities from amongst 
d weer mentioned above 


C 


b 
| Ews [OBGWNCD)| sc 





21 




















r (Gr t Co e-15]; 
IOR EWS | OBC (NCL) SC ST | Total |OH | VH | HH | Others | EXM 
Z5r62 | 169 4147 | 629 











Ca fac nineatc identified suitable for the post: LV, D, HH, OL, CP, LC. 
Dw, AAV, ASD (M, MoD), ID. SLD, Mi & Multiple Disabilities from amongst 
Ss mentioned above 

















-1 
(UR TEWST OBC (NCL) | SC| ST | Total [OH | VH Others | EXM 
ka [o2 | O o a2 [or | — > fo | 
~ Nature of digabillties identified suitable for the post: OA, BA, OL, OAL, CP 
LC, Dw, AAV, 


Abbreviation Used: OH= Orthopedically Handicapped, VH= Visually Handicapped, 

HH= iard of Hearing, B= Blind, LV= Low Vision, D= Deaf, OA= One Arm, OL= One 

Ceg. BA= Both Arms, BL= Both Leg, OAL= One Arm & One Leg, CP= Cerebral Palsy, 

LC= Leprosy Cured, Dw=eDwarfism, AAV= Acid Attack Victims, MDy= Muscular 

Dystrophy, ASD= Autism Spectrum Disorder (M= Mild, MoD= Moderate), ID= 

Intellectual Disability, SLD= Specific Learning Disability, Mi= Mental Iliness, MD= 

Multiple Disabilities, EXM= Ex-servicemen 

In accordance with the provisions of Rights of Persons with Disabilities Act 2016, 

reservation has been granted toiphysieally handicapped persons i.e. persons suffering 

from - 

(A) (a) Blindness and low vision 

(B) {b} Deaf and hard of hearing: 

(C) (c) Locomotor disability includifgG cerebral palsy, leprosy cured, dwarfism, acid 
attack victims and muscular dystrophy. 

(D)(d) Autism, intellectual disabilities, specific leaming disabilities and mental illness. 

(e) Multiple disabilities from amongst persons under clause (a) to (d) including deaf- 
blindness. 

3. Details regarding essential and desirable qualifications for various categories of 

posts, Pay Scales, Age limit, Relaxation of age, Mode of Selection and other 

related details are given below. In addition to the pay scale, selected candidates 

will be entitled to draw admissible allowances as per rules 

POST & ELIGIBILITY CRITERIA: 

FOR ASSISTANT COMMISSIONER: (Post Code: 01) 

PAY SCALE: Level -12 (Rs.78800-209200) in the Pay Matrix 

UPPER AGE LIMIT: Upto 45 years. 

ESSENTIAL QUALIFICATIONS: 

(i) Master's Degree in Humanities / Science / Commerce from a recognized Institu- 

tion / University 

Persons holding analogous post or post of Principal in the Level -12 (Rs.78800- 

209200) in the Pay Matrix. OR 

With at least 5 years experience in the Level 10 (Rs.56100-177500) and above 

in the Educational Planning and Administration in any Govt./Semi Govt./ Autono- 

mous Organization. 

DESIRABLE QUALIFICATIONS: 

(i) Experience of working in a residential school system 

(ii) Research work done in the field of education. 

B. FOR ASSISTANT COMMISSIONER (ADMN): (Post Code: 02) 

PAY SCALE: Level -11 (Rs.67700-208700) in the Pay Matrix 

UPPER AGE LIMIT: 45 years. 

ESSENTIAL QUALIFICATIONS: 

(1) Graduate Degree from a recognized University. 


3.1: 
À. 


(ii) 
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“With 8 years service in the Level 7 (Rs.44900-142400) in the Pay Matrix 

(3) Possessing experience of handling Administrative/Financial matters in a respon- 
siable capacity in Central/State Govt./Autonomous/Statutory Organization. 

*Note: The candidate must possess at least 08 years of experience of handling 
administrative / financial matters in a supervisory level post, not below the Level- 
07 (Rs.44900-142400) in the pay matrix. 

C. FEMALE STAFF NURSE: (Post Code: 03) 


www.employmentnews.gov.in 


PAY SCALE: Level-7 (Rs.44900-142400) in the Pay Matrix 
UPPERAGE LIMIT Upto 35 years 
ESSENTIAL QUALIFICATIONS: 


1.a) Passed Sr. Secondary Examination (Glass XII) or equivalent; and 

b) Grade ‘A’ (Three years) Diploma/Certificate in Nursing from a recognized Institu- 
tion. OR 
B.Sc (Nursing) from a recognised University/ Institution. 

2. Registration with Indian/ State Nursing Council. 

3. Practical experience of two years in Hospital/Clinic. 

DESIRABLE : 
Working Knowledge of Hindi/Regional Language and English. 

D. ASSISTANT SECTION OFFICER: (Post Code: 04) 


PAY SCALE: Level-6 (Rs.35400-112400) in the Pay Matrix 
AGE LIMIT: Between 18 and 30 years. 
ESSENTIAL QUALIFICATIONS: 


1. Degree from a recognized University. 

2. Knowledge of Computer Operation. 

DESIREABLE: 
3 years experience in administrative, financial matters in Central Government / 
Autonomous organization under the Central Govt. 


Note: Direct Recruits will have to acquire proficiency in ene PGs and,.pass such - 


test in this regard as the Samiti may require. — 
E. AUDIT ASSISTANT: (Post Code: 05) - - $ 1 “a 
PAY SCALE: Level-6 (Rs.35400-112400) in the’ Pay Matrix l 
AGE LIMIT: Between 18 and 30 years. 
ESSENTIAL QUALIFICATIONS: 
B.Com from a recognized University. 
DESIRABLE: á 


3 years experience of accounts works in a Government/Semi Government 


Autonomous organization. 


Note: Direct recruits will have to acquire pdt in operating PCs ands bags sich d 


test in this regard as the Samiti may require. 
F. JUNIOR TRANSLATION OFFICER; (Post Code: 06) f 


PAY SCALE: Level-6 (Rs. 35400-112400) in the Pay Matrix 
UPPER AGE LIMIT: Not exceeding 32 years. 
ESSENTIAL QUALIFICATIONS: 


14. Master's Degree of a recognized University in Hindi with English’ as ht 
or elective subject or as the medium of examination atthe Degree level. OR 


Master's Degree of a recognized University in English'with Hindi as.a compulsory 


or elective subject or as the medium of 6xamination at the.Degree level. OR 
Master's Degree of a recognized University injany subject other than Hindi 
English, with Hindi medium and English as’a.compulsory or elective subject or as 

the medium of a examination at the Degree level; OR | 

Master's Degree of a recognized University) inʻany subject other than Hindi or 
English, with English medium and Hindi as a compulsory, or elective subject or as 

the medium of a examination at the Degree level. OR — $ 

Master's ea of a recognized University in any subject other than Hindi or 

- eitherof the” 
ry or elective 


F 
Ay 


subject at Degree level; AND 

2. | Recognized Diploma or certificate course in translation from Hindi to English & 
vice versa or two years' experience of translation work from Hindi to English and 
vice versa in Central/State Government offices, including Govt. of India 
Undertaking. 

G. JUNIOR ENGINEER (CIVIL): [Post Code: 07] 

PAY SCALE: Level-5 (Rs.29200-92300) in the Pay Matrix 

UPPER AGE LIMIT: Upto 35 years. 

ESSENTIAL QUALIFICATIONS: 
Degree in Civil Engineering OR Three years Diploma in Civil Engineering from a 
recognized institution with three years experience in construction of building. 

Note: Experience of 03 years of the candidate in construction of building must be in 
Central / State Government / Autonomous / Statutory organization. 

H. STENOGRAPHER: (Post Code:08) 

PAY SCALE: Level-4 (Rs.25500-81100) in the Pay Matrix 

AGE LIMIT: Between 18 and 27 years. 

ESSENTIAL QUALIFICATIONS: 

1. Senior Secondary School Certificate (Class XII). 

2. Shorthand speed of 80 words per minute and Typing Speed of 40 words per 
minute in English corresponding to 12000 KDPH. OR 
Shorthand speed of 60 words per minute and Typing Speed of 30 words per 
minute in Hindi corresponding to 9000 KDPH. 

Note: Direct recruits will have to acquire proficiency in operating PCs and pass such 
test in this regard as the Samiti may require. 

L COMPUTER OPERATOR: (Post Code:09) 


PAY SCALE: Level-4 (Rs.25500-81100) in the Pay Matrix 
AGE LIMIT: Between 18 and 30 years. 
ESSENTIAL QUALIFICATIONS: 


1. Degree from a recognized Institution/University. 

2. Skill in word-processing & data entry with a one year Computer Diploma from a 
recognized Institution. 

Note: One year computer diploma from recognized institutions: The diploma must be 
issued by an institution authorized by Central / State Government to award such 
diploma. 

DESIRABLE: 

Familiarity with various software packages. 
J. CATERING ASSISTANT (Post Code: 10) 
PAY SCALE: Level-4 (Rs.25500-81100) in the Pay Matrix 
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ESSENTIAL QUALIFICATIONS: 

1. | Secondary School (X class pass) and 

2. Three Years Diploma in Catering or equivalent from an Institution recognized by 
Ministry of Tourism, Govt. of India/State Govt. OR 
Passed Sr. Secondary (Class XII) from CBSE with Hotel Management and 
Catering as Vocational Subject and at least one year experience in catering. OR 
Passed Sr.Secondary (Class XII) or equivalent and one year diploma in catering 
or equivalent from a recognized institution with three years experience in catering 
in reputed institution/hotels. OR 
Trade proficiency Certificate in Catering with a minimum of 10 years of service in 
Defence Services of regular establishment (for Ex-Servicemen only). 

K. JUNIOR SECRETARIAT ASSISTANT (Hars/RO Cadre): (Post Code:11) 

PAY SCALE: Level-2 (Rs.19900-63200) in the Pay Matrix 

AGE LIMIT: Between 18 to 27 years 

ESSENTIAL QUALIFICATIONS: 

Senior Secondary certificate (Class XII) from a recognized Board and possessing 
minimum speed of 30 words per minute in English typewriting or 25 words per 
minute in Hindi typewriting [corresponding to 9000 KDPH (for English 
Typewriting) or 7500 KDPH (for Hindi Typewriting) on an average of 5 key 
depressions for each word]. OR 

Passed +2 level of Senior Secondary from CBSE/State Board with Secretarial 
Practices and Office Management as Vocational Subjects. 

Desirable: 

1. | Knowledge of computer operation and data entry acquired either as a subject at 
+2 level or through 06 months diploma in computers from a recognized institution 
or through computer literacy certificate at school level. 

2. Experience in accounts / administrative matters in Govt. / Semi Govt. / Autono- 

smous organization. 


i » Direct recruits will have to acquire proficiency in operating PCs and pass such 
test in this regard as the Samiti may require. (PCs: Personal Computers). 
La JUNIOR SECRETARIAT ASSISTANT (JNV Cadre): (Post Code:12) 







“PAY SCALE: Level-2 (Rs.19900-63200) in the Pay Matrix 
AGE LIMIT: Between 18 to 27 years 
ESSENTIAL QUALIFICA TONS: 


Senior Secondary certificate (Class XII) from a recognized Board and possessing 

minimum speed of 30 v yords per minute in English typewriting or 25 words per 

minute in Hindi type vriting [corresponding to 9000 KDPH (for English 

Typewriting) or 750¢ "KOPH (for Hindi Typewriting) on an average of 5 key 

ord]. OR 

Passed +2 level of Senior Secondary from CBSE/State Board with Secretarial 

actices and Office Management as Vocational Subjects. 

esirable: — mir y- 

ey h ‘Knowledge : of computer operation and data entry acquired either as a subject at 
4 level or through 06 months diploma in computers from a recognized institution 












of rough computer literacy certificate at school level. 
Experience in accounts / administrative matters in Govt. / Semi Govt. / Autono- 
MOUS organizations 
Note: ais 
Direct recruits will have to acquire proficiency in operating PCs and pass such 
test inthis regard as the Samiti may require. (PCs: Personal Computers). 
M. EbECTRICIAN CUM PLUMBER (Post Code:13) 


PAY SCALE: - Level-2 (Rs.19900-63200) in the Pay Matrix 
AGE LIMIT: ~ Between 18 and 40 years 
ESSENTIAL QUALIFICATIONS: 


1. 10th class pass: 
2. ITI Certificate or equivalent the rade of Electrician or Wireman / Plumbing from 
a Recognized Institute. 
3. Atleast 02 years oa in Seaia! installation, wiring and plumbing work. 
DESIRABLE: 
02 Years experience in boo iellation & maintenance of appliances. 
N. LAB ATTENDANT :(Post Code:14) 


PAY SCALE: Level-1 (RS.18000-56900) in the Pay Matrix 
AGE LIMIT: Between 18 and 30 years 
ESSENTIAL QAULIFICATIONS: 


10th Class pass with a certificate / diploma in Laboratory Technique. OR 
12th Class with Science stream from a recognized Board / University 
O. MESS HELPER :(Post Code:15) 


PAY SCALE: Level-1 (Rs.18000-56900) in the Pay Matrix 
AGE LIMIT: Between 18 and 30 years 
ESSENTIAL QUALIFICATIONS: 


14. Matriculation pass (Class X passed from recognized board). 

Note: In case of casual workers working in JNVs Mess and not possessing matricul- 
ation have to pass Class X within 02 years of joining. 

2. 10 years experience of working in Government residential organization / schools. 

3. Passing of Skill Test prescribed by NVS. 

P. MULTI TASKING STAFF: (HQ/RO Cadre) (Post Code:16) 


PAY SCALE: Level-1 (Rs.18000-56900) in the Pay Matrix 
AGE LIMIT: Between 18 and 30 years 
ESSENTIAL QUALIFICATIONS: 


Class X from a recognized board 


3.2: AGE RELAXATION 


Maximum relaxation in upper age limit will be as under: 


Extent of age relaxation/ 
concession 


Category of Persons 


Scheduled Caste / Scheduled Tribe 
Other Backward Classes (Non-Creamy Layer) 





(c) | Regular NVS Employees only if applying for the No age bar 
post of JSA (HQ/RO Cadre), JSA (JNV Cadre) 
aii Lab Attendant, Mess Helper & MTS (Hars/RO 
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Category of Persons Extent of age relaxation / 
concession 


For the post of Mess Helper Age relaxation to the extent 


of period spent as casual 

labourer in JNVs Mess 
For the post of Multi Tasking Staff (HQ/RO Cadre) 

are working on contract 
basis / daily wage basis in 
NVS 

(f) | Regular NVS Employees if applying for the post 

of Assistant Commissioner, Assistant Commissioner 


including broken period, if 

any will be given, provided 

that one stretch of such 

service is for more than six 
months. 

(Admn.), Assistant Section Officer, Audit Assistant, 

Junior Translation Officer, Junior Engineer (Civil), 

Female Staff Nurse, Stenographer, Computer 

Operator, Catering Assistant, Electrician cum 

Plumber 


No age bar for employees 
of NVS including those who 
(g) | Candidates with 3 years continuous service in 
Central Govt. provided the posts are in same or 





allied cadres 


Persons with disabilities 
(i) SC/ST 

(ii) OBC (NCL) 

(iii) General 


Ex-Servicemen who has put in not less than six months continuous service in 
Armed Forces (Army, Navy and Air Force) shall be allowed to deduct the period 
maximum age limit prescribed for the post by. more than three years, he/she « 


(h) | Persons ordinarily domiciled in State of Jammu & | 5 years 
Kashmir during 01.01.1980 to 31.12.1989 ait 


of such service from his/her actual age and if the resultant age does not exceed, 
shall be deemed to satisfy the condition regarding age limit. (ImportantsSuch 


ex-serviceman who are already employed as regular civil employees under i 


Government by availing benefit of reservation as ex-serviceman aré ; 
entitled for age relaxation only as provided under extant rules). Candidates 
applying under ex-serviceman category.should mandatorily furnish an under 
taking as per Annexure-l (as available in the detailed notification BEpisiee 
on NVS website) at the time of verification of documents/interview. 


Note: All the concessions mentioned above Will be concurrenti.e. if,a person is eligible 
for more than one concession, only one of the“concessions of the highest p permissible 
limit, will be granted subject to maximum Of; age prescribed ie. 55 years of age 
However, in following cases: a 
(i) There is no age bar for regular NVS E ARAE only ifa BPélying for the post of 
JSA (HQ/RO Cadre), JSA (JNV Cadre), Lab Attendant, Mess Helper & MTS. 
(ii) There is no age bar for persons working in NVS on contractual / daily wage basis, 
(iii) 





only if, applying for the post of Multi Tasking Staff (HQIRO. Cadre). 
There is no age bar for persons working in JNV meéss.as çatal labourer, only if, 
applying for the post of Mess Helper subject to fulfilling onan asdaid down 
in SI.No.(d) of Para 3.2 above. , 
The Cut-Off date for determining various eligibility criter ducational 
Qualifications, age limit etc.) will be the closing date for A iini of 
online application by candidates in India. Before applying, applicants must 
satisfy about their eligibility as on closing date of application. 
The OBC candidates who belong to ‘Creamy Layer’ are not entitled for 
concession admissible to OBC Category and such candidates have to indicate 
their category as General. Only those OBC Categories which are applicable for 
appointment under Central Government will be considered. A candidate who 
claims to belong to OBC (NCL) category should submit in support of his / her 
claim, a copy of a certificate as per Annexure-ll (as available in the detailed 
notification published on NVS website) from the appropriate issuing authority 
as provided under rules. 

A candidate who claims to belong to one of the Scheduled Caste or the 

Scheduled Tribe should submit in support of his / her claim, a copy of a certificate 

as per Annexure-lll (as available in the detailed notification published on 

NVS website) from the appropriate issuing authority as provided under rules. 

3.6: EWS (Economically Weaker Section) Reservation: 

a) Candidates who are not covered under the scheme of reservation for SC/ST/OBC 
and whose family gross annual income is below Rs.8 Lakh (Rupees Eight 
Lakh) shall be eligible for benefit of reservation for EWS. The income shall also 
include income from all sources i.e. salary, agriculture, business, profession etc. 
for the financial year prior to the year of application. Also candidates whose family 
owns or possesses any of the following assets shall be excluded from being 
identified as EWS, irrespective of family income:- 

i. 5 Acres of agriculture land and above. 

ii. Residential flat of 1000 Sq Ft and above. 

iii. Residential plot of 100 Sq yards and above in notified municipalities. 

iv. Residential plot of 200 Sq Yd and above in areas other than the notified 
municipalities. 

b) The property held by a family in different locations or different places / cities would 
be clubbed while applying the land or property holding test to determine EWS 
status. (The term Family - for this purpose will include the person who seeks 
benefit of reservation. His/her parents and siblings below the age of 18 years as 
also his/her spouse and children below the age of 18 years). 

c) The benefit of reservation under EWS can be availed upon production of an 
income and asset certificate issued by a competent authority. The income and 
asset certificate issued by any one of the following authorities in the prescribed 
format as given in Annexure-IV (as available in the detailed notification 
published on NVS website) shall only be accepted as candidate's claim as 
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i. District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner/ 
Additional Deputy Commissioner/1st Class Stipendiary Magistrate/Sub Divisional 
Magistrate/Taluka Magistrate/Executive Magistrate/Extra Assistant Commiss- 
ioner; or 

ii. Chief Presidency Magistrate / Additional Chief Presidency Magistrate / 
Presidency Magistrate; or 

iii. Revenue Officer not below the rank of Tehsildar; or 

iv. Sub-Divisional Officer of the area where the candidate and / or his / her family 
normally resides. 

d) The candidate applying against the vacancies reserved for EWS must possess 
Income and asset Satay as pooh date of “oo application for this 
advertisement and Id b ear i recrui 
nelielo, be sihe aa these diah are required to 
produce valid Income and asset certificate during documentation stage. 

4: MODE OF SELECTION 

(a) Candidates will be shortlisted on the basis of their performance in Computer 
Based Test (CBT) and interview put together for the post of Assistant 
Commissioner, Assistant Commissioner (Admn) & Junior Engineer (Civil). The 
decision of the NVS about the mode of selection to these notified posts and 
eligibility conditions of the applicants for interview shall be final and binding. No 
correspondence will be entertained in this regard. However, in the case of Female 
Staff Nurse, Assistant Section Officer, Audit Assistant, Junior Translation Officer, 
Computer Operator, Catering Assistant, Lab Attendant & Multi Tasking Staff, the 
selection to the post will be done on the basis of the performance of the 
candidates in the CBT only. For the post of Stenographer, Junior Secretariat 
Assistant (HQ/RO Cadre), Junior Secretariat Assistant (JNV Cadre), Electrician 
cum Plumber & Mess Helper, candidates shortlisted on the basis of CBT will be 
called for Trade/Skill Test which will be of qualifying in nature only and carries no 

_ weightage. In case a candidate fails to qualify the trade/skill test, their candidature 


/ Would be rejected. Skill Test/Typing Test/Typewriting Test for the post of 


r »Stenographer and JSA will be assessed on PC (Personal Computers) only. 
However, the mode of selection, whichever so, for all the notified posts will 
“be the sole discretion of NVS and may be changed. 
Ay The CBT for the recruitment to the notified posts except Assistant Commissioner 
ang Assistant Commissioner (Admn) is likely to be held at following 93 cities. 
l h h 





the ci a ortin 0 ities depending upon the number of the 
andidate d other compulsions. Further, NVS reserves the right to modify/ 
cancel the centre opted ey candidates due to administrative reasons, if any. 
Decision of NVS wie Jal: Number of centers in each city will depend upon the 
number of candidat ting for a city. The centre for the CBT for the post of 
Assistant Commissio Snar & Assistant Commissioner (Admn.) will be at 
Delhi/NCR only. = centres of examination / CBT will be decided by NVS 
though the preferences" l options submitted by candidates will be considered to 
t tig availability of Seats at such centre. 


~ Name of the Cities 
= j Amravati 





















fod 
Guwahati 
Chennai 


alll lll 


Chandigarh/Mohali Ernadi | “Cala eet Kolkata 
Bhilai Nagar/Durg | Kannur “ | Rourkela 
Bilaspur (CH) Kozhikode | Sambalpur 















Vijayawada 







Vishakhapatnam s j 





Nashik 


























Purnea 





i h Buabaneswar 
























Raipur Thiruvanan- | Puducherry Hyderabad 
thapuram 
Delhi/NCR Bhopal Amritsar |Karimnagar | 


Panai [Gwalior | Bhatinda [Waranga | 
Ahmedabad [indore | Jalandhar [Agara 


(c) Persons with disability of 40% or more, if so desires, will have to bring their own 
scribe to assist them in the examination. The facility of Scribe will be allowed to 
any person with benchmark disability as defined under section 2 (r) of the RPwD 
Act, 2016 and has limitation in writing including that of speed if so desired by him/ 
her. In case of persons with benchmark disabilities in the category of blindness, 
locomotor disability (both arm affected-BA) and cerebral palsy, the facility of 
scribe will be allowed, if so desired by the person. In case of other category of 
persons with benchmark disabilities, the provision of scribe will be allowed on 
production of a certificate to the effect that the person concerned has physical 
limitation to write, and scribe is essential to write examination on his behalf, from 
the Chief Medical Officer/Civil Surgeon/Medical Superintendent of a Government 
Health Care Institution as per proforma at Annexure-V (as available in the 
detailed notification published on NVS website). The qualification of the scribe 
should be at least one step below the qualification of the candidate taking the 
examination. The candidates with benchmark disabilities opting for own scribe 
shall be required to submit details of the own scribe at the time of examination as 
per proforma at Annexure-Vi (as available in the detailed notification 
published on NVS website). In addition, the scribe has to produce a valid ID 
proof (PAN, Aadhar Card, Driving Licence etc.) in original at the time of 
examination. A photocopy of the ID proof of the scribe signed by the candidate as 
well as the scribe will be submitted along with proforma at Annexure-VI (as 
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available in the detailed notification published on NVS website). If 
subsequently it is found that the qualification of the scribe is not as declared by 
the candidate, then the candidate shall forfeit his/ her right to the post and claims 
relating thereto. 

(d) Compensatory time to be allowed in PwD case is 20 minutes per hour of 
examination. All candidates with disability not availing the facility of scribe may 
be allowed additional time of minimum of one hour for examination of three hours 
duration. Reservation for person with disabilities in r/o the current year vacancies 
will be given as per the rules. No candidate will be permitted for the CBT without 
the proper Admit Card. 

(e) Scheme of Examination: * 

(i) For the post of Assistant Commissioner [Post Code-01]: 

Stage-l (CBT): 


Test |Component of the test Number of |Total | Duration of 
questions (marks |the test 
Part- | Part-I |Reasoning & Numerical Ability 10 =| ao: | 40 |The test will be 


Part-ll |Language Competency Test po of 03 hours 
(General English and General duration without 
any time limit for 


Hindi-10 marks each subject) 


Farl|GenerarAvereness [0 Boch pant of te 


Part-lV| Academics & residential aspects: test individually. 
1. Child development and pedagogy 
2. Learning 
3. Perspective in Education 
4. Teaching methodology and class 
room management 
5. Role and responsibility of Assistant 
Commissioner 
6. Residential system 
(Detailed syllabus as on NVS website 
under Recruitment Heading) 


Administration & Finance (Detailed 
syllabus as on NVS website under 
Recruitment Heading) 


Stage-ll (Interview) i 
(ii) For the post of Assistant Commissio Admn. ) [Post Code-021; 
Stage-l (CBT): 


Component of the test 
15 


ae g Ability | sä The fest will be 
a B of 09” hous 

















_| duration without 


circulars, CCS (Conduct) Rules 1964, |” 
CCS (CCA) Rules 1965, TA/LTC Rules, 
New Pension Scheme, CCS (Medical 


Attendance) Rules, School Adminisir- 
ation & Budget, Legal Matters, GeM, 


Stage-ll (Interview) “a 
(iii) For the post of Female Staff Nurse [Post Code-03]: 


Test |Component of the test Number of | Total |Duration of 
questions | marks |the test 
Part-I |Reasoning Ability 15 15 The test will be 


General Awareness & Current Affairs |15 of 02% hours 


Part-Ill |Language Competency Test (General duration without 


English and General Hindi-10 marks any time limit for 
each subject) each part of the 


aiiin 
— fpa o ha ë 


(iv) For the post of Assistant Section Officer [Post Code-04]; 


Test (Component of the test Number of | Total |Duration of 
questions | marks |the test 
Part-I [Reasoning Ability -m 30 The test will be 


ST Quantitative Aptitude of 02% hours 


Part-II |Language Test (General English & duration without 


RS any time limit for 
General Hindi) - 15 marks each for each part of the 
each language 


test individually. 
Part-IV |Basic knowledge of computer operation, 
General Awareness and current affairs, 
POCSO Act, RTI Act 2005, Legal 
Aptitude, Service Rules and Establi- 
shment Rules 


(v) For the post of Audit Assistant [Post Code-05}: 


Test |Component of the test Number of | Total |Duration of 
questions | marks |the test 


Parti [Reasoning Ability 20 


The test will be 


Part-I| [Quantitative Aptitude 2 | of 02% hours 


Part-lll |Language Test (General English & 20 duration without 
General Hindi) - 10 marks each for any time limit for 

each part of the 

Part-lV |Basic knowledae of Computer Operation. 120 test individually. 
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Test | Component of the test Number of |Total |Duration of 
questions | marks |the test 
Annual Accounts, Taxation, Budg- 


eting, Auditing & Financial Manage- 
ment, GeM 


Part-I | 25 |The test will be 
02 hours 


Part-lll Mental & Reasoning Ability 10 duration without 
any time limit for 


|Part-IV |General Awareness & Current Affairs 20 |20 each part of the 
Subject Knowledge (Hindi/English) |20 |20 | test individually. 
a a 


(vii) For the post of Junior Engineer (Civil) [Post Code-07]: 
Sage-| (CBT): 


Test |Component of the test Number of |Total | Duration of 
— marks |the test 

Eet. pegi Ability |10 a J | The test will be 

Fomr paea ON N eon 


Part-lll e Knowledge including CVC duration without 
guidelines on tendering GFR (Det- any time limit for 
ailed syllabus as on NVS website each part of the 
Buuncer Recruitment Heading) _ test individually. 


Translation - English to Hindi 
m Translation - Hindi to English =, 


















3 a - |General Hindi) 05 marks for each 
iè subject 





















Number of |Total |Duration of 
questions |marks |the test 

The test will be 
of 02 hours 
duration without 
any time limit for 
each part of the 
test individually. 





Language Test e English & 
yGeneral Hindi) 20| Eg 4 each 

















Stage-ll- Skill Test/Typing Test [will be assessed on PC (Personal Computer) 
only] 

Shorthand spec of 80 words per minute and typing speed of 40 words per minute in 
English. OR, 

Shorthand!speed of 60 words per minute and typing speed of 30 words per minute in 
Hindi. 


| (ix) For tbe PORE: of Computer Operator [Post Code-09]: 


of 02% hours 
duration without 
any time limit for 
each part of the 
test individually. 


General Hindi) 15 marks for each 
subject 


(x) For i post of Catering Assistant oat 


Test |Component of the test Number of | Total |Duration of 
— marks |the test 

Reasoning Ability — The test will be of 

Pati [erent Avene a aA Newel dire 


Il|Language Competency Test (General tion without any 


time limit for 
English and General Hindi-10 marks each part of the 
each subject) 


test individually. 
Knowledge of Computer Operation 4000 | 
Saves omain/Profession Knowledge CO j6 | 
a a 


(xi) For the post of Junior Secretariat Assistant (HQ/RO cadre) [Post Code-11): 


Stage- (CBT): 

Test |Component of the test Number of | Total |Duration of 
questions | marks |the test 

The test will be 


Mental & Reasoning Ability 20 {20 
Part-II | Quantitative Aptitude 20 of 2% hours 
á C | duration without 


any time limit for 
each part of the 
test individually. 
















Part-lll |General Awareness & Current Affairs 


Part-IV|Language Competency Test (General 
English and General Hindi-15 marks 
each subject) 


Part-V |Basic Knowledge of Computer Oper- | 30 30 
ation 
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Stage-ll - Typewriting Test [will be assessed on PC (Personal Computer) only] 
(xii) For the post of Junior Secretariat Assistant (JNV cadre) [Post Code-12]: 
Stage-l (CBT): 


Test |Component of the test Number of | Total | Duration of 
el marks |the test 
Part-| |Mental & Reasoning Ability z The test will be 


Part-II |Quantitative Aptitude [20 | of 2% hours 


Part-Ill |General Awareness & Current TE So duration without 


30 | any time limit for 
Part-lV|Language Competency Test (General — ' 
English and Genefal Hindi-15 marks 
each subject) 


each part of the 
test individually, 
V |Basic Knowledge of Computer Oper- |30 
ation 


Total 


Stage-ll - Typewriting Test [will be assessed on PC 1 Computer) only] 
(xiii) For the post of Electrician cum Plumber [Post Code-13]: 
Stage-l (CBT): 


Test |Component of the test Number of | Total (Duration of 
a Ci marks |the test 
Reasoning Ability 15 |15 |The test will be 


Pa Geraas e of 2% hours 


Part-lll Language Competency Test (General | 30 duration without 


English and General Hindi-15 marks any time limit for 
each subject) each part of the 


teil 
Part-IV [Subject specific knowledge loa nebarualy 








Stage-Il (Trade Test) 
(xiv) For the post of Lab Attendant [Post Cadet ue 


Test Component of the test 





Part-I |Reasoning Ability | F 
Part-Il |General Awareness MASET of 2% hours, 
tanto duration withodt 


any time limit for a 


each part of the 
test individually. - 





~ 


(xv) For the post of Mess Helper [Post Code- n d 
Stage-l (CBT): } 








of 2% hours 
duration without 
any time limit for 
each part of the 
=|, test individually. 


Gal General Awareness 





English and General Hindi-10 marks 
each subject) 


Nutrition, Hygiene, Recipes of Indian 
Food and Sweets) 


Stage-ll (Skill Test) 
(xvi) For the post of Multi Tasking Staff [Post Code-16]: 


Test |Component of the test Number of | Total |Duration of 
questions | marks |the test 


|40 The test will be 
of 2 hours dura- 
tion without any 
limit for 
each part of the 


test individually. 


Language Test (General English & 
General Hindi) $6 marks for each 
subject 





Part-Il |General Awareness & Current Affairs | 20 time 
40 


ation 


| Aar a — po 100 


(f) Schedule of examination will be intimated with the Admit Card. 

(g) Detailed examination schedule will also be notified on NVS website 
www. navodaya.gov.in in due course. Admit cards for CBT/Interview/Trade Test/ 
Skill Tes’/Document Verification, as the case may be, will be sent on registered e- 
mail address of the candidate as mentioned by them in successfully submitted 
online application. 

Based on the performance in CBT and also keeping in view the number of 
vacancies, the candidates will be called for interview/Trade Test/Skill Test/ 
Document Verification in the ratio as decided by NVS. Intimation to this effect will 
be uploaded on the NVS website www.navodaya.gov.in in due course. 
Candidates are required to check the NVS website from time to time for updates. 


Part-Il||Basic Knowledge of Computer Oper- | 40 





(h) 


i. Candidates are required to apply Online through NVS website at 
www.navodaya.gov.in. No other means/mode of application will be 
accepted. 

ii. Candidates are required to have a valid and operative personal email ID. It 
should be kept active during the currency of this recruitment. The NVS through its 
exam conducting agency may send call letters for CBT and Interview / Trade Test/ 
Skill Test / Document Verification etc. on the registered email ID of the candidate 
or the same may be downloaded from the NVS website. Under no circumst- 
ances, candidate should share/ mention email ID to/ or of any other person. 

iii. In case, a candidate does not have a valid and operative personal email ID, 
he/she should create his/ her new email ID before applying Online. 

iv. The online applications should be filled carefully as per instructions contained 
in the online application format and submit the same Online. Loain Id and 


© @bettersolution4u 


The test will be | 


z IMPORTANT DATES:- 












| The test will ra _ a 
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sent on the registered e-mail address of the candidate. Candidates are advised 
to preserve their login Id and password for future use. 

v. No application fee is required to be paid by candidates belonging to SC/ST/PH 
categories; hence, the steps for payment of fees will not be applicable to them in 
online application form. Once the fee is deposited the same shall not be 
refunded under any circumstances. 

vi. The candidates have to pay application fee online through the prescribed link at 
online application. The post wise application fee payable is as under: 


Application 
Fee 


Rs.1200/- 


Rs.1000/- 


Post 


Assistant Commissioner, Assistant Commissioner (Admn.) 
Female Staff Nurse 


Assistant Section Officer, Audit Assistant, Junior Translation Officer, 
Junior Engineer (Civil), Stenographer, Computer Operator, Catering 
Assistant, Junior Secretariat Assistant (HQ/RO Cadre), Junior 
Secretariat Assistant (JNV Cadre), Electrician cum Plumber 


Lab Attendant, Mess Helper, Multi Tasking Staff Rs.750/- 


vii. The candidates should take a printout of the online application and 
preserve it for their record and should not send the same to NVS or to any 





other address. icati i wi 

during docume verification at the time of in 

verification along with the self attested copies of certificat 
i E ie C 





iews/document 
suppo f 


The name of the candidate and his/ her father/mother/ husband etc. should 
be spelt correctly in the application as it appears in the certificates / mark 

sheets. Any change / alteration found may disqualify the candidature. 
Candidates are required to download the call letter from NVS website i.e. 
-. WWWinavodaya.gov.in, Candidates may be intimated about the same 
iy through e-mail by the exam conducting agency of the NVS. However, 
candidates are advised in their own interest to view NVS website from time 
to time with regard to the call letters and other updates about CBT & 
Interviews / Trade Test / Skill Test / Document Verification etc., as they may 
not get the intimation through email due to technical fault. No 
correspondence shall be entertained by the NVS nor shall NVS send 

= Separate intimation to the candidates to this effect. 

x. A candidate may api for more than one post if he / she is eligible and 
desires to do so. In such cases, the candidate will have to pay the requisite 
fee separately for all tt the posts applied for. 

oe 


pRecistration Opn | enaz OO 


Registration Closes 
aes opens- y = 


viii. 



















12.01.2022 
10.02.2022 
09.03.2022 to 11.03.2022 












, Only Indian natie artë eligible to apply. 

2. The notified vacancies for the posts included in this recruitment notification are 

tentative and may increase or decrease. The NVS reserves the right to fill or 

not to filL.or partially fill any of the above vacancies without assigning any reasons 

whatsoever. NVS also reserves the right to cancel / restrict / modify/alter the 

: Enorme: ps. if required, without assigning any further notice or assigning 

3. There will be negative marking for wrong answers; 1/4th marks will be 
deducted for each wrong. answer. 


4. Test Paper willbe bilingual: Hindi & English. 


5. Candidates will be shortlisted for CBT, based on information provided by him/her. 
It will be the sole responsibility, ‘Ofithe candidate to prove his/her eligibility with 
respect to qualification criteria advertised by NVS. 

6. Incomplete On-line application, in any manner shall be summarily rejected and no 
further correspondence shall be entertained. 

7. No modifications are allowed once the onlin 


lication fo bmitted. 


If any discrepancies are found in the data | information filled by the 





8. Any modifications/amendments/instructions in the advertisement will be given on 
NVS website only. 

9. Response Query Management will be made operational on the NVS website after 
CBT is over for inviting comments/responses/objections, if any, from the candid- 
ates. Thereafter, objections will be referred to experts and key will be finalized by 
examination conducting agency for preparation of result. Objections, if any, will 
have to be submitted by candidates through online portal only within the 
specified period and objections received from other means like post, e-mail 
etc. will not be entertained. 

10. The list of candidates shortlisted for Interview / Trade Test / Skill Test / Document 
Verification etc. will be displayed on NVS website. 

11. Final Result/Merit List etc. will be published on NVS website in due course. No 
enquiry in this regard will be entertained by NVS. 

12. The list of short listed candidates for recruitment to all the posts included in this 
recruitment notification will be displayed on the NVS website. No separate 
correspondence shall be entertained in this regard. 

13. Canvassing in any form will disqualify a candidate. 

14. The NVS may take up the verification of eligibility of the candidate at any point of 
time prior to or after the completion of the selection process. Even if Admit Card 
is issued to a candidate due to lack of information in the application form or 
otherwise and if it is found at any stage (including the date of joining & thereafter) 
that the candidate is not eligible, then his / her candidature shall be summarily 
rejected. 

15. All correspondences/announcements with respect to this recruitment process 
shall be done through e-mail/SMS and/or notices on the NVS website. Important 
information regarding this recruitment will be available on NVS website and as 
such. candidates are advised to visit the same freauentliv. It is the responsibilitv 
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No. 29-13/2019-A&A 
Government of India 


Ministry of Culture 7\ 
Re-advertisement for filling up of the post 
of Director in the Indira Gandhi Rashtriya 
Manav Sangrahalaya, Bhopal by 
deputation or short term contract basis. 


In supersession of all earlier advertisements 
on the subject, the Ministry of Culture invites 
applications for filling up the one post of 
Director in the Indira Gandhi Rashtriya 
Manav Sangrahalaya at Bhopal, an 
autonomous organization fully funded by the 
Ministry of Culture, with pay at Level 14 of 
the 7th CPC on deputation or short term 
contract basis for a period not exceeding 5 
years. All those who have applied in 


response to the previous advertisement 
need not apply again. The applications may 
be sent through proper channel alongwith 


application in the prescribed format, 
addressed to the Secretary, Ministry of) 
Culture, Govt. of India, Room No.502, C- 
Wing, Shastri Bhawan, New Delhi-110001. 
The details regarding eligibility "conditions, 
application format etc., please see the 
Ministry's website at www.indiaculture. | 
nic.in and IGRMS's website» www.igrms! 
gov.in. The last date for submission, of| 
the application will be 45 days from,date 
of publication of advertisement in the 


Employment News/Rojgar Samachar. | 
| EN/42/42 


ta 

of the candidate to download/print the Admit Card för CBT/Call, 
Letter to attend Interview/Trade Test/Skill Test / Dociiment 
Verification from the NVS website www.navodaya.gov.inb 


using his / her Login ID & Password. The NVS will not be 
r onsi ran s of e-mail sent, due to invalid 





Continued from page 31 


process. 

The NVS may, at its discretion, hold re-examination as and 
when necessary in case need arises for the same. In such an 
eventuality, candidate will have to appear for such re- 
examination at his/her own cost. 

No TA etc. will be paid for appearing in the Written 
Test/CBT/Interview/Document Verification/Skill Test/Trade 
Test. However, TA, as per rules, will be paid to SC/ST/PH 
candidates for appearing in Interview/Verification of 
documents except for the post of Assistant Commissioner and 
Assistant Commissioner (Admn). 

Selected candidates are liable to be posted anywhere in India. 
Selected candidates will initially be on probation for a period of 
two years, which can be extended at the discretion of the 
Competent Authority. During the probation period, services of 
probationer can be terminated at any time without assigning 
any reason thereof. 

Qualifications acquired by the candidates should be strictly in 
accordance with the notified / prescribed qualifications only. 
Where grades have been given, the position of the mark- 
sheets showing equivalent percentage of marks should be 
produced at the time of interview/document verification. 

21. In case any discrepancy or variation in the translated version 
of this advertisement is found in Hindi or any other language, 
the text provided in the English version shall be treated as 
final. 

The candidate's response sheet and other related 
papers/documents of examination in respect of this 
recruitment shall be kept as record only for six months from the 
date of publication of result. 

Any dispute with regard to this recruitment shall be 
subiect to the court havina its iurisdiction in Delhi onlv. 
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qada Wan, Ut. ané. Vit. 
Panchdeep Bhawan 
CIG Marg, New Delhi-02 


tat tee are fara 


(Ia Wa USN Hales, WIA ATT) 
EMPLOYEES' STATE 
INSURANCE CORPORATION 
(Ministry of Labour & Employment Email : jd-rectt@esic.nic.in 
Govt of India) Website : www.esic.nic.in 


RECRUITMENT OF SPECIALIST GRADE-II (SENIOR SCALE) and SPECIALIST GRADE-II 
(JUNIOR SCALE) FOR UTTAR PRADESH, GUJARAT, RAJASTHAN AND MAHARASHTRA IN 
ESI CORPORATION 
Employees’ State Insurance Corporation is a statutory body constituted under an Act of Parliament (ES! 
Act, 1948) and works under the administrative control of Ministry of Labour and Employment, 
Government of India. Employees’ State Insurance Corporation proposes to recruit Specialist Grade- Il 
(Senior Scale) and Specialist Grade- Il (Junior Scale) on direct recruitment basis. The details of 

vacancies are as under:- 





SPECIALIST GRADE - Il (SENIOR SCALE) 


iar Pradesh | Gujarat | Rajastnan | waarastiva 
fe [earo | a ut ua | sean URT 
2. | Endoerinoiogy | sca [osca | osca. ura] ura 
[Gastroenterology | wa [ura | ews |u 
4[Nephrology | oa |o |o č |o 
5. [Neurology | oa [on | osca ura] URA 
6__[careersugey | oea [=| ose [oe 

= 


S. | Specialty 











9.\ | Plastic Surgery/Burns 





# Backlog vacancy 


* Out of eightWacancies, one vacancy is reserved for Persons with Benchmark Disabilities (PwD). 
* Out of five vaeanciesy one vacancy is reserved for Persons with Benchmark Disabilities (PwD). 

*** Out of twelve vacancies, one vacaney Is reserved for Persons with Benchmark Disabilities (PwD). 
**** Out of eight vacancies, one vacancy is 


served for Persons with Benchmark Disabilities (PwD). 
E - || (JUNIOR SCALE) 


o 
o sh [Gujarat [Rajasthan | Maharashtra 
pA [anecttesia To (5c, ST OB@-2H|Sc-1, OBCI | 0BC-2, UR | SC, UR2 
a [eon Mel e e 


Dermatology & STD | SG-41#, ST-1# I[OBC-1, UR-1 OBC-1# OBC-1, UR-1 
“OBC-1#, UR-1 








a ë ë ee eS 


General Medicine OBC-1+2#, UR-2 OBC-2, 


SC-1, ST-1#, OBC-2, UR-1 2808 


OBC-2#, UR-3 EWS-1, UR-1 


SC-1, OBC-2#, | SC-1 ST-1, UR-3 
UR-2 


SC4#, UR-1 OBC-1+2#, UR- tim — = UR-3 
EWS-1 = OBC-1, UR-1 


SC-1, ST-1#, OBC-1 


General Surgery OBG+1#,, UR-2 








OBC-1# 


Ophthalmology 


OBC-2 


Pathology ST-1, OBC) UR? su ÌOBC-1 OBC-1 


ST-1#, EWS-1, UR4|SC-1#, OBC-1 | OBC-1#, UR-1 1#, UR-1 SC | 1 


EWS-1, UR-4 SC-1#, EWS-2, at 1, OBC-1#,) SC-1, aot ae 2, 
UR-4 EWS-1, UR-1 | EWS-1 
# Backlog Vacancies 


^ Out of thirty-four vacancies, three vacancies are reserved for Persons with Benchmark Disabilities 
(PwD). 

^^ Out of forty-two vacancies, four vacancies are reserved for Persons with Benchmark Disabilities 
(PwD). 

A*4 Out of seventeen vacancies, three vacancies are reserved for Persons with Benchmark Disabilities 
(PwD). 

AAKK Out of thirty-one vacancies, two vacancies are reserved for Persons with Benchmark Disabilities 
(PwD). 

Note: Above vacancies may increase or decrease depending upon the actual requirement. 

SCALE OF PAY:- Specialist Gr. Il (Sr. Scale): Level-12 of Pay Matrix with initial pay of Rs. 78,800/- as 
per 7th CPC. 

Specialist Gr. II (Jr. Scale): Level-11 of Pay Matrix with initial pay of Rs. 67,700/- as per 7th CPC. 

In addition to Pay, DA, NPA, HRA and Transport Allowance will also be admissible as per rules in force 
from time to time. 

AGE LIMIT : Not exceeding 45 years as on 07.02.2022. Relaxable up to 5 years for employees of the 
Employees’ State Insurance Corporation and Government Servants. Upper age limit is also relaxable for 
SC/ST/OBC/PWD/Ex-Servicemen candidates as per Govt. of India instructions. 

For further details, candidates are advised to refer to the detailed advertisement available on the 
website of ESIC i.e. www.esic.nic.in. 

Last date of receipt of application is 07.02.2022. (Last date for receipt of application from candidates 
residing in Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, 
Ladakh, Lahaul and Spiti District and Pangi Sub-Division of Chamba District of Himachal Pradesh, 
Andaman and Nicobar Islands and Lakshadweep will be 14.02.2022). 


feate : 29.12.2021. 
© www.bettersolution4u. blogspot.com 
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Ministry of Home Affairs 
Directorate General, Border Security Force 


Advertisement for Recruitment for the Post of Constable 


(Tradesmen) in Border Security Force for the year 2021-22 
Online applications are invited from eligible and interested MALE & FEMALE Indian Citizens for filling up 
2788* vacancies (2651 vacancies for MALE candidates and 137 vacancies for FEMALE candidates) 
of following posts of Constable (Tradesman) in Border Security Force in the Pay Matrix Level-3, Pay 
scale Rs. 21,700-69,100/- and other allowances as admissible to Central Govt. employees from time to 
time. The post are temporary but likely to become permanent:- 


> 
oN 
m 


Vacancies for Direct Recruitment 
ope | sc | ST | Total | 
7 88 


15 


Name of Post 


=} 
— 

+ 
|. 


47 
897 
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oO 
co 


144 
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Nm 
ww 
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GQ 
D 
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CT (Carpenter) 


CT (Electrician) 
CT (Draughtsman) 


01 


_ eas | 
| 88 
| 
| 86 
| R| 
| a | 
E 
| o | 
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1 





No =| N 
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one A ares 
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Name of Post Vacancies of Direct Recruitment 


Toil 





1151 








CT (Cobbler) 
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vacancies as State wise & Category wise. 


(iv) Last date for acceptance of application will be 45 days from the date of publications _of the 


advertisement in the Employment Newspaper. “i. 
Eligibility Conditions: “t= 
(A) Age : Between 18 to 23 years as on 1st August, 2021. Relaxab 
category and other special categories of personnel in accordance with the instructions issued by Central 
Govt. from time to time. 

(B) Education : Matriculation or equivalent from a recognized Universrty/Boad with:- 

(i) Two years work experience in respective trades: OR 

(ii) One year certificate course from Industrial Training Institute of Vocational Institute with at least one 
year experience in the trade, OR 





mas [ð OG) CCT 
SIN| Categories = [Height [Chest | Weight 
i) [Scheduled Tribes/Adivasis of all States and Union Territories Proportionate to 

including Nagas and Mizos. height as per 

medical standard 

Men belonging to the categories fo Garhwalis, Kumaonis, 

Gorkhas, Dogras, Marathas and candidates belonging to 

the States of Sikkim, Nagaland, Arunachal Pradesh, Manipur 

Tripura, Mizoram, Meghalaya, Assam, Himachal Pradesh, 

Kashmir, Leh & Ladakh regions of Jammu and Kashmir 


Cms 


All others States and Union Territories 167.5 
Cms 


Scheduled Tribes/Adivasis of all States and Union Territories 
including Nagas and Mizos. 


Proportionate to 
height as per 
medical standard 
Women belonging to the categories of Garhwalis, Kumaonis, 
Gorkhas, Dogras, Marathas and candidates belonging to 
the State of Sikkim, Nagaland, Arunachal Pradesh, Manipur 
Tripura, Mizoram, Meghalaya, Assam, Himachal Pradesh, 
Kashmir, Leh & Ladakh regions of Jammu and Kashmir 
iii) |All others States and Union Territories 


3. Candidates are advised to login to https://rectt.bsf.gov.in to view detailed advertisement & for 
submission of online application forms which will be available on BSF website after publication of 
advertisement in Employment News / Rozgar Samachar. 


© Gbhertersolutiondt 


EN 42/68 


e for candidates of SC/ST/OBC 





© https://ebooks.bettersolution4u.in 


33 


www.employmentnews.gov.in 


Delhi Pollution Control Committee 


Department of Environment (Govt. of NCT Delhi) 
4th & 5th Floor, ISBT Building, Kashmere Gate, Delhi - 110006 
F.No DPCC/(3)(2)(46)/Admn-19/5802 Dated: 05/01/22 


Recruitment on deputation basis. 
The Delhi Pollution Control Committee, Dept. an autonomous 
organization under Dept. of Environment, invites application from 
eligible officers/officials, working in the Central/State Governments/ 
Autonomous Bodies/Statutory Bodies/PSUs for the following posts 
to be filled on deputation basis. 


‘S.No. | Name ofPost | NoofPost | 
a | Environmental Engineer | 13 
2 | Scientist) | 
3 | Scientist'© SYS 
a | Scientist’ |S 
5 | Scientific Assistant | o 
6 | Senior Lab Assistant | o2 
T | Private Secretary | n 
e | StenoGradet | oo Soo o 


Detailed information may be seen at the Official Website of DPCC 
www.dpcc.delhigovt.nic.in under “Office Orders & Circulars". 
Applications (through proper channel) in the prescribed format 
available on the website may be submitted to the Administrative 
Officer, DPCC, Kashmere Gate, Delhi, upto or before 45 days 
from the date of issue of publication. Corrigendum etc,. if any, 
shall be put up on the official website of DPCC. 
Member Secretary 
DPCC 





Paschim Boragaon, Garchuk, Guwahati-781035 
_ Corrigendum to Advertisement No.-323 
| for Recuitment Notice 


Corrigendiim. No: 323/2 Date: 27/12/2021 


Applications are invited for recruitment of two positions of 


Associate Professor-ll (Scientist E/Equivalent) and one position 
of Associate Professor-! (Scientist D/Equivalent) at the Institute 


sof Advanced Study in Science and Technology (IASST), Guwahati, 


Assam: Interested candidates may visit IASST website 
(www.iasst.gov.in) for detail information and procedure and submit 


| their applications online. The last date of application submission 


is extended till 31st January, 2022. Other terms and condition 
Shall remain same. Registrar, IASST 
davp936117/12/0007/2122 EN 42/77 





©- Bhagini Nivedita College 
Kair (Near Najafgarh), New Delhi- 110043 

Advt. No.BNC/2021/01 Date: 27.12.2021 
Online applications are invited in the prescribed Application Form 
available at web link http://rec3.du.ac.in from eligible candidates for 
appointment to the post of Principal, in the Academic Pay Level- 14 
of 7th Central Pay Commission Pay Matrix, in the College. The last 
date for receipt of application is two weeks from the date of 
publication of the advertisement in the Employment News. For 
details, please visit the College website-www.bhagininivedita 
college.in 

The qualifications for the appointment of Principal (other than 

Education, Physical Education and Medical College) in Colleges are 

in accordance with the UGC regulations and their subsequent 

amendments as adopted by the University of Delhi: - 

(i) Ph.D. Degree. 

(ii) Professor/Associate Professor with a total service/ experience 
of at least fifteen years of teaching/research in Universities, 
Colleges and other institutions of higher education. 

(iii) A minimum of 10 research publications in peer-reviewed or 
UGC -listed journals. 

(iv) A minimum of 110 Research Score. 

Any addendum/corrigendum shall be posted only on the 

College website. 

Important Note: 

The details regarding qualifications, publications, experience, 

screening guidelines and indicative proforma etc. are available on 

the College website along with this advertisement. The applicants 
are required to read these details before filling up the form. 

Prof. Puran Chand Tandon 

Chairman, Governing Body 


ji RTTA 
wrath 
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only. Candidates are advised to login to the BSF website regularly. 


= (K S Rana) 
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North Eastern Indira Gandhi Regional Institute 
of Health & Medical Sciences 


Mawdiangdiang, Shillong -793018 
Advertisement No. NEIGR-E.III/15/2014/Pt. IV dated the 15th November, 2021 


Applications are invited from eligible candidates for filling up the following Group 'B' & 'C' posts on direct recruitment. Eligible candidates are requested to submit their 
applications in the prescribed format along with attested copies of certificates & testimonials, two copies of recent passport size photograph, Demand Draft of Rs. 500/- 
(Rupees five hundred) for General & OBC candidates and Rs. 250/- (Rupees two hundred and fifty) for SC, ST & EWS candidates being the application fee in favour of 
the Deputy Director (Admn), NEIGRIHMS payable at Shillong. PwD candidates are exempted from payment of Application fee. The application fee once deposited will not 
be refunded. Candidates working in Govt./Semi Govt./Public Sector Undertaking/Autonomous Institutions/Organizations are requested to submit their applications through 
proper channel. Candidates should note that mere fulfilling of the minimum requisite qualifications & experience bestows no right on them to be called for written test. Only 
shortlisted candidates will be called for written test as the Institute deemed fit. Only Indian citizens need to apply. Candidates applying for the post reserved for Economically 
Weaker Sections (EWSs) category must submit a valid Income and Asset Certificate in the prescribed format issued by any of the specified competent authorities. 


Name of post(s) | No. of Level in the Pay Educational qualification & experience Age Limit (as on closing 
post(s) Matrix date of applications) 


Junior Pay Matrix Level-6 Essential : 1. B.Sc. Degree from a recognized University. Not exceeding 35 years. 
Perfusionist Entry Pay Rs. 35,400/- | 2. Two years Post Graduate course in Perfusion Technology from a recognized 

institute. 

3. 1 year compulsory internship after completion of postgraduate course 

in perfusion technology from a recognized Institute. 

4.A minimum of 1 year working experience in independently conducting 

cardiopulmonary bypass (CPB) for open heart surgery in a reputed hospital 

Institute after completion of internship. 

Desirable: Special skills/Training certificates from recognized Association/ 





Authority. 
Occupational Pay Matrix Level-6 1. Degree in Occupational herapy from a recognized University/Institute. Not exceeding 35 years. 
Therapist Entry Pay Rs. 35,400/-_,.OR B.Sc; With Diploma i ip S R sa i from a recognized University/ 
a |Institute, i al 
l 2. Ohe years" experience in the Petevanttield i in a Hospital/Medical College. 
3. Must be registered with Rehabilitation Council of India 





Physiotherapist |1-UR Pay MatrixiLevel-6 | 1. Degree in Physiotherapy from a recognized University with one year's Not exceeding 35 years. 
Entry Pay Rs. 35,400/- experience in Departriiy of Ppbiotherapi of the teaching institute/reputed 


Pay Matrix Level-6 Bachelor degree ia Electrical Engineering from : on gni: iversi Not exceeding 35 years. 
Entry Pay Rs. 35,400/- | Institute, "d ¥ 
Pay Matrix Level-6 1. Degree of a recognized. university preferably in Comm Not exceeding 35 years. 


Entry,Pay Rs. 35,400/- | 2/ Five years’ experience in Bagogement of store. 


Pay Matrix Level-6 Essential: Pos pa x & R 
a i Rs. 35 ne 1. B.AVB. Sc. with ja vami z nin J cour 





Junior Engineer 
(Electrical) 





























Store Keeper 


Health Inspector = 





~ 





















Pay Matrixkevel-5 L Essential: ; Not exceeding 30 years 
Entry Pa pe Bachelor's Degree or equivalent in Pharma ton a recognized University. 
» | Desirable: Should be registered Pharmacist under the Pharmacy Act 1948. 


Pay Matrix Lai D n i. B. Sc in Speech and Language Pathology or Bachelor in Audiology. Not exceeding 30 years 
Entry Pay Rs. eG females’ C Clinical Experiencelas Audio. Metric Technician in Medical Institute/ 









Audiometric 
Technician 






| pita 
, E D registered with Rehabilitation counell of, India. 


. Dept of GI Surgery - 3 (Three) Posts: , w Not exceeding 30 years 
B.Sc. in OT Technology from a recognized University with’ two years expe- 
rience in OT/ICU/Endoscopy from a reputed Institute/Organization. 

OR 12th Class with Science from a recognized Board/Universitysand Diploma 
in OT Technology with two years experience in OT. ICUIEndoscopy ion a 
reputed Institute/Organization. 

OR 10th Class pass with 6 years experience in OT/ICUMEindos<Opy fore a 
reputed Institute/Organization. 

2. Dept of General Medicine - 2 (Two) Posts: 

Graduate in any stream with 2 years experience in Eadoseniy from a reputed 
Institute/Organization 

OR 12th Passed in any stream with 5 years experience in Endoscopy from a 
reputed Institute/Organization. 


Dental ; Pay Matrix Level-4 Essential : Not exceeding 30 years 
Mechanic Entry Pay Rs. 25,500/- | 1. Matriculation with Science or equivalent from a recognized University/Board. 

2. Dental Mechanic course of two years duration from a Institute recognized by 

Dental Council of India for that purpose. 

Desirable : 1. Experience of two years as Dental Mechanic. 

2. Special training /experience in crown and bridge chrome, cobalt, 

myofunctional orthodontic appliances. 


Essential: 
1. Matriculation with Science or equivalent from a recognized University/Board. 
2. Diploma/Certificate in Dental Hygienist of two years duration from an Institute 
recognized by Dental Council of India for that purpose. 

3. Registered as Dental Hygienist in Dental Council of India. 
Desirable: Diploma in Sanitation or Public Hygiene. 


Pay Matrix Level-2 Matriculation or its equivalent from a recognized Institution/Board with Not exceeding 30 years 
Entry Pay Rs.19,900/- | knowledge of Typing and maintenance of Diet Register/Stock ledger etc. in a 


reputed Hospital. 


Hindi Typist Pay Matrix Level-2 1. 12th Class or equivalent qualification from a recognized Board or University. | Not exceeding 30 years 
Entry Pay Rs.19,900/- | 2. Proficiency in Hindi Type Writing with a speed of 30 words per minute in 
Hindi on Computer. 





Technical Pay Matrix Level-5 
Assistant Entry Pay Rs. 29,200/- 























Economically 
Weaker 
Sections 
(EWS) 




















Dental Pay Matrix Level-4 
Hygienist 


Not exceeding 30 years 
Entry Pay Rs. 25,500/- 





(NB: 30 wpm correspond to 9000 KDPH in an average of 5 key depressions 
for each word). 


14. |Dark Room 1-ST Pay Matrix Level-2 Essential: Matriculation or equivalent from a recognized University/Board. Not exceeding 30 years 
Assistant Entry Pay Rs.19,900/- | Diploma/Certification in Radiography of minimum one year from a recognized 
Institute. 
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Employment News 15 - 21 January 2022 
à Defence Institute of High Altitude 
Research (DIHAR) 
Walk-In-Interview for Research Associate (RA) & Junior Research Fellows 


Defence Research & Development Organisation (DRDO) 
(JRF) Positions 


Defence Institute of High Altitude Research (DIHAR) is a frontier institute of Defence 
Research & Development Organisation (DRDO) that endeavors at providing nutrition, 
health and energy security for the troops through development of cold arid agro- 
animal technologies and herbal prophylactics from plants of Trans Himalayan region 
DIHAR has its HQ at Leh, UT (Ladakh) and base laboratory at UT Chandigarh. 
Applications are invited from candidates to work in defence related research projects 
of DIHAR, for the following posts: 


SiNo. | Post | Vacancies Qualifications 


Required subjects:- 

03 posts- Botany 

01 post- Microbiology/Biotechnology/Immunology 
01 post- Agriculture Science/Horticulture 

01 post- Zoology 

01 post- Food Science/Food Engineering/Food 
Technology 

01 post- Microbiology/Agriculture Microbiology/ 
Applied Microbiology & Biotech/Plant Pathology 
01 post- Computer Science & Engineering 
Essential Qualification:- 

M.Sc. in first division with NET qualification “Or” 
B.E./B.Tech in first division with NETIGATE 
qualification “Or” 

M.E./M. Tech in first division al both Graduate andl- 
Post- graduate level 
Note:- 

The candidates may be allowed to register for 
Ph.D. during their tenure of fellowship. 

Required subjects:- 

Post 1- Thetmal/Material Science & Engg/Civil & 
Structural Engg | 

Post 2- Botany/Biotechnology 

Post 3- Agriculture Science 

Post 4-4 Chemistry 

Essential Qualification:- 

Ph.D. or equivalent. “Or” 

M.E./M.Tech with 3 years of Y of. f 
design & dévelopment experience and atleast — 
one research paper published j Science Citation 
Index (SCI) journal. 4 P 

Notes:- :; i 

1. Candidates-who have of A their Ph.D. 
thesis may als0 apply. However, if selected, such 
candidates shail’ be awarded the Research Asso- 
ciateship only after award of degree/provisional 
certificate. 

2. For Post 3 preference shall be given to candi- 
dates having experience of working), execution 

of ICT programme, digital content cr ion’ 
eting farming community, workin wi 

visual aids. 
3. For Post 4 preference shall we given to candi- 
dates having specialization in Natural Product 
Chemistry/Phytochemistry/Analytical Chemistry/ 
Organic Chemistry and having expertise in hand- 
ling analytical instruments like HPTLC, HPLC, 
GC-MS, MS, NMR, Flash Chromotography etc. 





Continued from page 34 


General Information : 

1. Upper age limit is relaxable for Govt. servants up to 5 years in accordance with the 
Instructions or orders issued by the Govt. of India. 

2. Relaxation of upper age limit for SC/ST/OBC/Ex-serviceman/ Handicapped/ 
disabled candidates will also be allowed as per Govt. Rules, where reservations of 
posts are meant for these categories only. 

3. Reservation for STs/SCs/OBCs and EWSs will be as per Govt. of India norms. 

4, Persons who are not covered under the scheme of reservation for SCs, STs and 
OBCs and whose family has gross annual income below Rs. 8.00 lakh (Rupees eight 
lakh only) are to be identified as EWSs for benefit of reservation. Reservation under 
Economically Weaker Sections (EWSs) can be availed upon production of Income and 
Asset Certificate issued by a Competent Authority .The Income and Asset Certificate 
issued by any one of the following competent authorities in the prescribed format shall 
only be accepted as proof of candidate’s claim as belonging to EWS:- 

(i) District Magistrate/ Addl. District Magistrate/Collector/Deputy Commissioner/Addl. 
Deputy Commissioner/ ist Class Stipendary Magistrate/ Sub-Divisional 
Magistrate/ Taluka Magistrate/Executive Magistrate /Extra Assistant 
Commissioner. 

Chief Presidency Magistrate/ Additional Chief Presidency Magistrate/Presidency 
Magistrate. 

Revenue Officer not below the rank of Tehsildar and 

Sub-Divisional Officer or the area where the candidate and/or his family normally 
resides. 

5. Persons working under Central/State Government/Public Sector Undertakings/ 
Autonomous Organization should submit their applications through proper channel. 
They may, however, send an advance copy of the application along with enclosures 
which should reach before the prescribed last date. 

6. Candidates applying against post reserved for OBC category must submit a valid 
(up-to-date) "Non Creamy Layer" certificate from the appropriate authority. 


Qbettersolution4u 


(ii) 


(iii) 
(iv) 





"Initially, the candidates shall 
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Saha Institute of 
Nuclear Physics 


Kolkata 


Filling up the post of Administrative Officer-Ill on 
Deputation Basis 


Applications are invited from eligible Indian Nationals for filling up the post of 
Administrative Officer-lll (Pay Level 11 as per 7th CPC) on deputation 
D.A., H.R.A., Transport Allowance etc. will be admissible as per the 


basis. 
rules of this Institute. Application Format, Eligibility Criteria and other details 
are available on www.saha.ac.in. Last date of receiving applications is 
January 31, 2022 (15:00 hrs IST). 
No: SINP/Estt/Advt/09/2021 

davp 48135/11/0015/2122 


Date: 10.12.2021 
EN 42/75 


Upper Age Limit: 28 years and 35 years for JRF and RA respectively as on date of 
walk-in-interview. Relaxable for SC, ST & OBC candidates as per Gol orders. 
Stipend (monthly) and tenure of fellowship: 

(a) JRF: A stipend of Rs. (31,000/- + HRA) per month for an initial period of two years 
and performance based extension/upgradation as per DRDO guidelines subject to a 
maximum total period of 5 years. 

(b) RA: A stipend of Rs. (54,000/- + HRA) per month for a maximum period of two 
"years: l 

‘Selection procedure: Desirable candidates shall report by 0900 hours on 15.02.2022 
- (Tuesday) at DIHAR base lab, Near 3 BRD, Industrial Area Phase-ll, Chandigarh- 
160002. 

Candidates shall bring the following:- 

1. Certificates wrt DoB and Essential qualification in original along with a self-attested 


i copy of each. N 


2. Neatly typed Bio- data. 
3. Documents in a 







ns experience wrt RA Post 3 & 4, if applicable. 
‘Screened wrt qualification etc. Those candidates who 
are screened-in shall face interview on the same day. 
‘General Conditions:- iol 
1: Fellowship/Associateship: shall be governed as per policy and rules in-vogue in 
DRDO, MoD, Gol. 

he offer c f o shall not confer on the candidates any right for 





39800 pee office hours of Be rking days. 

5. Candidates working in Govt/Public sector undertakings/Autonomous bodies should 
bring NoC from theif present employer on the date of interview. If selected, such 
candidates shall be required to submit relieving order from their employer before 
joining. 

6. The posts advertised are for R&D project related studies. Only those who are 
medically fit and willing to work in adverse environmental conditions of high altitude 
region may apply. 
7. Grant of fellowship/associateship shall be entirely at the discretion of DIHAR. The 
Institute may refuse toadmit any candidate without assigning any reason thereof. 
8. Number of seats may Igorgasa or decrease without prior notice. 
| SAO I, 
For Director 
Defence institute of High Altitude Research 
(DIHAR), C/o 56 APO 
davp 10301/11/0131/2122 EN 42/73 
b d 
8. The applicants, who do not have requisite qualifications up to the last date for 
submission of applications, will not be considered. 
9. Canvassing of any kind will be a disqualification. 
10. In case response to the post is large in number, screening will be restricted to those 
with higher percentage of marks. 
11. Incomplete applications will not be considered. 
12. Mere fulfilling the minimum educational qualification and experience doesn't 
bestow right to a candidate to be called for interview., 
13. Institute reserves the right to reject or accept any candidature without assigning 
any reason thereof. 
14. Due to dearth of quarters, the institute is not in a position to provide quarters to 
selected candidates. If quarters are not provided the officer will be entitled to House 
Rent Allowances (HRA) as per prescribed rules. 
15. The number of vacancies indicated against each category of posts is provisional 
and may increase or decrease depending on the actual needs of the Institute. 
16. The Institute will not be responsible for non-receipt/late receipt of any 
communication send by the candidates due to postal delay/lost in transit. 
17. Application submitted without requisite fee will summarily be rejected. 
Complete applications may be sent in the prescribed proforma to the 
“Recruitment Cell, Establishment Section-lil ”, North Eastern Indira Gandhi 
Regional Institute of Health and Medical Sciences, Mawdiangdiang, Shillong - 
793018 SUPERSCRIBING "Application for the post OF ........esesesererrsseneeresrnseenasesssns 
Prescribed proforma of application form can be downloaded in PDF format from 
Institute's website http:/www.neigrihms.gov.in. 
Last date of submission of Applications is one month from the date of 
publication of this advertisement in the Employment News. 
Sdi- 
(D.T.Umdor) Deputy Director (Admn) 
NEIGRIHMS, Shillong 
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Government of India 


EM PLOYMENT NEWS ier as Ministry of Electronics & Information Technology (MeitY) AN 


iss Unique Identification Authority KRAWN i 
QUESTION OF THE WEEK of India (UIDAI) -——- 


4th Floor, Bangla Sahib Road, Behind Kali Mandir 


An accessible physical environment benefits everyone, not just persons with Gole Market, New Delhi - 110001 


disabilities. An accessible building is one, where persons with disabilities have 
no barrier in entering it and using all the facilities therein. This covers the built 
environment — services, steps and ramps, corridors, entry gates, emergency 
exits, parking — as well as indoor and outdoor facilities including lighting, 
signages, alarm systems and toilęts. Tell us how accessible your 
neighbourhood/ workplace’ institution is for Divvangjans and what more could 
be done to make it more accessible? 


Vacancy circular for filling up various posts on deputation (Foreign Service 
term) basis at UIDAI Technology Centre, Bengaluru. 


UIDAI invites applications for filling up the posts of (i) Deputy Director (Technology), 
(ii) Assistant Director (Technology), (iii) Technical Officer and (iv) Assistant 
Section Office on deputation basis (Foreign Service terms) in UIDAI at 
Technology Centre at Bengaluru. 

The application may be furnished in the prescribed proforma and forwarded to 
Entries may be sent to writetous.en@gmail.com latest by 28/01/2022 in | Assistant Director General (HR), Unique Identification Authority of India (UIDAI), 
English/Hindi/Urdu and should be of 200 to 250 words. Entrants must clearly | Aadhaar Complex, NTI Layout, Tata Nagar, Kodigehalli, Technology Centre, 
mention their Name, Age, Full Address, Email ID and Contact No. The entry | Bengaluru- 560092. The last date for receipt of application complete in all respects is 
adjudged best will be published in Employment News/Rozgar Samachar 24.01.2022. Since these vacancies are to be filled up on deputation basis, private 
(issue dated 5 - 11 Feb, 2022) and will be eligible for a three-month free | candidates are not eligible. 


subscription of Yojana/ Kurukshetra/Ajkal as per readers’ choice. Application received after the last date or otherwise found incomplete shall not be 
considered. Further details may be obtained from the website www.uidai.gov.in. 


Government of India pa Assistant Director General (HR) 


Ministry of Electronics & Information Technology (Melty) : Now Aadhaar Enrollment & Updation Facilities can also be availed at Aadhaar 


Unique Identification Authority ~ AADHAAR Seva Kendra (ASK). To locate one near you, visit UIDAI.GOV.IN or Call 1947. 
of India (UIDAI) davp 54103/11/0041/2122 


4th Floor, Bangla Sahib Road, Behind Kali Mandir 
Gole Market, New Delhi - 110001 


Vacancy circular for filling up various posts on deputation (Foreign Tate ls => 
Service term) basis at Data Centre, Manesar (Gurugram): TAN Azadi x; g WDRA 
UIDAI invites applications for filling up the posts of (i) Technical Officer and (ii) pe. Amrit Mahotsav Warehousing Development & Regulatory Autharity 


Section Officer on deputation basis (Foreign Service terms) at Data Centre in 


Manesar, Gurugram. 
ate Way 


The application may be furnished in the prescribed proforma and forwarded to ADG 
(HR), Unique Identification Authority of India, Data Centre, Technology Centre- | 

Wega Wa, stoi fae, 3, Hit geag WaT, seed weber ATT 
garam, ag faret- 110016 


Office Complex, Plot No.1, Sector-M2, IMT Manesar, (Gurugram) - 122050. The 
ga- 49536496, 49092978 


last date for receipt of application complete. im all respects is 24.01,2022. Since 
these vacancies are to be filled up on deputation basis, private candidates are 

Warehousing Development and 
Regulatory Authority 


not eligible. 
Government of India 


Application received after the last date or otherwise found incomplete shall not.be 
considered. Further details may be obtained from the website www.uidai.gov.in. 

NCUI Building, 4th Floor, 3, Siri Institutional Area, August Kranti Marg 
Hauz Khas, New Delhi- 110016, Tel. No. 49536496, 49092978 


Assistant Director General (HR) 
Now Aadhaar Enrollment & Updation Facilities can also be availed at Aadhaar 
Seva Kendra (ASK). To locate one near you, visit UIDAI.GOV.IN or Call 1947. 
davp 54103/11/0037/2122 r EN 42/86 

F. No. A-12024/2/2024-A and F/4471 Dated: 04.01.2022 

Recruitment for various posts on deputation/absorption basis 

The Warehousing Development and Regulatory Authority (WDRA), Government of 
India, .invites applications from eligible personnel working in the Central/State 
‘Governments/Central and State PSUs/Autonomous/Statutory Bodies for the following 
post to be filled on deputation/absorption basis. 


Deputy Director (Marketing and Credit) 
[Level- 11 Rs. 67,700 =2'08,700 (7th CPC)] 
Detailed information may be seen at the Authority's website www.wdra.gov.in. 
Applications in the prescribed formatavailable on the website may be submitted to the 
Deputy Director (Human Resource), Warehousing Development and Regulatory 
Authority, New Delhi, within 45 days from the date of publication of the vacancy 
circular in the Employment News. Corrigendum etc. if any, shall be put up on the 
WDRA website. 

















































































cl fx or 
| Delhi Electricity, Regulatory 
~~ 1 Wats 

rE Commission 
Viniyamak Bhawan, C-Block, Shivalik, Malviya Nagar, New Delhi -110017 


Fax No.: 26673608; 41080417 
CANCELLATION NOTICE 


Reference is invited to DERC advertisement appeared in Employment 





















Newspaper on 20th March, 2021 vide which applications for the post of 





Executive Director (Engg.) were invited from eligible candidates. 














Due to administrative reasons, the aforesaid advertisement is hereby 
cancelled. 
This issues with the approval of Competent Authority. 


(Secretary) (Venita Solomon) 


EN 42/12 DERC | EN 42/31 Assistant Director (Human Resource) 








IMPORTANT NOTICE ES CSIR - INDIAN INSTITUTE OF CHEMICAL BIOLOGY ē B 
Wo:taka:uitmost:care in publishing 4, Raja S. C. Mullick Road, Kolkata - 700032 Kw 


reson ONS eee erie Advertisement Number : R&C/560/2021 


examinations conducted by the 





l : CSIR-Indian Institute of Chemical Biology, Kolkata, a premier scientific organization under the Council of Scientific & Industrial 
UPSC, SSC, Railway Recruitment Research poised to make an impact in understanding the chemistry of life, finally removing the veil of mystery around life. The spin-offs 
Boards etc. Candidates are are bound to have a major impact on the health scenario of the nation. Today by its mandate, CSIR-IICB is engaged in research on 


amie: ndue ia Ghose wilt diseases and certain biological problems of global interest. 


The Institute is looking for dynamic and creative Indian researchers having excellent academic record and interested in Product 
Development / Technology Innovation / Applied Technology / Translation Research in the above broad areas. The eligible candidates 
Employment News will not be may apply for the following positions : 


responsible for any printing error Designation No. of Posts & Pay Level "Total **Upper Age Limit not Essential Qualification 
Researvation Emoluments exceeding (as on the last and Experience 
status date of online application) 


official notification/gazette. 


going inadvertently. 


Scientist 04 (01 UR, 01 SC, Level 11 = 1,16,398/-" 32 years*™* EQ: Ph.D Thesis submitted 
01 ST, 01 EWS) Experience: Nil 
Senior Scientist 05 (03 UR, 01 OBC, Level 12 = 1,33,936/-" 37 years** EQ: Ph.D. Experience: 2 
01 EWS) post-doctoral experience 


* Total Emoluments means approximate total emoluments per month on minimum of scale including Dareness Allowance, House Rent Allowance etc. 





** Please see age relaxation under Relaxation column of the detailed Advertisement. 


For detailed advertisement and Terms & Conditions please visit our website : www.iicb.res.in and for online application please visit the website 
https://devapps.ngri.res.in/iicb/ 


| ast date of submission of online anniicatian * 18.12.2022 
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Indian Army: Nation First 
74th Army Day : January 15, 2022 


he Indian Army is involved in effectively countering 

both military and non-military facets of asymmetric 
and sub-conventional threats, emerging from within and 
outside the country. 

Every year, the Indian Army celebrates 15th January 
as ‘Army Day’ to commemorate the day when Lieutenant 
General (later Field Marshal) KM Carriappa took over the 
command of Army from General Sir FRR Bucher, the last 
British Commander-in-Chief in 1949 and became the first 
Commander-in-Chief of Indian Army post Independence. 

To commemorate this important moment in the 
country's history, Army Command headquarters in Delhi 
and other parts of India organise parades. The Cariappa 
Parade Ground at Delhi Cantt sees the main event. 


Who was KM Cariappa? 


Field Marshal KM Cariappa, fondly known as ‘Kipper’, 
was born on 28th January, 1900 in Mercara state, now 
called Karnataka. He received the King's Commission in 
1919 with the first group of Indian cadets, and in 1933, 
was the first Indian officer to join Staff College, Quetta. 
In 1942, Lt Col KM Cariappa raised the 7th Rajput 
Machine Gun Battalion (now 17 Rajput). In 1946, as a 
Brigadier, he joined the Imperial Defence College, UK. 
Recalled from the UK to serve as a member of the 
Army Sub Committee of the Forces Reconstitution 
Committee, during the partition, he achieved» an 
amicable settlement for the division of the army between 


India and Pakistan. He was conferred the rank of Field — 


Marshal on April 28, 1986. 
Recent Initiatives of Indian Army 


Operation Sadbhavana ) 
Operation Sadbhavana (Goodwill) iS an_ Unique 
humane initiative undertaken by the Iddia Army in 





affected by scrooge of terrorism, sponsored and abetted 
by Pakistan. The unique operation has provided succor 
to a large section of the population of the union territory. 

Launched in an extremely challenging operational 
environment, the operation is a part of the counter 
terrorist strategy to wrest the initiative and re-integrate 
the ‘Awaam’ (Locals) with the national mainstream. The 
aim of Operation Sadbhavna is also to supplement the 
efforts of the government in restoring public services, 
rebuilding infrastructure and creating a conducive 
environment for development. 











The focus,oftOperation Sadbhavana is to improve the 
overall! core .social- indices »of education, women and 
youth empowerment, and healthcaré with simultaneous 
thrust on»capacity building through) implementation of 
community/infrastructure develepment projects. The 
Underlying theme is to blunt Pakistan-sponsored anti 
Índia propaganda and facilitaté,all around development 


eC 





local péople, Army and the civil administration. 
Accordingly, the core of Operation Sadbhavana theme 
gyrates around aspirations of local populace and India's 
national interest. p 





COVID-19 Response 

The Indian Army has been at the forefront of COVID 
response at the national level and played a pivotal role in 
mitigating the sufferings of the people. Right from 
rescuing stranded Indians from COVID-19 affected 


areas, such as China, Iran, Italy, Malaysia, etc, to 
providing relief materials to all across the country, Armed 
Forces have put in place all its medical and manpower 
resources. The Indian Army deployed several of its 
medical and paramedical staff for supporting civil 
hospitals in management of COVID-19. The Army also 
created a number of facilities on a war footing in order to 
provide extensive medical assistance at a number of 
places. In another initiative, a COVID Tele-consultancy 
and Information Management Cell was functioning 24x7 
rendering medical advice as well as information about 
admitted patients with due sensitivity. 

Disaster Mitigation and Rescue Operations 

The Indian Army actively assists the civil administration 
as part of Humanitarian Assistance and Disaster Relief 
operations. The Army deploys Task Forces, comprising 
infantry, engineers, communication, recovery and 


medical teams and conducts rescue and relief operations 
wherever necessary in the face of natural disasters. 





Make in India 
~ ‘Make in India’ and 'Atmanirbhar Bharat’ have been 
given a major impetus during planning and procurement 


of equipment for the Indian Army, wherein, there is 


@ndeavour to support the emerging defence industry in 
the country. With its extensive range of equipment 
Spanning a vast technological spread, it is a key entity in 
facilitating the 'Make in India’ pursuit, a success. A 
comprehensive and persistent, focused coordination with 
the industry towards development of the artillery guns, 
ammunition to enhance its long range precision 
firepower and mobility and future combat vehicles to 
provide sustained mobility to the combat arms, is being 
pursued. Architecture for providing capabilities of cyber 
Warfare, space warfare and special operations have 
been bolstered with modern equipment and technology- 
driven systems. 

Quantum Technology 

With the use of emerging technologies, the Indian 
Army i& making steady, yet significant strides when it 
comes to fechnology domains. With the due support from 
the National Security Council Secretariat (NSCS), the 
Army has established a Quantum Lab at Military College 
of Telecommunication Engineering, Mhow (Madhya 
Pradesh) to lead research and training in this key 
developing field. The research undertaken by the Indian 
Army in the field of quantum technology will help leapfrog 
into next-generation communication and transform the 
current system of cryptography in the Indian Armed 
Forces to Post Quantum Cryptography (POC). 

Source; Indian Army/PIB/India Year Book 2021 

Compiled by: Annesha Banerjee & Anuja 
Bhardwajan 
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Se Tribes (ST) 
constitute approximately 8.6 
percent of India's population 
numbering around 10.4 crores. 
There are over 705 Scheduled 
Tribes notified under article 342 
of the Constitution of India. In 
keeping with Prime Minister Shri 
Narendra Modi's vision of ‘Sabka 
Saath, Sabka Vikas, Sabka 
Vishwas’, the Government of 
India has focused on 
development of tribes and 
conservation of their heritage 
and culture as a priority. 

The Ministry of Tribal Affairs 
(MoTA) in line with this vision 
and its enduring commitment for 
welfare of tribals geared itself to 
ensure sectoral development 
through enhanced allocation of 
financial resources, conver- 
gence of efforts, re-engineering 
of planning and implementation 
mechanism of the ministry. The 
budget of MoTA increased from 
Rs 3850 crores in 2014-15 to Rs 
7484 crores in 2021-22. This 
enhanced availability of 
resources has enabled the 
ministry to chart a new progress 
path with greater commitment to 
ensure holistic development of 
tribal communities. 

MAJOR HIGHLIGHTS 

15th November declared as 
Janjatiya Gaurav Divas 

The Union Cabinet, chaired by 
the Prime Minister Shri Narendra 
Modi approved the declaration of 
15th November as Janjatiya 
Gaurav Divas dedicated to the 
memory of brave tribal freedom 
fighters so that coming 


generations could know about 
their sacrifices about the country. 
The date is the birth anniversary 


J TATA INSTITUTE OF SOCIAL SCIENCES 
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of Shri Birsa Munda who is 
revered as Bhagwan by tribal 
communities across the country. 
More than 125 events / activities 
were organized during the week- 
long Azadi ka Amrit Mahotsav 
celebrations from 15th to 22nd 
November (Janjatiya Gaurav 
Saptah) in various parts of the 
country to mark the iconic week 
to remember the great unsung 
tribal heroes who have sacrificed 
their lives and contributed to 
nation-building, 
Bhagwan Birsa 
Museum in Jharkhand 
Prime Minister, Shri Narendra 
Modi, inaugurated the Bhagwan 
Birsa Munda Tribal Freedom 
Fighters Museum and Park in 
Ranchi, Jharkhand on the 
occasion of Janjatiya Gaurav 
Divas. The project that includes 
a 25-feet tall statue of Birsa 
Munda, been developed by the 
MoTA in association withethe 
Jharkhand 
demonstrates the «way tribals 


Munda 


land rights, their culture’ and 
displays their valour and 
sacrifices, (which is’ vital for 
nation-building. 


Rani Gaidinliu Tribal 
Freedom Fighters Museum in 
Manipur 


The: Union Minister of Home 
Affairs and 
Cooperation, Shri Amit Shah, 


laid the foundation stone of the | 


‘Rani Gaidinlid Tribal Freedom 


Fighters Museum’ at Luangkao! 
village. in-Manipur's Tamenglong 7 


district. The museum will inspire 


the youth-of the country in 


dedicating their service to the 
nation apart from realizing the 


-Bhopal 
commemorate “Azadi ka Amrit 
Mahotsav (India @ Z5) A total of 
284 EMRS foundation ystones 
struggled to protect their forests, 


government. tt» 


A EMRS/ was 
Minister of 


spirit of the freedom struggle. 


The Union Home Minister 
remembered the life and 
sacrifices made by Rani 


Gaidinliu, whose struggle to free 
her people from the British 
began from an early age. 

Eklavya Model Residential 
Schools (EMRS) 

The Ministry of Tribal Affairs 
has been making continuous 
efforts in the direction of welfares 
of the tribal community: 
education being one of its key 
areas of intervention. On the 
occasion of Janjatiya Gaurav 
Divas Prime Minister Shri 
Narendra Modi laid the 
foundation stone for the 
construction of 50 new Eklavya 
Model Residential Schools 
(EMRSs) in 27 districts of 7 
States and 1 Union Territory 
through virtual mode from 
at an event to 


were laid during 2021; out of 


which foundation stone for 50° 
EMRS was laid by, the BM, 27 ` 


EMRS foundation sténeWwas laid 
by Minister fomTribal Affairs Shri 
Arjun Munda and MoS Shri 
BishéShwar Tudu. Other than 
these, 7 foundation stone of 
taid by State 
Ministers. There are 367 
functional. EMRSs across the 
country with around (85,252 


“students currently enrolled. 


Construction/ of vite EMRS a 
under progress. > / 

These schools a envis: 
to be brought at par with 
Navodaya Vidyalayas. National 
Education Society for Tribal 





V.N. Purav Marg, Deonar, Mumbai 400 088 


(A Deemed to be University Under Section 


TISS ADMISSION NOTIFICATION FOR ACADE 
TISS is a Multi-Campus Networked University with NAAC score 3.89/4 (2016 








3 of the UGC Act, 1956) 
MIC YEAR 2022-23 
3) and NIRF 2021 Ranking 





of 37th/70th in University/Overall category. TISS announces the following Full-Time (Regular), 
Post-Graduate Degree Programmes for Academic Year 2022-23. 


Master of Laws (LLM) (Access to Justice) (One Year) 
M.A (Labour Studies & Practice) 
M.A (Media and Cultural Studies) 


MUMBAI CAMPUS: 


Master of Aris in Social Work in 
* Children & Families 


* Community Organisation & Development Practice 


* Criminology & Justice 


* Dalit & Tribal Studies and Action 


* Disability Studies & Action 


* Livelihoods and Social Entrepreneurship 


* Mental Health 
* Public Health 
* Women-Centred Practice 


MA (Human Resource Management & Labour 


Relations) 
M.A (Social Entrepreneurship) 


M.A in Education (Elementary) (Blended Mode) 
B.Ed-M.Ed (Integrated, Three-Years) 


M.A (Education) (Full Time) 


Master of Library and Information Science (MLIS) 


M.A. (Development Studies) 
M.A. (Women's Studies) 


M.A/ M.Sc (Environment, Climate Change and 


Sustainability Studies) 


M.A/ M.Sc (Regulatory Policy and Governance) 
M.A/ M.Sc (Urban Policy and Governance) 

M.A/ M.Sc (Water Policy and Governance) 
Master of Hospital Administration (MHA) 

Master of Public Health (Health Administration) 
Master of Public Health (Health Policy, Economics 


and Finance) 


Master of Public Health (Social Epidemiology) 
M.A Applied Psychology (Clinical and Counseling 


Practice) 


M.A M.Sc (Disaster Management) 


Self-Financed Programmes 
M.A/ M.Sc (Analytics) 
M.A (Organisation Development, Change and 


Leadership) 


TULJAPUR OFF-CAMPUS 


M.A/ M.Sc (Development Policy, Planning and Practice) 
M.A/ M.Sc (Sustainable Livelihoods and Natural 


Resources Governance) 


M.A (Social Innovation and Entrepreneurship) 
M.A (Social Work in Rural Development) 


HYDERABAD OFF-CAMPUS: 


M.A (Education) (Full Time) 


M.A (Public Policy and Govemance) 


M.A (Development Studies) 


M.A (Natural Resource and Governance) 
M.A (Rural Development and Governance) 


M.A (Women's Studies) 


| GUWAHATI OFF-CAMPUS: 


Practice) 


Development) 


M.A. SW (Community Organisation & Development 


M.A. SW (Counseling) 

M.A. SW (Livelinoods and Social Entrepreneurship) 
M.A. SW (Public Health) 

M.A (Ecology, Environment and Sustainable 


M.A (Labour Studies and Social Protection) 
M.A (Peace and Conflict Studies) 


M.A (Sociology and Social Anthropology) 





For information about Eligibility, Admission Procedure, Online application form and other updates/ 
amendments, please visit https://admissions.tiss.edu/ 


© https://t.me/bettersolution4u 
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Students (NESTS) as an 
autonomous body under the 
Ministry has been set up to 
provide overall support and 
policy directions to the schools in 
order to bring uniformity in the 
administration of the schools. 
The State/UT EMRS Societies at 
the State/UT level have been set 
up for day-to-day administration 
and management of the schools. 

The initiative marks the 
indomitable spirit of the MoTA 
aiming to promote education as 
a powerful tool for tribal students 
in paving the roads for future 
success and accomplishments. 

Digital Transformation of 
Tribal Schools 

The Ministry of Tribal Affairs 
and Microsoft signed MoU on 


Joint initiative for Digital 
Transforma-tion of Tribal 
Schools. The collaboration 


seeks to skill educators and 
students in next-generation 
digital technologies, including 
Artificial Intelligence (Al). Under 
affirmative action initiative, 
Microsoft will make A! curriculum 
available to tribal students in 
both English and Hindi at all 
EMRSs. to Skill educators and 
students _ in. next-generation 
technologies. Under the first 
phase of this programme, 250 
EMRS schools: ‘were adopted by 
Microsoft, out of which 50 EMRS 
schools Were given intensive 
gs. ang-500 master trainers 

ere trained: 

Experiential Learning for the 
21st Century 

As part Of celebrations of 
Azadi ka Amrit Mahotsav, the 
Secretary, Ministry of Tribal 
Affairs, Shr Anil Kumar Jha and 
Chairman, CBSE, Shri Manoj 
Ahuja, “ jointly launched a 
certificate course on Experiential 
Learning for the 21st Century 
‘for @ducators from CBSE 
and .Eklavya, Mode! Residential 
Schools » (EMRSs) in 
collaboration With, Tata Trusts, 
CETE, TISS (Centre, of Exce- 
llence in Teacher Education, Tata 
Institute “of Social Sciences), 
Mumbai and MGIS (Mahatma 
Gandhi International School), 
Ahmedabad. The programme 
was deployed for 350 educators 
in 6 States. 

NISHTHA- Capacity Building 





Programme for EMRS 
Teachers & Principals 
To fulfill the long-standing 


vision of the Ministry of Tribal 
Affairs and to achieve academic 
excellence in Eklavya Model 
Residential Schools, 120 EMRS 
teachers and principals from 3 
states completed a 40 days’ 
NISHTHA-National Initiative for 
School Heads and Teachers 
Holistic Advancement Program. 
The programme aimed at 
building competencies among 
teachers and school principals, 
additionally, improving the 
quality of schoo! education 
through Integrated Teacher 
Training. MoTA collaborated with 
the National Council of 
Educational Research and 
Training (NCERT), a national 
apex education body of several 
programmatic initiatives and 
interventions and conducted 
similar programmes across 350 
functional EMRS schools pan 


© www.bettersolution4u. blogspot.com 


Pre/Post Matric Scholarships 
to 35.2 lakh tribal students 

The MoTA disbursed an 
amount of Rs. 2500 crores to 
35.2 lakh tribal students under 
Pre and Post-Matric Scholarship 
Scheme through Direct Benefit 
Transfer during 2021, amid the 
Coronavirus pandemic situation 
to provide essential support for 
the continuation of education. In 
this regard, the State's portals of 
Pre-Matric and  Post-Matric 
Schemes have been integrated 
with DBT Tribal Portal and DBT 
Bharat Portal. Moreover, 331 


Universities have been 
assimilated into this scheme, 
while an online student 


verification process has been 
undertaken to identify and verify 
the student's details. 

School Innovation Amba- 
ssador Training Programme 

The Union Education Minister, 
Shri Dharmendra Pradhan and 
the Union Minister of Tribal 
Affairs, Shri Arjun Munda, jointly 
launched the School Innovation 
Ambassador Training Program 
for 50,000 school teachers. It 
aims at training 50,000 school 
teachers on innovation, entre- 
preneurship, Intellectual Property 
Rights, design thinking, product 
development, idea generation, 
among others. 

GOAL initiative 

GOAL (Going Online as 
Leaders) is a joint initiative of 
Ministry of Tribal Affairs with 
Facebook for digitally-enabled 
mentorship and empowering 
tribal youth to become leaders in 
their area of interest. Through 
the GOAL initiative, renowned 
people from the industry, arts, 
politics, business etc., known for 
their leadership skills or roles, 
are mobilized to personal mentor 
tribal youth through a digital 
medium. GOAL program has so 
far covered 23 States / UTs. 

National Aadi Mahotsav 

The National Aadi Mahotsav 
was held at Dilli Haat, INA, New 
Delhi, from the 1st to the 15th 
February 2021. The festival was 
an attempt to familiarize the 
people with the rich and diverse 
craft, the culture of the tribal 
communities across the country 
in one place. The fortnight-long 
festival witnessed the 
participation of thousands of 
tribal artisans, chefs, artists and 
cultural troupes from 25 states 
across the country. The Aadi 
Mahotsav witnessed heavy 
footfall with the tribal artisans 
registering approximately Rs 4 
Crore in direct sales. Moreover, 
a purchase order worth Rs 8 
Crores was placed by TRIFED; 
ieading to a total business 
transactions of approximately Rs 
12 Crores. 

Adi Prashikshan Portal 

Minister for Tribal Affairs, Shri 
Arjun Munda launched the Adi 
Prashikshan portal and 
inaugurated a three-day training 
programme on capacity building 
training of master trainers for ST 
PRI members as part of Azadi ka 
Amrit Mahotsav in New Delhi. 
The Adi Prashikshan portal acts 
as a central repository of all 
training programs conducted by 
Tribal Research Institutes 
{TRIs), different divisions of 
Ministry, National Society for 
Education of Tribal Students 


Page 38/40 





Employment News 15 - 21 January 2022 www.employmentnews.gov.in 39 





Continued from page 38 and on all major e-commerce across the country as on 





MINISTRY OF TRIBAL AFFAIRS ... portals like Amazon, 30.10.2021. 
Snapdeal, Flipkart, Paytm, œ The total number of suppliers/ 
(NESTS), Centre of Excellence of various Government agencies and GEM. producers empanelled with 


funded by the Ministry of Tribal and organisations to enhance TRIFED has made the online TRIFED as on 31.10.2021 is 
Affairs and National Tribal the health and nutrition status of sales of Rs. 99.74 lakhs in 2915. 


Research Institute. o the tribal communities of India. financial year 2020-21. During ® Sale of tribal products by 
Anamaya: Initiative for Institutional Support for the current financial year TRIFED during 2019-20 — Rs. 
Tribal Health & Nutrition Development and Marketing of 2021-22, TRIFED has made 40.30 Cr, 2020-21 — Rs. 29.63 
Anamaya, the Tribal Health Tribal Products/Produce: the sale of Rs.127.54 lakhs Cr and 2021-22 (as on 
Collaborative is a multi- » TRIFED (Tribal Cooperative (Upto 30.11.2021). 30.10.2021) — Rs. 18.43 Cr. 
stakeholder initiative of thexTribal Marketing Development è TRIFED has established a Van Dhan Vikas Karyakaram 


Affairs Ministry Supported by the Federation of India) has been network of 145 Outlets i.e. 97 & Under the scheme of Minimum 
Piramal Foundation and Bill and promoting e-Commerce sale own Sales outlets, 33 outlets Support Price for minor forest 


Melinda Gates Foundation of tribal products from its own on consignment sale and 15 produce Van Dhan Vikas 


(BMGF). It will converge efforts portal www.tribesindia.com franchise Outlets lovated Kendra Clusters (VDVKCs) 


REGIONAL OFFICE (KERALA) 


Employees’ State Insurance Corporation 


(Ministry of Labour & Employment, Govt. of India) 


PANCHDEEP BHAVAN, NORTH SWARAJ ROUND, THRISSUR-680020 
(ISO 9001-2015 Certified) web: www.esic.nic.in Ph.0487-2331080 (Ex :213) 


sa dist fann Ae aa om fare wax sot fat (wasnt 
wd ag a 
RECRUITMENT TO THE POST OF UPPER DIVISION CLERK (UDC), STENOGRAPHER (STENO.) AND 
MULTI-TASKING STAFF (MTS) FOR -KERALA REGION IN ESI CORPORATION 
Online applications are invited for filling up,.the post of Upper Division Clerk, Stenographer and Multi- 
asking Staff on regular basis by Direct Reeruitmentin ESIC and the details of Vacancies are as under :- 


syofl/ CATEGORY | 
= 
Ya/ POST bna 
(a) (b) (c) (d) & (e) 




































=" 
da 


66 | Nii TN | Nii | 2 (backlog) 
C a ee 
1(backlog) 


VITS 


Wo zZ 


N 
A 
















* In addition to Payrthey will also be’ eligible for DA, HRA and Transport Allowance and othe 
allowances as per rutes in force from timertortime. 


Essential 
Educational & 
Other 


UDC 
Qualifications Matriculation or equivalent pass from recognized Board. 
MTS 






A degree of a recognized University or equivalent. 
Working knowledge of computer including use of office suites and databases. 
12'wtlass.pass or equivalent from a recognized BoardionUniversity. 
Skill Fest Norms: 

Dictation»1O Minutes @ 80 words per minute. 

ranscription (Only on computers): 50 minutes (English), 65 minutes (Hindi). 













UDC & Steno./Between 18 to 27 years as on the closing date for receipt of. applications 








Ia HAT | MTS [Between 18 to 25 years as on the closing date for receipt óf applications 

Age Limit * Upper age limit is relaxable for persons belonging to reserved categories i.e. SC/ST/OBC/PWD/ 
Ex-Servicemen, for ESIC Employees/Government Servants and for other categoriés of persons in 

accordance with the instructions and orders of Govt. of India issued from time'to time. 

Closing Date for Submission of Online Application : 15‘ February 2022. The link for submission of online 

application will be available on ESIC Website www.esic.nic.in from 15" January 2022. 

The candidates willing to apply for above posts are advised to refer to the detailed advertisement avatlable on the 

website of the ESIC www.esic.nic.in/recruitment. 


feate/Dated: 27.12.2021, Thrissur EN 42/59 ara fereets/Regional Director 






























ADMISSIONS FOR MBA AT IITs 


(Two Year Full-Time Programme) 
Learn the Art and Science of Management at IITs 


HAVE YOU APPEARED FOR CAT 2021? 
IITs use CAT* score for shortlisting the candidates for their management programmes. 
For details and the online application process, visit the respective website(s): 
Website STEPS FOR THE APPLICATION PROCESS: 
IIT Bombay (SJUMSoM) https://www.som.|litb.ac.in/ 1. Visit the website(s) for shortlisting and final selection 
IIT Delhi (DMS) https://dms.iitd.ac.in/ criteria. 
IIT (ISM) Dhanbad (DoMS) | https://www.litism.ac.in/—~dms 2. Fill oe a nai ETSE oa soparniey, at the 
- - = - respective website(s) and submi rethe deadline. 
F ECE p iee o eii php 3. Shortlisted candidates will be intimated independently by 
= eee : the respective lIT(s). 


*|IMs have no role either in the selection process or in the conduct SCAN TO VISIT 
of the programmes. MBA Common Admissions Portal 


LAST DATE FOR SUBMISSION OF FORM TO ALL IITs**: JANUARY 31, 2022 
**Except for IIT Jodhpur. For details kindl follow the respective web 


WJ @bettersolution4u https://ebooks. bettersolution4u.in 


es 


e Rs. 254.64 Cr have been 


STFDCs 
* NSTFDCs (National Schedu- 


Bureau) 





act as common facility centres 
for procurement cum value 
addition to locally available 
minor forest produce. 









released to TRIFED (in last 
three years for setting up Van 
Dhan Vikas Kendra Clusters 
(VDVKCs). 

3110 VDVKCs have been 
sanctioned till date since its 
inception in 2019-20 
benefitting 9.28 lakh MFP 
gatherers of more than 52000 
self help groups. 

Equity Support to NSTFDC/ 



















led Tribes Finance and 
Development Corporations) 
and STFDCs (State 
Scheduled Tribes Finance and 
Development Corporations) 
extend concessional loans to 
the eligible Scheduled Tribe 
persons for undertaking any 
income generation activities/ 
self-employment through its 
implementing agencies. 

Rs. 748.75 Cr have been 
disbursed by NSTFDC in the 
last three years (2019-20 to 
30.11.2021) to 4.04 lakh tribal 
beneficiaries under its five 
schemes. 

NSTFDC has signed MoU with 
KVIC (Khadi and Village 
Industries Commission) to act 
as implementing agency under 
PMEGP scheme. The MoU 
aims at providing concessional 
loans to tribal entrepreneurs 
seeking financial assistance 
through banks and SCAs and 
the ST beneficiaries will get 
back ended subsidy up to 35% 
of the unit cost. 

(Source: Press Information 
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@ PM inaugurates various ESAN projects in Manipur 
Prime Minister Shri 
Narendra Modi has 
said Manipur will be 
the gateway to the 
South East Asian 
counties and streng- 
then Atma Nirbhar 
Bharat. He also 
praised the women 
of Manipur and said 
that they make India proud in the world of Sports. The PM was in Manipur to inau- 
gurated 13 projects worth Rs 1,850 crore and to lay the foundation stone of 9 proj- 
ects worth around Rs 2,950 crore. These projects relate to diverse sectors such as 
road infrastructure, drinking water supply, health, urban development, housing, 
information technology, skill development, art and culture, among others. The PM 
also visited Tripura to inaugurate the New Integrated Terminal Building of Mahara- 
ja Bir Bikram (MBB) Airport and launched key initiatives - Mukhyamantri Tripura 
Gram Samriddhi Yojana and Project Mission 100 of Vidyajyoti So agii 

m EC hikes expenditure limit for electoral candid 
The Election Commission has enhanced the existing 
candidates in Parliamentary and Assembly con 
applicable in all upcoming elections. The ceiling? 





—— 


These Timits will be 
ry poll expenditure 


pi 
has been raised from Rs 70 lakh to 95 lakh if bigger states and Rs 54 lakh to Rs § 
ingliude Maharashtra, Madhya 7 


75 lakhs in smaller states. The bigger» 

Pradesh, Uttar Pradesh, West Beroa a 
include Goa, Sikkim, Arunachal Prades gd 
in UT of Jammu and Kashmir has be 
situantas, expenditure limits have bg 


The ceiling on poll expendi 





im from Rs 28 lakhita Rs 40 lakh 


The Indian Rail- 
ways Protection 
Force, RPF has 
deployed 244 My 
Saheli teams at 
major railway sta- 
tions across the 
country to provide 
security to lady pas- 
sengers in long dis- 
tance trains particu- 
larly travelling 
alone. The Railway Ministry said, RPF collects feedback from these lady passen- 
gers at the end of their journeys to assess the efficacy of the initiative. The Ministry 
said, other preventive measures to ensure security of lady passengers like train 
escorting, CCTV system at 840 stations and about 4000 coaches, regular drives 
against unauthorized passengers in ladies coaches are also being implemented. 
RPF, tasked with the responsibility of security of railway property, passenger area 
and passengers, has been working round the clock for providing safe. secure and 
comfortable travel experience to the passengers. During 2021, RPF has arrested 
more than 3000 criminals involved in offenses against passengers and handed 
them over to concemed Police. RPF has also apprehended 8744 persons last year 
indulging in crime involving railway property with recovery of stolen Railway Prop- 
erty worth around Rs 6 crore. 
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@ France hits Google, Facebook with Euro 210 million in fines 

French regulators have hit Google and Facebook with 210 million euros (237 
million dollars) in fines over their use of cookies, the data used to track users 
online. US tech giants, including the likes of Apple and Amazon, have come under 
growing pressure over their businesses practices across Europe, where they have 
faced massive fines and plans to impose far-reaching EU rules on how they 
operate, The Euro 150-million fine imposed on Google was a record by France's 
National Commission for Information Technology and Freedom (CNIL), beating a 
previous cookie-related fine of Euro 100 million against the company in December 
2020. Facebook was handed a 60-million-euro fine. CNIL has determined that the 
sites facebook.com, google.fr and (Google-owned) youtube.com do not allow users 
to refuse the use of cookies as simply as to accept them, the regulatory body said. 
The two platforms have three months to adapt their practices, after which France 
will impose fines of Euro 100,000 per day. Google told a news agency that it would 
change its practices following the ruling. 
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= Bangladesh discovers huge natural gas hydrate deposits in Bay of 
Bengal 
Bangladesh has discovered huge potential natural gas hydrate deposits of 0.11 to 
0.73 trillion cubic feet (TCF) in its exclusive economic zone area. It is equivalent to 
17-103 TCF of natural gas reserves. This finding was shared by the Foreign Min- 
ister of Bangladesh Dr A K Abdul Momen to news agencies in Dhaka. The study 
undertaken over the last three years was conducted by the Petrobangla, Bapex, 
local experts and the National Oceanography centre in Southampton, UK. The 
study has come up with the preliminary idea about the location and nature of the 
gas hydrate discovery, Commending the findings, Foreign Minister Dr. Momen said 
that the results of the study were very encouraging, The finding of the huge reser- 
voir of the natural gas hydrate is a landmark event in resolving the energy crisis in 
future. 
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@ Six ‘One District-One Product’ brands launched under PMFME 
Scheme 
Ministry of Food Processing Industries has gamma -= 
launched six brands developed as part of the 
‘One District-One Product’ approach under | 
Mang, Pradhan Mantri Formalisation of Micro 
food i Processing Enterprises (PMFME) 


Mantra, Madhu Mantra, $ PMFME 
Whole Wheat Cookies of Dili Jo Sone ý à 
s signed an agree- -zh yas 

loping ten brands | 
Jne Product’ under 2805) n a 
the branding and Ing. component of 
the scheme. Accordit to a” ED, all the products come in unique and attractive 
packaging to ensure ‘a longer shelf life of the product and keeping it fresh. The 
a PMFME Scheme is a centrally sponsored scheme that aims to enhance the com- 
Petitiveness of existing individuel micro-enterprises in the unorganized segment of 
fem processing industty. to provide support to Farmer Producer Organiza- 
t er Groups and d Producers Cooperatives along their entire value chain, 
i 


tate Transmission System-Green Energy Cor- 
s oe i - on Economic Affairs, CCEA has approved the Intra-State 
mTransmission Sys! 4 Green Energy Corridor Phase-li, Information and Broad- 
casting Minister Anu Pakur said, the scheme will add approximately 10,750 
circuit kilometres: Gf transmission lines and around 27,500 Megavolt-Amperes 
transformation capacity of substations. The scheme will facilitate grid integration 
and power evacuation of approximately 20 GW of Renewable Energy power proj- 
6615 in seven Slates. These states are Gujarat, Himachal Pradesh, Karnataka, 
Kerala, Rajasthan, Tamil Nadu and Uttar Pradesh. The scheme is targeted to be 
sat tup with a to Reade cost of over Rs 12,031 crore and Central Financial 
: PAssistance at 3 percent of e project cost, that amounts to over Rs 3970 crore. 
The transmission’ a will be 
Year 2021-22 to 2025-26:7)'8 s scher 
installed Renewable Enetgy ca çi 
long term energy secur of j ntry and promote ecologically sustainable 
growth by reducing carbon ‘ey t will generate large direct and indirect 
employment opportunities for both killed and unskilled personnel in power and 
other related sectors. 
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= India clinches U-19 Asia Cup Cricket Trophy 


India beat Sri 
Lanka by 9 wickets 
to lift the Under-19 
Asia Cup Cricket in 
Dubai on Decem- 
ber 31, 2021 in a 
rain-interrupted 
final, India under 
the leadership of 
Yash Dhull won 
through the Duck- 
worth Lewis 
method (DLS) as 
the match was reduced to 38 overs due to rain interruption. Indian bowlers put up 
a great display of talent led by the spin duo of Vicky Ostwal and Kaushal Tambe by 
picking up early wickets and restricting South Africa to 74/7. Sri Lanka posted a 
total of 106 runs for the loss of 9 wickets in 38 overs. India faced a target of chasing 
down 102 runs in 32 overs via the Duckworth-Lewis-Stern (DLS) method, India 
chased down the total easily in just 21.3 overs with 9 wickets to spare. India only 
lost one wicket of Harnoor Singh who went for 5 runs. 





(Source: AIR) 
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